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THE PAYMENT OF BONUS ACT, 1965 
OBJECTIVE OF PAYMENT OF BONUS ACT 

 
The Payment of Bonus Act, 1965 was enacted to provide for the 
payment of bonuses to persons employed in certain 
establishments based on profits or productivity and for the 
matters connected therewith. 

a) To improve statutory liability to pay bonus reward for good 
work in case of profits or losses. 

b) To prescribe a formula for calculating bonus 
c) To prescribe minimum & maximum percentage of bonus 
d) To provide of set-off/set on the mechanism 
e) To provide a redressal mechanism 
 
Sec-1. Short title, extent and application.—This Act may be 
called the Payment of Bonus Act, 1965.  
(1) It extends to the whole of India  
(2) It shall apply to every factory; and every establishment in 
which twenty or more persons are employed on any day during 
an accounting year: 
 
Sec-2. Definitions- 

a. “Accounting year” means—1st day of April and closed 
and balanced 31st day of March .  

b. “Employee” means any person (other than an 
apprentice) employed on a salary or wage not exceeding 
[Rs. 21000] per mensem in any industry to do any skilled 
or unskilled manual, supervisory, managerial, 
administrative, technical or clerical work for hire or 
reward, whether the terms of employment be express 
or implied.  

c. Salary or wage” means all remuneration (other than 
remuneration in respect of overtime work) but does not 
include— 
(i) any other allowance which the employee is for the 
time being entitled to; (ii) the value of any house 
accommodation or of supply of light, water, medical 
attendance or other amenity or of any service or of any 
concessional supply of foodgrains or other articles;  
(iii) any travelling concession; (iv) any bonus (including 
incentive, production and attendance bonus); (v) any 
contribution paid or payable by the employer to any 
pension fund or provident fund or for the benefit of the 
employee under any law for the time being in force;  
(vi) any retrenchment compensation or any gratuity or 
other retirement benefit payable to the employee or any 
ex gratia payment made to him; (vii) any commission 
payable to the employee.  

Sec-8. Eligibility for bonus.—Every employee shall be entitled 
to be paid by his employer statutory bonus, in accordance with 
the provisions of this Act, If he has worked in the establishment 
for not less than thirty days in the accounting year.  
Sec-9. Disqualification for bonus.—notwithstanding anything 
contained in this Act, an employee shall be disqualified from 
receiving bonus under this Act, if he is dismissed from service 
for—  
(a) fraud; or  
(b) riotous or violent behaviour while on the premises of the 
establishment; or  
(c) theft, misappropriation or sabotage of any property of the 
establishment.  
Sec-10. Payment of minimum bonus.—Every employer shall be 
bound to pay to every employee in respect of the accounting 
year a minimum bonus 8.33 % of the salary of wage earned by 
the employee during the accounting year or 7000, whichever is 
higher.  

Sec-11. Payment of maximum bonus.—(1) Where in respect of 
any accounting year referred to in section 10, the allocable 
surplus exceeds the amount of minimum bonus payable to the 
employees under that section, the employer shall, in lieu of such 
minimum bonus, be bound to pay to every employee in respect 
of that accounting year bonus which shall be an amount in 
proportion to the salary or wage earned by the employee during 
the accounting year subject to a maximum of 20%. of such 
salary or wage or minimum wages whichever is higher. (2) In 
computing the allocable surplus under this section, the amount 
set on or the amount set off under the provisions of section 15 
shall be taken into account in accordance with the provisions of 
that section.] 
 
12. Calculation of bonus with respect to certain employees.— 
Where the salary or wage of an employee exceeds seven 
thousand rupees or the minimum wage for the scheduled 
employment, as fixed by the appropriate Government, 
whichever is higher per mensem, the bonus payable to such 
employee under section 10 or, as the case may be, under 
section 11, shall be calculated.  
 
Sec-15. Set on and set off of allocable surplus.—(1) Where for 
any accounting year, the allocable surplus exceeds the amount 
of maximum bonus payable to the employees in the 
establishment under section 11, then, the excess shall, subject 
to a limit of twenty per cent. of the total salary or wage of the 
employees employed in the establishment in that accounting 
year, be carried forward for being set on in the succeeding 
accounting year and so on up to and inclusive of the fourth 
accounting year to be utilised for the purpose of payment of 
bonus in the manner illustrated in the Fourth Schedule.  
 
Sec-18. Deduction of certain amounts from bonus payable 
under the Act.—Where in any accounting year, an employee is 
found guilty of misconduct causing financial loss to the 
employer, then, it shall be lawful for the employer to deduct the 
amount of loss from the amount of bonus payable by him to the 
employee under this Act in respect of that accounting year only 
and the employee shall be entitled to receive the balance, if any.  
 
Sec-19. Time-limit for payment of bonus.—1 All amounts 
payable to an employee by way of bonus under this Act shall be 
paid by his employer—  

a) Where there is a dispute regarding payment of bonus 
pending before any authority under section 22, within a 
month from the date on which the award becomes 
enforceable or the settlement comes into operation, in 
respect of such dispute;  

b) In any other case, within a period of eight months from 
the close of the accounting year: 

 
Sec-26. Maintenance of registers, records, etc.—Every 
employer shall prepare and maintain  

1) Computation of the allocable surplus referred to in 
clause (4) of section 2, in Form A. 

2) Set-on and set-off of the allocable surplus, under section 
15, in form B.  

3) Details of the amount of bonus due to each of the 
employees, the deductions under sections 17 and 18 
and the amount actually disbursed, in Form C.  

4) Annual returns. – Every employer shall send a return in 
Form D to the Inspector so as to reach him within 30 
days after the expiry of the time limit specified in section 
19 for payment of bonus.  



बोनस भुगतान अधिधनयम, 1965 

बोनस भुगतान अधिधनयम का उदे्दश्य 

 

बोनस भुगतान अधिधनयम, 1965 को लाभ या उत्पादकता के 

आिार पर कुछ प्रधतष्ठानो ों में काययरत व्यक्तियोों को बोनस के 

भुगतान और उससे जुडे मामलो ों के धलए अधिधनयधमत धकया गया 

था। 

क) लाभ या हानि के मामले में अचे्छ काम के नलए बोिस इिाम का  

भुगताि करिे के नलए वैधानिक दानयत्व में सुधार करिा। 

ख) बोिस की गणिा के नलए एक फाममूला निधाूररत करिा 

ग) बोिस का न्यमितम और अनधकतम प्रनतशत निधाूररत करिा 

घ) तंत्र पर सेट-ऑफ/सेट प्रदाि करिा 

ई) एक निवारण तंत्र प्रदाि करिा 
 

िारा-1. सोंधिप्त शीर्यक, सीमा और अनुप्रयोग।—इस अनधनियम 

को बोिस भुगताि अनधनियम, 1965 कहा जा सकता है। 

(1) इसका नवस्तार सम्पमणू भारतवरू् तक है 

(2) यह हर कारखािे पर लागम होगा; और प्रते्यक प्रनतष्ठाि नजसमें एक 

लेखा वरू् के दौराि नकसी भी नदि बीस या अनधक व्यक्ति कायूरत हैं: 
 

िारा--2. पररभार्ाएों  

एक। "लेखा वरू्" का अरू् है- अपै्रल का पहला नदि और मारू् का 31 वां 

नदि बंद और संतुनलत। 

बी। "कमूर्ारी" का अरू् है कोई भी व्यक्ति (प्रनशकु्ष के अलावा) जो वेति 

या मजदम री पर कायूरत है जो [रु. 21000] प्रनत माह नकसी भी उद्योग में 

नकसी भी कुशल या अकुशल मैिुअल, पयूवेक्षी, प्रबंधकीय, 

प्रशासनिक, तकिीकी या नलनपक कायू को नकराए या इिाम के नलए 

करिे के नलए, र्ाहे रोजगार की शतें व्यि या निनहत हो।ं 

सी। वेति या मजदम री" का अरू् है सभी पाररश्रनमक (ओवरटाइम काम 

के संबंध में पाररश्रनमक के अलावा) लेनकि इसमें शानमल िही ंहै- 

(i) कोई अन्य भत्ता नजसका कमूर्ारी नफलहाल हकदार है; (ii) नकसी 

गृह आवास या रोशिी, पािी, नर्नकत्सा देखभाल या अन्य सुनवधा की 

आपमनतू या नकसी सेवा या खाद्यान्न या अन्य वसु्तओ ंकी नकसी ररयायती 

आपमनतू का ममल्य; 

(iii) कोई यात्रा ररयायत; (iv) कोई भी बोिस (प्रोत्साहि, उत्पादि और 

उपक्तथर्नत बोिस सनहत); (v) नियोिा द्वारा नकसी पेंशि फंड या भनवष्य 

निनध में या उस समय लागम नकसी भी कािमि के तहत कमूर्ारी के लाभ 

के नलए भुगताि नकया गया या देय कोई योगदाि; 

(vi) कमूर्ारी को देय कोई छंटिी मुआवजा या कोई गे्रचु्यटी या अन्य 

सेवानिवृनत्त लाभ या उसे नकया गया कोई अिुग्रह भुगताि; (vii) 

कमूर्ारी को देय कोई कमीशि। 
 

िारा-8. बोनस के धलए पात्रता - प्रते्यक कमूर्ारी इस अनधनियम के 

प्रावधािो ंके अिुसार, अपिे नियोिा द्वारा वैधानिक बोिस का भुगताि 

करिे का हकदार होगा, यनद उसिे लेखांकि वरू् में प्रनतष्ठाि में कम से 

कम तीस नदिो ंतक काम नकया हो। 
 

िारा-9. बोनस के धलए अयोग्यता - इस अनधनियम में नकसी बात के 

बावजमद, एक कमूर्ारी इस अनधनियम के तहत बोिस प्राप्त करिे से 

अयोग्य हो जाएगा, यनद उसे सेवा से बखाूस्त कर नदया जाता है - 

(एक धोखाधडी; या 

(बी) प्रनतष्ठाि के पररसर में दंगाई या नहंसक व्यवहार; या 

(सी) प्रनतष्ठाि की नकसी भी संपनत्त की र्ोरी, दुरुपयोग या तोडफोड। 
 

िारा-10. नू्यनतम बोनस का भुगतान - प्रते्यक नियोिा लेखांकि 

वरू् के संबंध में प्रते्यक कमूर्ारी को लेखांकि वरू् के दौराि कमूर्ारी 

द्वारा अनजूत वेति का न्यमितम बोिस 8.33% या 7000, जो भी अनधक 

हो, भुगताि करिे के नलए बाध्य होगा। 

 

 

िारा--11. अधिकतम बोनस का भुगतान.—(1) जहां धारा 10 में 

निनदूष्ट नकसी लेखा वरू् के संबंध में, आवंटि योग्य अनधशेर् उस धारा 

के तहत कमूर्ाररयो ंको देय न्यमितम बोिस की रानश से अनधक है, 

नियोिा, ऐसे न्यमितम बोिस के बदले में, प्रते्यक कमूर्ारी को उस 

लेखांकि वरू् के संबंध में बोिस का भुगताि करिे के नलए बाध्य नकया 

जाएगा जो नक लेखांकि वरू् के दौराि कमूर्ारी द्वारा अनजूत वेति या 

मजदम री के अिुपात में अनधकतम 20% की रानश होगी। ऐसे वेति या 

मज़दम री या न्यमितम मज़दम री में से जो भी अनधक हो। (2) इस धारा के 

तहत आवंटि योग्य अनधशेर् की गणिा में, धारा 15 के प्रावधािो ंके 

तहत निधाूररत रानश या बंद की गई रानश को उस धारा के प्रावधािो ंके 

अिुसार ध्याि में रखा जाएगा।] 

िारा-12. कुछ कमयचाररयो ों के सोंबोंि में बोनस की गणना.- जहां 

नकसी कमूर्ारी का वेति या मजदम री सात हजार रुपये या उनर्त 

सरकार द्वारा निधाूररत अिुसमनर्त रोजगार के नलए न्यमितम वेति, जो 

भी प्रनत माह अनधक हो, से अनधक है, तो देय बोिस ऐसे कमूर्ारी की 

गणिा धारा 10 के तहत या, जैसा भी मामला हो, धारा 11 के तहत की 

जाएगी। 

िारा--15. आवोंटन योग्य अधिशेर् का सेट ऑन और सेट ऑफ - 

(1) जहां नकसी भी लेखांकि वरू् के नलए, आवंटि योग्य अनधशेर् धारा 

11 के तहत प्रनतष्ठाि में कमूर्ाररयो ंको देय अनधकतम बोिस की रानश 

से अनधक है, तो, अनतररि, एक सीमा के अधीि होगा बीस प्रनतशत। 

उस लेखा वरू् में प्रनतष्ठाि में कायूरत कमूर्ाररयो ंके कुल वेति या वेति 

का, अगले लेखा वरू् में सेट करिे के नलए आगे बढाया जाएगा और इसी 

तरह र्ौरे् लेखा वरू् तक भुगताि के प्रयोजि के नलए उपयोग नकया 

जाएगा। र्ौर्ी अिुसमर्ी में वनणूत तरीके से बोिस का भुगताि। 

 

िारा-18. अधिधनयम के तहत देय बोनस से कुछ रकम की कटौती 

- जहां नकसी भी लेखा वरू् में, एक कमूर्ारी को नियोिा को नवत्तीय 

हानि पहंर्ािे वाले कदार्ार का दोर्ी पाया जाता है, तो, नियोिा के 

नलए रानश से िुकसाि की रानश की कटौती करिा वैध होगा इस 

अनधनियम के तहत कमूर्ारी को केवल उस लेखांकि वरू् के संबंध में 

देय बोिस का भुगताि नकया जाएगा और कमूर्ारी शेर् रानश, यनद 

कोई हो, प्राप्त करिे का हकदार होगा। 
 

िारा-19. बोनस के भुगतान के धलए समय-सीमा.—1 इस 

अनधनियम के तहत बोिस के रूप में नकसी कमूर्ारी को देय सभी 

रकम का भुगताि उसके नियोिा द्वारा नकया जाएगा— 

क) जहां धारा 22 के तहत नकसी प्रानधकारी के समक्ष बोिस के भुगताि 

के संबंध में कोई नववाद लंनबत है, उस तारीख से एक महीिे के भीतर, 

नजस नदि पुरस्कार लागम हो जाता है या निपटाि लागम हो जाता है, ऐसे 

नववाद के संबंध में; 

ख) नकसी अन्य मामले में, लेखांकि वरू् की समाक्तप्त से आठ महीिे की 

अवनध के भीतर: 
 

िारा-26. रधजस्टरोों, अधभलेखोों आधद का रखरखाव - प्रते्यक 

नियोिा तैयार करेगा और बिाए रखेगा 

1) प्रपत्र ए में धारा 2 के खंड (4) में निनदूष्ट आवंटि योग्य अनधशेर् की 

गणिा। 

2) प्रपत्र बी में धारा 15 के तहत आवंटि योग्य अनधशेर् का सेट-ऑि 

और सेट-ऑफ गणिा।  

3) प्रपत्र सी में प्रते्यक कमूर्ारी को देय बोिस की रानश, धारा 17 और 

18 के तहत कटौती और वास्तव में नवतररत की गई रानश का नववरण।  

4) वानरू्क ररटिू. - प्रते्यक नियोिा 30 नदिो ंके भीतर इंसे्पक्टर को 

प्रपत्र डी में एक ररटिू भेजेगा, बोिस के भुगताि के नलए धारा 19 में 

निनदूष्ट समय सीमा समाप्त के बाद.  



  

 
 
 
 
 

Abstract of the Payment of Gratuity Act, 1972 

 

1. EXTENT OF THE ACT: 

The Act extends to the whole of India: 

Provided that in so far as it relates to plantations or ports, it shall not extend to 
the State of Jammu and Kashmir [Sec 1(2)] 

2. TO WHOM THE ACT APPLIES: 

The Act applies to (a) every factory, mine, oilfield, plantation, port and railway 
company; b) every shop or establishment within the meaning of any law for the 
time being in force in relation to shops and establishments in State, in which 10 
or more persons are employed, or were employed, on any day of the preceding 
12 months,; and c) such other establishment, or class of establishments, in which 
10 or more employees are employed or were employed, on any day of the 
preceding 12 months, as the Central Government may, by notification, specify in 
this behalf. [Sec 1(3)] 

3. DEFINITIONS: 

(a) “Appropriate Government” means. 

(i)     in relation to an establishment; 

a) belonging to, or under the control of, the Central 
Government, 

b) having branches in more than one State, 

c) of a factory belonging to, or under the control of, the Central 
Government, 

d) of a major port, mine, oilfield, or railway company, the 
Central Government. 

(ii)  in any other case, the State Government. [Sec 2(a)] 

(b) “Completed year of service” means continuous service for one year, [Sec 
2(b)] 

(c) “Continuous Service” means uninterrupted service and includes service 
which is interrupted by sickness, accident, leave, lay-off, strike or a lock-
out or cessation of work not due to any fault of the employees concerned, 
whether such uninterrupted service was rendered before or after the 
commencement of this Act. 

Explanation I: In the case of an employee who is not in uninterrupted service for  
year, he shall be deemed to be in continuous service if he has been actually 
employed by an employer during the 12 months immediately preceding the year 
for not less than- 

i) 190 days, if employed below the ground in a mine, or 

ii) 240 days, in any other case, except when he is employed in a 
seasonal establishment. 

 

Explanation II: An employee of a seasonal establishment shall be deemed to be in 
continuous service if he has actually worked for not less than 75% of the number 
of days on which the establishment was in operation during the year. [Sec 2(b)] 

(d) “Controlling Authority” means an authority appointed by an appropriate 
Government under Sec. 3. [Sec 2(d)]. 

(e) “Family” in relation to an employee, shall be deemed to consist of- 

i)     in the case of a male employee, himself, his wife, his children, 
whether married or unmarried, his dependant parents and the 
widow and children of his predeceased son, if any, 

ii)      in the case of a female employee, herself, her husband, her 
children, whether married or unmarried, her dependent parents 
and the dependent parents of her husband and the widow and 
children of her predeceased son, if any: 

Provided that if a female employee, by a notice in writing to the controlling 
authority, expresses her desire to execute her husband from her family, the 
husband and his dependent parents shall no longer be deemed for the purposes 
of this Act, to be included in the family of such female employee unless the said 
notice is subsequently withdrawn by such female employee. 

Explanation- Where personal law of an employee permits the adoption by him of 
a child, any child lawfully adopted by him shall be deemed to be included in his 
family, and where a child of an employee has been adopted by another person 
and such adoption is, under the personal law of the person making such 
adoption, lawful, such child shall be deemed to be excluded from the family of 
the employee. [Sec 2(h)]. 

4. NOMINATION: 

1. Each employee, who has completed one year of service, after the 
commencement of the payment of Gratuity (Central) Rules, 1972, shall 

make within 30 days of completion of one year of service, a nomination 
[Sec 6(1) read with rule 8, 6 (1)] 

2. If an employee has a family at the time of making a nomination, the 
nomination shall be made in favour of one or more members of his family 
and any nomination made by such employee in favour of a person who is 
not member of his family shall void. [Sec 6(3)]. 

3. If at the time of making a nomination, the employee has no family, the 
nomination can be made in favour of any person, but if the employee 
subsequently acquires a family, such nomination shall forthwith become 
invalid and the employee shall make within 90 days a fresh nomination in 
favour of one or more members of his family. [Sec 6(4) read with Rule 
6(3)] 

4. A nomination or a fresh nomination or a notice of modification shall be 
signed by the employee or, if illiterate, shall bear his thumb impression in 
the presence of two witness, who shall also sign declaration to that effect 
in that nomination, fresh nomination or notice of modification of 
nomination as the case may be. [Rule 6(5)] 

5. A nomination may, subject to the provisions of Sub-secs (3) and (4) of Sec 
6 be modified by an employee any time after giving to his employer a 
written notice of his intention to do so. [Sec 6(5)] 

6. A nomination or fresh nomination or notice of modification of nomination 
shall take effect from the date of receipt of the same by the employer. 
[Rule 6(6)]. 

5. APPLICATION FOR GRATUITY: 

1. An employee who is eligible for payment of gratuity under the Act, or any 
person authorized, in writing, to act on his behalf, shall apply ordinarily 
within 30 days from the date of gratuity become payable: provided that 
where the date of superannuation or retirement. [Rule 7(1)]  

2.    A nominee of an employee who is eligible for payment of gratuity shall 
apply, ordinarily within one year from the date the gratuity became 
payable to him, to the employer. [Rule 7(2)] 

3. A legal heir of an employee who is eligible for payment of gratuity shall 
apply, ordinarily within one year from the date the gratuity became 
payable to him, to the employer. [Rule 7(3)] 

4. The employer shall also entertain an application for payment of gratuity 
filed after the expiry of the periods specified above, if the applicant 
adduces a sufficient cause for the delay. [Rule 7(5)] 

6. PAYMENT OF GRATUITY: 

1. Gratuity shall be payable to an employee on the termination of his 
employment after he has rendered continuous service for not less than 5 
year-  

a) on his superannuation, or 

b) on his retirement or resignation, or 

c)     on his death or disablement due to accident or disease: 

Provided that the completion of continuous service of 5 years shall not be 
necessary where the termination of the employment of any employee is due to 
death or disablement: 

Provided further that in case of death of the employee, gratuity payable to him 
shall be paid to his nominee or, if no nomination has been made, to his heirs, and 
where any such nominees or heirs is a minor the shares of such minor, shall be 
deposited with the controlling authority who shall invest the same for the benefit 
of such minor in such bank or other financial institution, as may be prescribed, 
until such minor attains majority. 

Disablement means such disablement, which incapacitates an employee for the 
work, which he was capable of performing before the accident resulting in such 
disablement. [Sec 4(1)] 

2. For every completed year of service or part thereof in excess of 6 months, 
the employer shall pay gratuity to an employee at the rate of 15 days 
wages based on the rate of wages last drawn by the employee concerned: 

Provided that in the case of a piece-rated employee, daily wages shall be 
computed on the average of the total wages received by him for a period of 3 
months immediately preceding the termination of his employment, and, for this 
purpose, the wage paid for any overtime work shall not be taken into account: 

Provided further that in the case of an employee employed in seasonal 
establishment, the employer shall pay the gratuity at the rate of 7 days’ wage for 
each season. [Sec 4(2)] 

Examination- In case of a monthly rated employee, the 15 days’ wages shall be 
calculated by dividing the monthly rate of wages last drawn by him by 26 and 
multiplying quotient by 15. 

3. The amount of gratuity payable to an employee shall not exceed 20 
months wages. [Sec 4(3)] 

7. FORFEITURE OF GRATUITY: 

1. The gratuity of an employee, whose services have been terminated for any 
act, willful omission or negligence causing any damages or loss to, or 



  

destruction of, property belonging to the employer, shall be forfeited to 
the extent of the damages or loss so caused; 

2. The gratuity payable to an employee shall be wholly forfeited- 

i) if the services of such employee have been terminated for his 
riotous or disorderly conduct or any other act of violence on his 
part, or 

ii) if the services of such employee have been terminated for any act 
which constitutes an offence involving moral turpitude, provided 
that such offence is committed by him in the course of his 
employment. [Sec 4(6)] 

8. NOTICE OF OPENING, CHANGE OR CLOSURE OF THE ESTABLISHMENT: 

1. A notice shall be submitted by the employer to the controlling authority of 
the area within 30 days of any change in the name, address, employer or 
nature of business. [Rule 3920] 

2. Where an employer intends to close down the business he shall submit a 
notice to the controlling authority of the area at least 60 days before the 
intended closure. [Rule 3(3)] 

9. APPLICATION TO CONTROLLING AUTHORITY FOR DIRECTION- IF AN EMPLOYER: 

i) refuses to accept a nomination or to entertain an application for payment 
of gratuity, or 

ii) issues a notice either specifying an amount of gratuity which is considered 
by the applicant less that what is payable or rejecting eligibility to payment 
of gratuity, or 

iii) having received an application for payment of gratuity, fails to issue notice 
within 15 days; the claimant employee, nominee, or legal heir, as the case 
may be, may within 90 days of the occurrence of the cause for the 
application, apply to the controlling authority for issuing a direction under 
Sub-sec (4) of Sec. 7 with as many extra copies as are the opposite party; 

Provided that controlling authority may accept any application on sufficient cause 
being shown by the applicant after the expiry of the period of 90 days. [Rule 10]. 

10. APPEAL: 

Any person aggrieved by an order of the controlling authority may, within 60 days 
from the date of the receipt of the order, prefer an appeal to the Regional Labour 
Commissioner (Central) of the area who has been appointed as the appellate 
authority by the Central Government: 

Provided that the appellate authority may, if it satisfied that the appellant was 
prevented by sufficient cause from preferring the appeal within the said period of 
60 days, extend the said period by a further period of 60 days. [Se. 7(7)] 

11. MACHINERY FOR ENFORCEMENT OF THE ACT OR RULES IN CENTRAL SPHERES: 

All Assistant Labour Commissioner (C) have been appointed as Controlling 
Authorities and all the Regional Labour Commissioners© as Appellate Authorities. 

12. POWERS OF THE CONTROLLING AUTHORITY: 

The controlling authority for the purpose of conducting an inquiry as to the 
amount of gratuity payable to an employee or as to the admissibility of any claim 
of, or in relation to, an employee for payment of gratuity, or as to the person 
entitled to receive the gratuity, shall have the same powers as are vested in 
court, under the Code of Civil Procedure, 1908, in respect of the following 
matters, namely: 

a) enforcing the attendance of any person or examining him on oath 

b) requiring the discovery and production of documents; 

c) receiving evidence on affidavits; and 

d) issuing commissions for the examination of witnesses. [Sec 7(5)] 

13. RECOVERY OF GRATUITY: 

If the amount of gratuity payable is not paid by the employer, within the 
prescribed time, to the person entitled thereto the controlling authority shall, on 
an application made to it in this behalf by the aggrieved person, issue a certificate 
for that amount to the collector, who shall recover the together with compound 
interest thereon at the rate of 9% per annum, from the date of expiry of the 
prescribed time, as arrears of land revenue and pay the same to the person 
entitled thereto. [Sec 8J} 

14. PROTECTION OF GRATUITY: 

No gratuity payable under the Payment of Gratuity Act, and rules made 
thereunder shall be liable to attachment in execution of any decree or order of 
any civil, revenue or criminal court. [Sec 13] 

15. PENALTIES FOR OFFENCES: 

1. Whoever, for the purpose of avoiding any payment to be made by himself 
or of enabling any other person to avoid such payment knowingly makes 
or causes to be made any false statement or false representation shall be 
punishable with imprisonment for a term which may extend to 6 months, 
or with fine which may extend to one thousand rupees, or with both. [Sec 
9(1)] 

2. An employer who contravenes, or makes defaults in complying with, any 
of the provisions of the Act or any rule or order made thereunder shall be 

punishable with imprisonment for term which may extend to one year, or 
with fine which may extend to one thousand rupees, or with both: 

Provided that if the difference relates to non-payment of any gratuity payable 
under the Payment of Gratuity Act, the employer shall be punishable with 
imprisonment for a term which shall not be less than three months unless the 
court trying the offence, for reasons to be recorded by it in writing, is of opinion 
that a lesser term of imprisonment or the imposition of a fine would meet the 
ends of justice. [Sec 9(2)]. 

16. DISPLAY OF NOTICE: 

The employer shall display conspicuously a notice at or near the main entrance of 
the establishment in bold letters in English and in the language understood by the 
majority of the employees specifying the name of the officer with designation 
authorized by the employer to receive on his behalf notices under the Payment of 
Gratuity Act, or the rules made thereunder. [Rule 4J] 

17. DISPLAY OF ABSTRACT OF THE ACT AND RULES: 

The employer shall display an abstract of the Payment of Gratuity Act and the 
rules made, thereunder in English and in the language understood by the 
majority of the employees at a conspicuous place at or near the main entrance of 
the establishment. [Rule 20]. 

Name of the Authorised Person Designation 

 

 

 

 



minku lnk; & vf/kfuf;e vkSj fu;eksa dh laWf{kIrh 

 

1- vf/kfu;e dk foLrkj %& bl vf/kfu;e dk foLrkj lEiw.kZ Hkkjr ij gS 

ijUrq tgkW rd bldk lEcU/k ckxkuksa ;k iruksa ls gS] mldk foLrkj tEew 

d”ehj jkT; ij ugh gksxkA /kkjk 1 ¼2½ 

 

2- vf/kfu;e fdl dks ykxw gksrk gS %& ;g vf/kfu;e ¼d½ izR;sd dkj[kkus] 

[kku rsy {ks= ckxku] iku vkSj jsy dEiuh] ¼[k½ fdlh jkT; esa nqdkuksa 

vkSj laLFkkuksa ds lEcU/k esa rRle; izòr fdlh fof/k ds vfkZ esa] izR;sd 

,slh nqdku vFkok laLFkkiu dks ftlesa iwoZorhZ 12 ekl esa fdlh fnu 10 

;k vf/kd O;fDr fu;ksftr gksa vFkok fu;ksftr Fks] rFkk ¼x½ ,sls laLFkkuksa 

ds oxZ dks ftlesa iwoorhZ ckjg ekl esa fdlh fnu tks dsUnzh; ljdkj 

}kjk vf/klwpuk }kjk bl fufeZr fofufnZ’V fd;k tk,] 10 ;k vf/kd 

deZpkjh fu;ksftr gksa vFkok fu;ksftr Fks] ykxw gksxkA /kkjk 1¼3½ 

ifjHkk’kk,a %& ¼d½ **leqfpr ljdkj** ls vfHkizk; gS ¼i½ fuEufyf[kr 

LFkkiuksa ds lEcU/k esa dsUnzh; ljdkj] vFkkZr& 

¼d½ dsUnzh; ljdkj vFkok vlds fu;U=.kk/khu LFkkiukA 

¼[k½ ,sls LFkkiu ftudh ,d ls vf/kd jkT;ksa eas “kk[kk,a gksaA 

¼x½ dsUnzh; ljdkj ds ] vFkok mlds fu;U=k/khu dkj[kkus ds LFkkiu(  

¼?k½ fdlh egkiru] [kku] rsy {ks= vFkok jsy deiuh ds LFkkiu( 

 

¼ii½ fdlh vU; n”kk esa] jkT; ljdkj ¼/kkjk 2 d½& 

 

¼[k½  **lsok dk laiwfjr o’kZ ** ls ,d o’kZ ds fujUrj lsok vfHkizsr gSA¼/kkjk 

2 [k½A 

¼x½ **fujUrj lsok ** ls vfHkizsr gS vfofNUu lsok vksj blds vUrxZr 

;g lsok  Hkh tks chekjh] nq?kZVuk NqVVh] dkecUnh] gM+rky vFkoki 

rkykcUnh dk;kZjksFk ls ]tks lEcfU/kr deZpkjh dh =qfV ds dkj.k u gks] 

foNu gqbZ gks] pkgs ,slh vfofNUu ok foNUu lso bl vf/kfuf;e ds izkjEHk 

ds iwoZ dh xbZ gks ;k i”pkr~A 

Li’Vhdj.k 1 %& fdlh ,sls deZpkjh dh n”kk esa tks ,d o’kZ ls vfofNUu 

lsok esa ugh gS tc ;g le>k tk;sxk fd og fujUrj lsok esa gS]  tc og ml 

o’kZ ds Bhd iwoZorhZ 12 ekl ds nkSjku fdlh fu;kstd }kjk %& 

1- ;fn fdlh [kku esa Hkqfe ds uhps fu;ksftr gks rks de ls de 140 fnuksa 

ds fy,] vFkok  

2- fdlh vU; n”kk esa rc ds flok; tc fd og fdlh ekSleh LFkkiu esa 

fu;ksftr gks] 240 fnu ds fy,] okLro esa fu;ksftr fd;k x;k gksA  

Li’Vhdj.k 2 %&  fdlh ekSleh LFkkiu ds deZpkjh ds ckjs esa tc ;g 

le>k tk,sxk fd og fujUrj lsok esa gS tc mlus mu fnuksa ds] ftuesa og 

LFkkiuk ml o’kZ ds nkSjku pkyw jgk] de ls de ipgkj izfr”kr okLrc esa dke 

fd;k gSA ¼/kkjk 2 x½A 

 ¼?k½ **fu;a=d izkf/kdkjh** ls leqfpe ljdkj }kjk /kkjk 3 ds v/khu 

fu;qDr izkf/kdkjh vfHkizr gSA /kkjk 2 ¼?k½ 

 nsf[k, 

 ¼M‐½ fdlh deZpkjh ds lEcU/k esa ** dqVqEc ** esa fuEufyf[kr lfEefyr 

le>s tk,axs vFkkZr~ %& 

1- iq:’k deZpkjh dh n”kk esa og Lo;a mldh iRuh mldh fookfgr 

larku mlds vkfJr ekrk rFkk lds iwoZ èr iq= dh ;fn dksbZ 

jgk gks fo/kok vkSj larkuA 

2- efgyk deZpkjh dh n”kk esa] og Lo;a mldk ifr] mldh 

vfookfgr larku] mlds vkfJr ekrk&firk vkSj mlds firk ds 

vkfJr ekrk&firk rFkk mlds iwoZ èr iq= dh ;fn dksbZ jgk gks] 

dh fo/kok vkSj larku & ijUrq ;fn dksbZ efgyk deZpkjh] fu;a=d 

izkf/kdkjh dks fyf[kr lwpuk }kjk] vius ifr dks vius dqVqEc ls 

vooftZr djus dh okaNk vfHkO;Dr djrh gS rks] bl vf/kfu;e ds 

iz;kstuksa ds fy;s] ifr vkSj mlds vkfJr ekrk& firk] ,slh 

efgyk deZpkjh ds dqVqEc esa lfEefyr ugha le>s tk,xs tc rd 

fd mDr lwpuk efgyk deZpkjh }kjk rRi”pkr~  u ys yh tk;sA 

Li’Vhdj.k  %& tgka deZpkjh dh Loh; fof/k ds v/khu mlds }kjk larku dk 

xzg.k vuqKkr gS] ogkW mlds }kjk fof/kiwoZd n”kd xzghr larku mlds dqVqEc esa 

lfEefyr le>h tk;sxh] vkSj tgkW fdlh deZpkjh dh larku fdlh vU; O;fDr 

}kjk n”kd xzg.k dj yh xbZ gS vkSj ,slk n”kd xzg.k djus okys O;fDr dh Loh; 

fof/k ds v/khu oS/k gS] ogka ,slh larku deZpkjh ds dqVqEc ls vioftZr le>h 

tk,xhA /kkjk 2 ¼t½ 

4-   ukefunsZ”ku %& 1- izR;sd deZpkjh ftlus lsok dk ,d o’kZ iwkj dj fy;k gS] 

 minku lank; ¼dsUnzh;½ fu;e] 1972 ds izkjEHk ds I”pkr~ lsok ds ,d o’kZ 

dh  lekfIr ds rhl fnu ds Hkhrj ukrfunsZ”ku djsxkA 6¼1½ ds lkFk ifVr 6 

¼1½A 

 2-  ;fn ukefunsZ”ku ds le; deZpkjh dk dksbZ dqVqEc gS rks ukefunsZ”ku 

mlds dqVqEc ds ,d vFkok vf/kd lnL;ksa ds i{k esa fd;k tk;sxk] rFkk ,sls 

deZpkjh }kjk fdlh ,sls O;fDr ds i{k esa fd;k x;k ukefunsZ”ku tks mlds dqVqEc 

dk  lnL; ugha gS] “kwU; gksxkA  /kkjk 6 ¼3½A 

 3-  ;fn ukefunsZ”ku djus ds le; deZpkjh dks dksbZ dqVqEc ugha gS rks 

 ukefunsZ”ku fdlh O;fDr vFkok O;fDr;ksa ds i{k esa fd;k tk ldrk gS] 

fdUrq ;fn  rRi”pkr~ deZpkjh dk dksbZ dqVqEc gks tkrk gS ,slk rRdky 

ukefunsZ”ku  vfof/kekU; gks tk;sxkA deZpkjh 40 fnu ds Hkhrj vius dqVqEc ds 

,d ;k vf/kd lnL;ksa ds i{k esa u;k ukefunsZ”k u djsxkA fu;e 6 ¼3½ ds ikfBr 

/kkjk 6 ¼4½A 

 4-   ukefunsZ”ku ;k u, ukefunsZ”ku ds mijkUrj.k dh lwpuk ij deZpkjh 

}kjk  gLrk{kj] vFkok ;fn og fuj{kj gS rks ml ij vaxwBs dh fu”kkuh] nks,sls 

lkf{k;ksa dh mifLFkfr esa fd, tk,sxs ;k yxkbZ tk,xh] tks ;FkkfLFkfr ml 

ukefunsZ”ku ds mijkUr dh lwpuk esa ml dh ?kks’k.kk dj gLrk{kj Hkh djsxA fu;e 

6 ¼5½A 

 5-   /kkjk 6 dh mi/kkjk ¼3½ rFkk ¼4½ ds micU/kksa ds v/khu jgrs gq, uke 

funsZ”ku dk mijkUr.k] deZpkjh }kjk fdlh Hkh le;] fu;kstd dks ,slk djus ds 

vius vki  dh fyf[kr lwpuk nsus ds I”pkr~ fd;k tk ldsxkA fu;e 6 ¼5½A 

 6-  ukefunsZ”ku ;k u;k ukefunsZ”ku ds mijkUr lwpuk] fu;kstd }kjk 

mldh izkfIr dh rkjh[k ls izHkkoh gksxhA fu;e 6 ¼6½A 

5-  minku ds fy, vkosnu %& 1- dksbZ deZpkjh tks vf/kfu;e ds v/khu 

minku ds lank; ds fy, ik= gS vFkok mldh vksj ls dk;Z djus ds fy, 

fuEufyf[kr :i esa izkf/kdr̀ dksbZ O;fDr lkekU;r% ml rkjh[k ls ftldks minku 

lnSSo gks tkrk gS] rhl fnu ds Hkhrj vkosnu djsxkA ijUrq tgka deZpkjh dks 

vf/kokf’kZdh ;k lsok&foofrZ dh rkjh[k Kkr gS] ogka deZpkjh vf/kokf’kZd ;k 

lso&fuofrZ dh rkjh[k ds rhl fnu ds ifgys fu;kstd dks vkosnu dj ldsxkA 

fu;e 7 ¼1½A 

 2-  deZpkjh dk uke funsZ”ku] tks minku ds lank; ds fy, ik= gS] 

lkekU;r%  ml rkjh[k ls ftldks minku mls lans; gqvk Fkk] rhl fnu ds 

Hkhrj fu;kstd  dks vkosnu djsxkA fu;e 7 ¼2½A 

 3-  deZpkjh dk fof/kd okfjl] tks minku ds lank; ds fy, ik= gS] 

lkekU;r%  ml rkjh[k ls ftldks minku mls lans; gqvk Fkk] ,d o’kZ ds 

Hkhrj fu;kstd  dks vkosnu djsxkA fu;e 7 ¼3½A 

 4-  mij fofufnZ’V vof/k;ksa dh lekfIr ds i”pkr~ Qkby fd;k x;k 

minku ds  lank; ds fy;s vkosnu Hkh fu;kstd }kjk xzg.k fd;k tk;sxk] ;fn 

vkosnd foyEc  ds fy;s i;kZIr gsrq dj nsrk gSA fu;e 7 ¼5½A 

6-    minku ds lank; %& 1-  de ls de ikap o’kZ dh fujUrj lsok dj ysus ds 

i”pkr~  deZpkjh ds fu;kstd ds ioZolku ij mldks & 

 d½ mldh vf/kokf’kZd ij] vFkok  

 [k½ mldh fuòfr dk ij R;kx ij] vFkok 

 x½ fdlh nq?kZVuk vFkok jksx ds dkj.k mldh èR;q vFkok fu”kDrrk 

ij  minku lans; gksxkA  

ijUrq ikap o’kZ fujUrj lsok dk iwjk gksuk ml n”kk esa vko”;d u gksuk ;gka 

fdlh deZpkjh ds dkuwu ds iwoZpyku dk dkj.k mldh èR;q ;k fu”kDrrk gS A 

fu”kDrrk ls ,slh fu”kDrrk dk vfHkizsr gS] tks fdlh deZpkjh dks ml dk;Z ds 

fy, vleFkZ cuk nsrh gS ftls og ml nq?kZVuk ;k jksx ds ifj.kke Lo:i fu% 

“kDrrk gqbZ gS] djus ds fy, leFkZ FkkA /kkjk 4 ¼1½A 

 2-  fu;kstd deZpkjh dks lsok ds izR;sd lEiwfjr o’kZ ds fy, vFkok 6 

ekl ls vf/kd ds mlds jksx ds fy,] lEc} deZpkjh }kjk lcls vUr esa izkIr dh 

xbZ et+nwjh dh nj ij vk/kfjr 15 fnuksa dh et+nwjh dh nj dk minku djsxkA  

ijUrq ek= eqikrh nj ls et+nwjh izkIr djus okys deZpkjh dh n”kk esa] nSfud 

et+nwjh mlds fu;kstd ds i;Zokl ds Bhd iwoZorhZ rhu ekl dh dky vof/k ds 

fy, mlds }kjk izkIr dqy et+nwjh dh vkSlr ij laxf.kr dh tk;sxh] vkSj bl 

iz;kstu ds fy,] fdlh vfrdkyhu dk;Z ds fy; lank; et+nwjh x.kuk esa ugha dh 

tk;sxhA 

ijUrq ;g vkSj fd ekSleh LFkkiu esa fu;ksftr deZpkjh dh n”kk esa fu;kstd 

izR;sd ekSle ds fy; lkr fnu dh et+nwjh dh nj ls minku dj lank; djsxkA 

4 ¼2½A 



 3- deZpkjh dks lank; dh jde chek ekl dh et+nwjh ls vf/kd ugha 

gksxhA 4 ¼3½A 

ijUrq ek= uqikr nj ls etnwjh izkIr djus okys deZpkjh dh n”kk esa nSfud 

etnwjh mlds fu;kstu ds i;Zokl ds Bhd iwoZorhZ 3 ekl dh dky vof/k ds 

fy;s mlds }kjk izkIr dy etnwjh dh vkSlr ij laxkf.kr dh tk;sxh]vkSj bl 

iz;kstu ds fy,] fdlh vfrdkyhu dk;Z ds fy;s lank; etnwjh x.kuk esa ugh dh 

tk;sxhA ijUrq ;g vkSj fd ekSleh LFkkiu esa fu;ksftr deZpkjh deZpkjh dh n”kk 

esa fu;kstd izR;sd ekSle ds fy;s 7 fnu dh etnwj dh nj ls minku dj lank; 

djsxkA /kkjk 4 ¼2½ 

3- deZpkjh dks lank; dh jde chl ekl dh etnwjh ls vf/kd ugh gksxhA /kkjk 

4 ¼3½A 

7- minku dk lekigj.k %&  

 1- ftl deZpkjh dh lsok,a mlds fdlh ,sls dk;Z ;k tkucq>dj fd, 

x;s ,sls yksi vFkok mis{kk ds dkj.k ftuls fd fu;kstd ds lEifr ds gkfu] 

uqdlku vFkok fouk”kk gqvk gS lekIr dj nh xbZ gS mldk minku bl izdkj gq, 

uqdlku ;k gkfu dh ek= rd leigr dj fy;k tk;sxkA 

 2- deZpkjh dks lans; minku iw.kZr% lekiu dj fy;k tk;sxkA 

 ¼d½  ;fn ,sls deZpkjh dh lsok,a mlds cyokRed vFkok minzoh vkpj.k 

vFkok mldh vksj ls fd, x, fdlh vU; fgalkRed dk;Z ds dkj.k lekir dj 

nh xbZ gS] vFkok 

 ¼[k½ ;fn ,sls deZpkjh dh lsok,a fdlh ,sls dk;Z ds dkj.k lekIr dj 

nh xbZ gS tks fd uSfrd v{kerk okyk vijk/k gS] ijUrq ;g rc rd fd mlds 

}kjk ,slk vijk.k vius fu;kstu ds vkSjku fd;k tkrk gSA /kkjk 4 ¼6½ 

8-  LFkkiuk ds [kksyus] ifjorZu ;k xan djus dh lwpuk %& 

 1- dkjksokj ds uke] iRrs] fu;kstd ;k izdf̀r esa fdlh ifjorZu ds rhu 

fnu ds Hkhrj fu;kstd }kjk ml {ks= ds fu;a=d izkf/kdkjh dks mldh lwpuk 

Hksth tk;sXkhA fu;e 3 ¼2½ 

 2- tgka fu;kstd dkjksokj dks cUn djus dk vk”k; j[krk gS ogkW og ,l 

{ks= ds fu;a=d izkf/kdkjh dks vk”kf;r can ds de ls de 60 fnu ds igys 

lwpuk HkstsxkA fu;e 3 ¼3½A 

 

9- fu;a=d izkf/kdkjh dks funsZ”k ds fy, vkosnu %& 

;fn dksbZ fu;kstd %& 

 1- minku ds lank; ds fy, ukefunsZ”ku Lohdkj djus ;k vkosnu xzg.k 

djus ls badkj djrk gS] vFkok 

 2- ;k rks minku dh og jde fofufn’ZV djus okyh tks vkosnd }kjk 

mlls de le>h tkrh gS] ;k tks lans; gS ;k minku ds lsnk; dh ik=k 

vLohd`r djus okyh lwpuk tkjh djrk gS] vFkok 

 3- minku ds lans; ds fy;s vkosnu izkIr djds 15 fnu ds Hkhrj lwpuk 

tkjh djus esa vlQy jgrk g] rks ;FkfLFkfr] nkosnkj] deZpkjh uke funsf”kZr ;k 

fof/kd okfjl vkosnu ds fy, gsrqd ?kfVr gksus ds 40 fnu ds Hkhrj] fu;a=d 

izkf/kdkjh dks /kkjk 7 dh mi/kkjk ¼4½ ds v/khu funsf”kZr mruh lfgr ftrud fd 

fojks/kh i{kdkj gS] tkjh djus ds fy, vkosnd dj ldsxk % 

ijUrq fu;a=d izkf/kdkjh }kjk iz;kZIr  vf”kZr fd;s tkus ij fdlh vkosnd dk 40 

fnu dh vof/k dh lekfIr ds I”pkr~ dj ldsxkA fu;e  ¼10½A 

10-  vihy % 

fu;a=d izkf/kdkjh ds vkns”k ls dksbZ O;fDr vkns”k dh izkfIr dh rkjh[k ls 60 

fnu ds Hkhrj ,l {ks= ds {ks=h; Je vk;qDr dsfUnz; ljdkj }kjk vihy 

izkf/kdkjh fu;qDr dj fn;k x;k gS] vihy dj ldsxkA 

ijUrq ;fn vihy izkf/kdkjh dk ;g lek/kku gks tkrk gS fd vihykFkhZ iz;kZIr 

dkj.kksa esa lkB fnu dh mDr vof/k ds Hkhrj vihy ugh dj ldk Fkk] rks og 

mDr vof/k dks 60 fnu ds vfrfjDr vof/k ds fy, o<+k ldsxkA fu;e 7 ¼7½A 

11- dsUnzh; {ks= esa vf/kfu;e ;k fu;eksa ds izorZu ds fy, dk;Ziz.kkyh %& 

 lHkh lgk;d Je vk;qDrksa ¼ds0½ dk fu;a=d izkf/kdkjh ds :i esa vkSj 

lHkh {ks=h; Je vk;qDrksa ¼ds0½ vihy izkf/kdkfj;ksa ds :i esa fu;qDr dj fn;k 

x;k gSA 

12- fu;a=d izkf/kdkjh dh “kfDr;kW %& fu;a=d izkf/kdkjh dh fdlh deZpkjh 

dks lans; minku dh jde ds ckjs] vFkok minku ds lank; ds fy, fdlh 

deZpkjh ds] ;k mlds lEcU/k esa] fdlh nkos dh vuqKs;rk ds ckjs esa] vFkok ml 

O;fDr ds ckjs esa tks minku izkIr djus ds fy, gdnkj gS] tkap djus ds iz;kstu 

ds fy,] fuEufyf[kr fo’k;ksa dh ckcr gh “kfDr;kW gksxh tks U;k;ky; esa flfoy 

fiz;k lagrk] 1480 ds v/khu fufgr gS] vFkkZr %& 

 ¼d½  fdlh O;fDr dks gkftj djuk “kiFk ij mldh ijh{kk djukA 

 ¼[k½ nLrkostksa ds izdVhdj.k vksj is”k fd, tkus dh vis{kk djukA 

 ¼x½ “kiFk i=ksa ij lk{; izkIr djuk] vkSj 

 ¼?k½ lkf{k;ksa dh ijh{kk ds fy, deh”ku fudkyuk /kkjk 7¼5½ A 

13- minku dh oqlyh %& ;fn lans; minku dh jde fu;kstd }kjk] fofgr 

le; ds Hkhrj mlds gdnkj O;fDr dks lans”k ugh dh tkrh gS] rks fu;a]=d 

izkf/kdkjh] O;fDr }kjk mls fufek vkosnu fd, tkus ij] dyDVj dks ml jde ds 

fy, ,d izek,k i= tkjh djsxk] tks fofgr le; ds volku dh rkjh[k ls ;l 

ij 4 izfr”kr izfr o’kZ dh nj ls pdzòf) C;kt lfgr mldh olwyh Hkw&jktLo 

dh cdk;k ds :i esa djsxk rFkk mls mlds gdnkj O;fDr dks la}k djsxkA  /kkjk 

¼8½ A 

14-  minku dk laj{k.k %& minku lank; vf/kfu;e vkSj mlds v/khu cuk, 

x;s fu;eksa ds v/khu lans; dksbZ minku fdlh flfoy] jktLo ;k n.M U;k;ky; 

dh fdlh fMdzh ;k vkns”k ds fu’iknu esa dqdZ fd;s tkus ds nkf;Ri ds v/khu 

ugh gksxkA /kkjk ¼1½A 

15- vijk/kksa ds fy, “kfDr;kW %&  

 1- tks dksbZ] fdlh lank; cpus ds iz;kstukFkZ tks mls dguk gS] 

vFkok fdlh vU; O;fDr dks ,sls lank; djus ls cpus ds fy, leFkZ cukus ds 

iz;kstukFkZ tkucq>dj dksbZ feF;kdFku feF;k Clins”ku djsxk@vFkok djk;sxk] 

og dkjkokl ls] ftldh vof/k Ng ekl rd gks ldsxh] vFkok tqekZuk ls] tkd 

,d gt+kj :0 rd dk gks ldsxk] vFkok n.Muh; gksxk ( 

ijUrq tgkW vijk/k minku lank; vf/kfu;e ds v/khu lans; minku ds v”kankuls 

lEcfU/kr gS] ogka fu;kstd dkjkokl ls] ftldh vof/k 3 ekl ds de dh u gksxh 

n.Muh; gksxk] flok; rc ds tc vijk/k dk fopkj.k djus okyk U;k;y;] mu 

dkj.kksa ls] tks mlds }kjk ys[ko) fd;s tk;sxs bl jk; dk gks de vof/k ds 

dkjkokl ls ;k tqekZus ds vf/kjksi.k ls U;k; ds mnns”;ksa dh iwfrZ gks tk;sxhA 

/kkjk 4¼2½ A 

16- lwpuk dk izn”kZu %& fu;kstd LFkkiu ds eq[; }kjk ij ;k mlds fudV 

vxszth esa vkSj ml Hkk’kk esa tks deZpkfj;ksa dh cqgla[;k }kjk le>h tkth gS eksVs 

v{kjks esa lgt nsl :I esa iznf”kZr djsxk vFkok inkfHknku lfgr ml izkfndkjh 

d uke fofufnZ’V gksxk tks fu;kstd }kjk minku lank; vf/kfu;e vFkok mlds 

v/khu cuk;s x;s fu;eksa ds v/khu mldh vksj ls lwpuk,a izkIr djus ds fy;s 

izkf/kdr̀ fd;k x;k gSA fu;e ¼4½ A 

17- vf/kfu;e vkSj fu;eksa dh laf{kfIr %& 

 fu;kstd minku lank; vf/kfu;e vkSj mlds v/khu cuk;s x;s fu;eksa dh 

laf{kIr vxzsth esa vkSj ml Hkk’kk esa cgqla[;k }kjk le>h tkrh gS] LFkkiu ds eq[; 

}kjk ij ;k mlds fudV fdlh lgtn ǹ”; LFkku ij iznf”kZr djsxkA fu;e ¼2½

 A 

jkti= vf/klwpuk ua lk dk fu 2868 ds vuqlkjA 

 



 

 

 

 

FORM V 

[See Rule 22] 

ABSTRACT OF THE PAYMENT OF WAGES ACT, 1936 

(Central Act IV of 1936) 

AND THE RULES MADE THEREUNDER 

 

1. Whom the Act affects 

The Act applies to the payment of wages to persons in this factory/Industrial 
Establishment receiving less than 1[Rs. 24000] a month.  

2. No employed person can give up by contract or agreement his rights under 
the Act.  

3. Definition of Wages 

"Wages" means all remuneration (whether by way of salary, allowances or 
otherwise) expressed in terms of money or capable of being so expressed 
which would, if the terms of employment, express or implied, were fulfilled, 
be payable to a person employed in respect of his employment or of work 
done in such employment, and includes- 

(a) any remuneration payable under any award or settlement between 
the parties or order of a court; 

(b) any remuneration to which the person employed is entitled in respect 
of overtime work or holidays or any leave period; 

(c) any additional remuneration payable under the terms of employment 
(whether called a bonus or by any other name);  

(d) any sum which by reason of the termination of employment of the 
person employed is payable under any law, contract or instrument 
which provides for the payment of such sum, whether with or without 
deductions, but does not provide for the time within which the 
payment is to be made;  

(e) any sum to which the person employed is entitled under any scheme 
framed under any law for the time being in force; but does not include, 

(1) any bonus (whether under scheme of profit sharing or 
otherwise) which does not form part of the remuneration 
payable under the terms of employment or which is not 
payable under any award or settlement between the parties or 
order of a court;  

(2) the value of any house accommodation, or of the supply of 
light, water, medical attendance or other amenity or of any 
service excluded from the computation of wages by a general 
or special order of the State Government.  

(3) any contribution paid by the employer to any pension or 
provided fund, and the interest which may have accrued 
thereon;  

(4) any traveling allowances or the value of any travelling 
concessions;  

(5) any sum paid to the employed person to defray special 
expenses entitled on him by the nature of his employment; or  

(6) any gratuity payable on the termination of employment in 
cases other than those specified in sub-clause (d) 

4. Responsibility for and method of payment 

The Manager of the factory/industrial 449 establishment is responsible for 
the payment under the Act of wages to persons employed under him, and any 
contractor employing person is responsible for payment to persons he 
employs. 

5. Wage 

Periods shall be fixed for the payment of wages of intervals not exceeding one 
month. 

6. Wages shall be paid on a working day Within 7 days of the end of the wage 
period (or within 10 days if 1000 or more persons are employed). The wages 
of a person who is discharged shall be paid not later than the second working 
day after his discharge. 

7. Payments in kind are prohibited. 

8. Fines and deductions 

No deductions shall be made from wages except those authorised under the 
Act (See paragraph 9, 15 below). 

9.  

(1) Fines can be imposed only for such acts and omissions as the employer 
has, with previous approval of the Chief Inspector of Factories, Chief 
Inspector of Plantations or the Labour Commissioner as the case may 
be, specified by a notice displayed at or near the main entrance of the 
factory/industrial establishment and after giving the employed person 
an opportunity for explanation.  

(2) Fines 

(a) shall not exceed half an anna in the rupee;  

(b) shall not be recovered by instalments or after sixty days of the 
date of imposition;  

(c) shall be recorded in a register and applied to such purpose 
beneficial to the employed person as are approved by the Chief 
Inspector of Factories, Chief Inspector of Plantations or the 
Labour Commissioner, as the case may be;  

(d) shall not be imposed on person who are under the age of 15 
years. 

10.  

(a) Deductions for absence from duty can be made only on account of the 
absence of the employed person at times when he should be working 
and such deductions must not exceed an amount bearing the same 
proportion to his wages for the wage - period, as the period of his 
absence bears to the total period during which he should have been at 
work during the wage-period. 

(b) If ten or more employed persons, acting in concert absent themselves 
without reasonable cause and without due notice, the deduction for 
absence can include wages for eight days in lieu of notice, but;- 

1. No deduction for breaking a contract can be made from a 
person under the age of 15 years.  

2. There must be a provision in writing forming part of the 
contract of employment and requiring the employee to give 
notice of the termination of such employment, the period of 
such notice not exceeding  

(i) fifteen days or the wage period whichever is less; or 

(ii) the period of notice which the employer is required to 
give of the termination of that employment. 

3. The above provision must be displayed at or near the main 
entrance of the factory/industrial establishment. 

4. No deduction of this nature can be made until a notice that this 
deduction is to he made has been posted at or near the main 
entrance of the factory/industrial establishment. 

5. No deduction must exceed the wages of the employed person 
for the period by which the notice he gives of leaving 
employment, is less than the notice he should give under his 
contract.  

11. Deductions can be made for damage to or loss of goods expressly entrusted 
to an employed person or for loss of money for which he is required to 
account, where such damage or loss is due to his neglect or default.  

Such deduction cannot, exceed the amount of the damage or loss caused and 
can be made only after giving the employment person an opportunity for 
explanation.  

12. Deductions can be made, equivalent to the value thereof, for amenities, or 
services (other than tools and raw materials) supplied by the employer, 
provided these are accepted by the employed person as a part of the terms 
of his employment and have in the case of amenities and services been 
authorised by order of the Government.  

13. Deductions can be made for house- accommodation supplied by the 
employer or by Government or any housing board set up under any law for 
the time being in force (whether the Government or the board is the 
employer or not) or any other authority engaged in the business of subsiding 
house-accommodation which may be specified in this behalf by the State 
Government by notification in the Official Gazette; and  

14.  

(a) Deduction can be made for the recovery of advances, or for 
adjustment of over payment of wages.  

(b) Advances made before the employment began can only be recovered 
from the first payment of wages for a complete wage- period but no 
recovery can be made of advances given for travelling expenses before 
employment began. 

(c) Advances of unearned wages can be made at the paymaster's 
discretion during employment but must not exceed the amount of two 
month's wages without the permission of an Inspector. These 
advances can be recovered by instalments, spread over not more than 
12 months and the instalments must not exceed one-third, or if the 
wages are not more than Rs. 20 one-fourth of the wages for any wage-
period.  



15. Deductions can be made for subscription to and for repayment of advances 
from any recognised provident fund.  

16. Deductions can be had for payments to co- operative societies approved by 
the Government or for payment of any premium on life insurance policy to 
the Life Insurance Corporation of India established under the Life Insurance 
Corporation Act, 1956, or for the purchase of the securities of the 
Government of India or of any State Government or for being deposited in 
any Post Office Savings bank in furtherance of any savings scheme of any such 
Government subject to any condition imposed by the Government.  

17. Inspections 

An Inspector can enter on any premises, and can exercise powers of 
inspection (including examination of documents and taking of evidence) as he 
may deem necessary for carrying out the purpose oldie Act.  

18. Complaint of deduction or delays 

(i) Where irregular deductions are made from wages or delays in 
payment take place, an employed person can make an application in 
the prescribed form within six months to the Authority appointed by 
the Government for the purpose. An application delayed beyond this 
period may be rejected unless sufficient cause for the delay is shown. 

(ii) any legal practitioner, official of the registered trade union, Inspector 
under the act, or other person acting with the permission of the 
authority can make the complaint on behalf of an employed person.  

(iii) a single application may be presented by, or on behalf of, any number 
of persons belonging to the same factory/industrial establishment the 
payment of whose wages has been delayed.  

19. Action by the Authority 

The Authority may award compensation to the employed person in addition 
to ordering the payment of delayed wages or the refund of illegal deductions 
If a malicious or vexatious complaint is made, the Authority may impose a 

1 Substituted vide S.O. 2806(E), published in Govt. of India Gazette dated 29-08-2017. 

penalty not exceeding Rs. 50 on the applicant and order that it be paid to the 
employer.  

20. Appeal against the Authority 

An appeal in the prescribed form against a direction made by the authority 
may be preferred, within thirty days to the District Court,- 

(a) by the paymaster if the total amount directed to be paid exceeds 
Rs.300; 

(b) by an employed person, if the total amount of wages withheld from 
him or his co-workers, exceeds Rs. 50; and 

(c) by a person directed to pay a penalty for a malicious or vexatious 
application. 

21. Punishments for branches of the Act 

Any one delaying the payment of wages beyond the due date, or making any 
unauthorised deduction from wages is liable to a fine up to Rs.500, but only 
if prosecuted with the sanction of the Authority or the Appellate Court.  

22. The paymaster who 

1. does not fix a wage period, or  

2. makes payment in kind, or  

3. fails to display at or near the main entrance of the factory/industrial 
establishment this Abstract in English and in the language of the 
majority of the employed persons, or 

4. breaks the rules made under the Act, is liable to a fine not exceeding 
Rs. 200. 

A complaint to this effect can be made only by the inspector or with his 
sanction.  

 

                                                             



 

 

फॉर्म V 

वेतन भगुतान अधिननयर्, 1936, और इसके तहत बनाए गए ननयर्ों का सार 

अधिननयर् ककन्हें प्रभावित करता है  

1. अधिननयर् एक र्ाह र्ें 1[24,000 रुपये] से कर् का ितेन प्राप्त करने िाले फैक्ट्री और औद्योधगक 
प्रनतष्ठानों र्ें कार् करने िाले व्यक्क्ट्तयों के वेतन भगुतान पर लाग ूहोता है।   

2. अधिननयर् के तहत कोई भी ननयोक्ित व्यक्क्ट्त ककसी अनबुिं या सर्झौते द्िारा अपने अधिकारों को 
नहीं छोड़ सकता।  

वेतन की पररभाषा  

3. "वेतन" का अर्म है रोिगार के अनबुिं को परूा करने पर ननयकु्ट्त ककए गए व्यक्क्ट्त को देय सभी प्रकार 
का पाररश्रमर्क।   

इसर्ें बोनस और नौकरी छोड़ने के मलए ददए गए उधित नोदिस के एिि र्ें ककए िाने िाले ककसी भी 
प्रकार का भुगतान भी शामर्ल है।   

इसर्ें शामर्ल नहीं है: 

(a) आिास सवुििा, बबिली, पानी की आपनूतम, धिककत्सा सुवििा या अन्य सवुििाएं या कें द्र 
सरकार या राज्य सरकार द्िारा शामर्ल न की गई कोई भी सेिा का र्ूल्य;  

(b) पेंशन या भविष्य ननधि र्ें ननयोक्ट्ता का योगदान;  

(c) रोिगार से अननिायम रूप से िडु़ा यात्रा भत्ता या ररयायत या अन्य विशेष खिम;  

(d) सेिा र्ुक्ट्त ककए िाने पर देय कोई भी गे्रच्यिुी (आनतुोवषक)।  

भुगतान के मलए क्िम्रे्दारी और भगुतान व्यिस्र्ा  

4. फैक्ट्री और औद्योधगक प्रनतष्ठानों के प्रबिंक अपने भीतर ननयकु्ट्त ककए गए व्यक्क्ट्तयों को वतेन  
अधिननयर् के तहत भगुतान के मलए क्िम्रे्दार है और व्यक्क्ट्तयों को कार् पर रखने िाला कोई भी 
ठेकेदार स्िय ंद्िारा ननयकु्ट्त व्यक्क्ट्तयों को भगुतान करने के मलए क्िम्रे्दार होता है।   

5. वेतन–अिधि को अतंरालों पर वतेन के भुगतान के मलए ननिामररत ककया िाएगा िो एक र्हीने से 
अधिक का नहीं होगा।   

6. वेतन का भगुतान वतेन– अिधि के सर्ाप्त होने के सात ददनों के भीतर एक कायम– ददिस पर (या यदद 
1,000 या उससे अधिक व्यक्क्ट्त ननयोक्ित ककए िाते हैं तो दस ददनों के भीतर) ककया िाएगा।   

नौकरी से ननकाले गए व्यक्क्ट्त के वतेन का भुगतान उसे ननकाले गए ददन के दसूरे कायम– ददिस तक 
कर ददया िाएगा।  

7. उपहार/ िस्त ुके रूप र्ें भगुतान ननवषद्ध है।   

िरु्ामना और किौती  

8. अधिननयर् के तहत अधिकृत (नीि ेपरैाग्राफ 9 से 15 देखें) के अलािा कोई अन्य किौती नहीं की 
िाएगी।  

9.  

(1) ककन्हीं कायों और शतों के मलए िरु्ामना मसफम  तभी लगाया िा सकता है िब ननयोक्ट्ता फैक्ट्री 
के र्ुख्य ननरीक्षक से पिूम अनरु्नत लेने के बाद और क्िसके बारे र्ें एक नोदिस र्ें बताया 
गया हो और िह नोदिस फैक्ट्री र्ें या उसके र्ुख्य प्रिेश द्िार पर लगाया गया हो और कार् 
पर रखे व्यक्क्ट्त को इस बारे र्ें अपना पक्ष रखने का अिसर ददया गया हो।   

(2) िरु्ामना: 

(a)  एक रुपये र्ें आिा– आना से अधिक नहीं होगा; 

(b)  ककश्तों र्ें या िरु्ामना लगाए िाने की तारीख से साठ ददनों के बाद नहीं मलया िाएगा;  

(c)  एक रक्िस्िर र्ें दिम ककया िाएगा और फैक्ट्री के र्ुख्य ननरीक्षक द्िारा अनरु्ोददत 
ननयोक्ित व्यक्क्ट्तयों के मलए लाभदायक उदे्दश्यों पर लाग ूहोगा;  

(d)   एक बच्ि ेपर नहीं लगाया िाएगा।   

10.  

(a) कार् से अनपुक्स्र्त रहने के मलए किौती मसफम  तभी की िाएगी िब ननयोक्ित व्यक्क्ट्त को 
कार् पर होना िादहए और िह कार् पर उपक्स्र्त न हो और ऐसी किौती की र्ात्रा वेतन– 
अिधि के मलए उसके वेतन के सर्ान अनपुात की रामश से अधिक नहीं होनी िादहए, क्ट्योंकक 
उस अिधि र्ें क्ितनी देर िह अनपुक्स्र्त र्ा िह कार् पर उसके उपक्स्र्त होने का कुल 
सर्य होना िादहए र्ा।   

(b) यदद दस या उससे अधिक ननयोक्ित व्यक्क्ट्त, सहर्नत से, बबना ककसी उधित कारण के और 
बबना सूिना ददए कार् से अनपुक्स्र्त हो िाते हैं तो अनपुक्स्र्नत के मलए नोदिस के बदले 
आठ ददनों का ितेन कािा िा सकता है लेककन: 

(1)    15 िषम से कर् उम्र िाले व्यक्क्ट्त या एक र्दहला द्िारा अनबुिं तोड़ने पर कोई 
किौती नहीं की िाएगी;  

(2)    मलखखत र्ें एक प्राििान होना िादहए िो रोिगार के अनबुिं का एक दहस्सा होगा, 
क्िसके अनसुार कार् छोड़ने की इच्छा से संबधंित एक नोदिस या ननयोक्ट्ता द्िारा 
र्िदरू को कार् से ननकालने के मलए दी िाने िाली नोदिस की अिधि, िो कक 15 
ददनों से अधिक सर्य की न हो, ननयोक्ट्ता को िरूर दी िानी िादहए और ऐसे 
नोदिस के एिि र्ें वतेन कािी िा सकती है;  

(3)    उपरोक्ट्त प्राििान को फैक्ट्री या औद्योधगक प्रनतष्ठानों र्ें या उसके र्ुख्य प्रिेश 
द्िारा के पास िरूर लगाया िाना िादहए; 

(4)   इस प्रकार की किौती तब तक नहीं की िाएगी िब तक इस प्रकार की किौती के बारे 
र्ें नोदिस फैक्ट्री और औद्योधगक प्रनतष्ठानों र्ें या उसके र्ुख्य प्रिेश द्िार पर नहीं 
लगा दी िाती;  

(5)    कोई भी किौती ननयोक्ट्त व्यक्क्ट्त के वतेन से अधिक नहीं होनी िादहए उस अिधि के 
मलए क्िसर्ें िह नौकरी छोड़ने का नोदिस देता है, उसे अपने अनबुिं के तहत िो 
नोदिस देना िादहए, से कर् है।   

11. किौती उन िस्तुओ ं के क्षनत या नकुसान के मलए की िा सकती है क्िसे विशेष रूप से ननयोक्ित 
व्यक्क्ट्त को ददया गया र्ा या पसैों की हानन के मलए क्िसके मलए उसे क्िम्रे्दार ठहराया िाना 
आिश्यक है, िहां ऐसी क्षनत या नकुसान उसकी लापरिाही या गलती की ििह से हुई हो।  

ऐसी किौती क्षनत या नकुसान की र्ात्रा से अधिक नहीं होनी िादहए और ननयोक्ित व्यक्क्ट्त को 
स्पष्िीकरण देने का अिसर देने के बाद ही ककया िाना िादहए।   

12. ननयोक्ट्ता द्िारा आिास सुवििा, सखु– सुवििा के सािनों या सेिाओ ं (उपकरणों और कच्ि ेर्ाल के 
अलािा) के र्ूल्य के सर्कक्ष किौती की िा सकती है बशते इन िस्तओु ंको ननयोक्ित व्यक्क्ट्त ने 
अपने रोिगार की शतों के दहस्से के तौर पर स्िीकार ककया हो और सुख– सुवििाओ ंऔर सेिाओ ंके 
र्ार्ले र्ें िे सरकार के आदेश द्िारा अधिकृत की गईं हों।  

13.  

(a) किौती अधग्रर्ों की िसूली या वतेन के अधिक भगुतान के सर्ायोिन के मलए की िा सकती 
है।  

(b) रोिगार शुरु होने से पहले दी गई अधग्रर् की िसूली मसफम  एक पणूम वतेन अिधि के मलए ककए 
गए पहले भुगतान से की िा सकती है लेककन रोिगार शुरु होने से पहले यात्रा खि ेके मलए 
ददए गए अधग्रर्ों की िसलूी नहीं की िा सकती;  

(c) अनक्िमत वतेन का अधग्रर् खिांिी के वििेक पर रोिगार के दौरान ददया िा सकता है लेककन 
यह ककसी ननरीक्षक की अनरु्नत के बबना दो र्हीने के िेतन से अधिक नहीं होना िादहए।   

इन अधग्रर्ों को ककश्तों द्िारा पनुप्रामप्त ककया िा सकता है, 12 र्हीने से अधिक की अिधि का न हो 
और ककश्तें एक– नतहाई या यदद वतेन 20 रु. से अधिक की न हो तो, ककसी भी वेतन– अिधि के मलए 
वेतन के एक– िौर्ाई से अधिक की न हों।   

14. किौती ककसी भी र्ान्यताप्राप्त भविष्य ननधि से अधग्रर्ों के अशंदान या भुगतान के मलए की िा 
सकती है।  

15. राज्य सरकार द्िारा अनरु्ोददत सहकारी समर्नतयों के भगुतान या राज्य सरकार द्िारा लगाई गई 
ककसी भी शतम के विषयािीन डाक बीर्ाओ ंके मलए ककए गए भुगतान पर किौती की िा सकती है।  

ननरीक्षण  

16. एक ननरीक्षक यदद अधिननयर् के उदे्दश्यों को परूा करने के मलए अननिायम सर्झ ेतो ककसी भी पररसर 
र्ें प्रिेश कर सकता है और ननरीक्षण के अधिकारों का प्रयोग कर सकता है (दस्तािेिों की िांि और 
सबतू प्राप्त करने सरे्त)। किौनतयों या देरी की मशकायतें   

17.  

(1) िहां वतेन र्ें से अननयमर्त किौनतयां की िा रही हैं या भगुतान र्ें देरी होती है, ननयोक्ित 
व्यक्क्ट्त छह र्हीनों के भीतर ननिामररत प्रारूप र्ें इसकी मशकायत स्र्ानीय सरकार द्िारा 
ननयकु्ट्त अधिकारी को कर सकता है। इस अिधि के बाद ककया गया आिदेन देर से ककए गए 
आिेदन के मलए पयामप्त ििह न बताए िाने के कारण अस्िीकृत ककया िा सकता है।  

(2) कोई भी िकील, पिंीकृत रेड यनूनयन का अधिकारी, अधिननयर् के तहत ननरीक्षक या 
प्राधिकरण की अनरु्नत से कार् करने िाला कोई भी अन्य व्यक्क्ट्त ननयोक्ित व्यक्क्ट्त की 
तरफ से मशकायत कर सकता है।  

(3) एक ही फैक्ट्री या औद्योधगक प्रनतष्ठान के कई व्यक्क्ट्तयों द्िारा क्िनके िेतन के भगुतान र्ें 
देरी हो िकुी हो, द्िारा या उनकी तरफ से एक एकल आिेदन ककया िा सकता है।   

प्राधिकरण द्िारा की िाने िाली कारमिाई  

18. प्राधिकरण विलंबबत वतेन के भगुतान या अििै किौनतयों की िापसी के अलािा ननयोक्ित व्यक्क्ट्त को 
र्ुआििा भी दे सकता है।   

यदद दभुामिनापणूम या परेशान करने के मलए मशकायत की िाती है, तो प्राधिकरण आिेदक पर िरु्ामना 
लगा सकता है िो 50 रु. से अधिक का नहीं होगा और इस िरु्ामने भुगतान ननयोक्ट्ता को करने का 
आदेश देगा।  

प्राधिकरण के खखलाफ अपील  

19. प्राधिकरण द्िारा बनाई गई नीनत के खखलाफ ननिामररत प्रारूप र्ें एक अपील क्िला अदालत र्ें तीस 
ददनों के भीतर की िा सकती है: 

(a) खिांिी द्िारा यदद कुल देय रामश 300 रुपये से अधिक है;  

(b) एक ननयोक्ित व्यक्क्ट्त (र्िदरू) द्िारा यदद उसकी या उसके सह–कमर्मयों की रोकी गई कुल 
वेतन 50 रुपये से अधिक है;  

(c) एक व्यक्क्ट्त द्िारा क्िसे दभुामिनापणूम या परेशान करने के मलए की गई मशकायत के एिि र्ें 
िरु्ामने का भुगतान करने को कहा गया हो।  

अधिननयर् के उल्लंघन हेत ुसिा  

20. देय नतधर् के बाद भी वेतन के भगुतान र्ें देरी करने िाले ककसी भी व्यक्क्ट्त को या वतेन र्ें से ककसी 
भी प्रकार के अनधिकृत किौती करने िाला व्यक्क्ट्त 500 रुपये तक का िरु्ामना देगा लेककन मसफम  
प्राधिकरण या अपीलीय अदालत की र्ंिरूी से र्ुकदर्ा िलाए िाने के बाद  

21. खिांिी िो:  

(1) वेतन– अिधि ननिामररत नहीं करता, या   

(2) उपहार/ िस्तु के रूप र्ें भगुतान करता है या  

(3) इस सार को फैक्ट्री और औद्योधगक प्रनतष्ठान र्ें या उसके र्ुख्य द्िार के पास अगें्रिी और 
ननयकु्ट्त ककए गए व्यक्क्ट्तयों र्ें से ज्यादातर व्यक्क्ट्तयों की भाषा र्ें प्रदमशमत करने र्ें विफल 
रहता है, या  

(4) अधिननयर् के तहत बनाए गए कुछ ननयर्ों को तोड़ता है,  



 

 

िरु्ामना देने का उत्तरदायी है, िरु्ामना 200 रुपये से अधिक का नहीं होगा।  

इस बारे र्ें मशकायत मसफम  एक ननरीक्षक या उसकी र्ंिरूी से ही की िा सकती है।  
                                                           
1एस.ओ. 2806(ई) द्िारा प्रनतस्र्ावपत ककया गया, 29-08-2017 की तारीख र्ें भारत सरकार के रािपत्र र्ें प्रकामशत।  

 



 

 

 

 

FORM XII Notice [Rule 23] 

(To be fixed in a convenient place in a scheduled employment) 

Extracts from the Minimum Wages Act, 1948 and the rules made 
thereunder 

I. Whom the Act effects  

(a) The Act applies to persons engaged on scheduled employment on specified 
class of work in respect of which minimum wages have been fixed.  

(b) No employee can give up by contract or agreement his rights in so far as it 
purports to reduce the minimum rates of wages fixed under the Act.  

II. Interpretations 

(16)   

(a) "Scheduled Employment" means an employment specified in the Schedule; it 
includes any employment whose process or branch of work forms part of such 
scheduled employment.  

(b) "Employer" means any person who employs whether directly or through 
another person whether on behalf of himself or any other person, one or more 
employees in any scheduled employment in respect of which minimum rates 
of wages have been fixed under this Act and includes except in sub-section (3) 
of Section 26- 

(i) in any factory where there is scheduled employment in respect of 
which minimum rates of wages have been fixed under this Act, any 
person named under Clause (n) of Sec. 2 of the Factories Act, 1948 
(Central Act. 63 of 1948) as occupier of the factory;  

(ii) in any scheduled employment under control of any Government in the 
State in respect of which minimum rates of wages have been fixed 
under this Act, the person or authority appointed by such Government 
for the supervision and control of employees or where no person or 
authority is so appointed, the head of the department;  

(iii) in any scheduled employment under any local authority in respect of 
which minimum rates of wages have been fixed under this Act, the 
person appointed by such authority for the supervision and control of 
employees or where no person is so appointed, the Chief Executive 
Officer of the local authority ;  

(iv) in any other case where there is carried on any scheduled employment 
in respect of which minimum rates of wages have been fixed under this 
Act, any person responsible to the supervision and control of the 
employees for the payment of wages.  

(c) "Employee" means any person who is employed for hire or reward to do any 
work, skilled, or unskilled, manual or clerical is a scheduled employment in 
respect of which minimum rates of wages have been fixed, and includes an 
out-worker to whom any articles or materials are given out by another person 
to be made up, cleaned, washed, altered, ornamented, finished, repaired, 
adapted or otherwise processed for sale for the purposes of the trade or 
business of that other person where the process is to be carried out either in 
the home of the out-worker or in some other premises under the control and 
management of that other person, and also includes an employee declared to 
be an employee by the appropriate Government, and does not include any 
member of the Armed Forces, of the Government.  

(d) "Wages" means all remuneration payable to an employed person on the 
fulfilment of his contract of employment and include house rent allowance. it 
excludes- 

(i) the value of any house accommodation, supply of light, water, medical 
attendance or any other amenity or any service extended by general or 
special order of the appropriate Government;  

(ii) contribution paid by the employer to any pension fund or provident 
fund or any scheme of Social Insurance ;  

(iii) the travelling allowance or the value of any travelling concession ;  

(iv) the sum paid to the person employed to defray special expenses 
entitled on him by the nature of his employment  

(v) any gratuity payable on discharge.  

(2) The minimum rate of wages may consist of- 

(i) a basic rate of wages and a special allowance at a rate to be adjusted, 
at such intervals and in such manner as the appropriate Government 
may direct; to accord as nearly as practicable with the variation in the 
cost of living index number applicable to such workers ; or  

(ii) a basic rate of wages with or without the cost of living allowance and 
the cash value of the concessions like supplies of essential commodities 
at concessional rate ; or  

(iii) in all inclusive rates comprising of basic rate, cost of living allowance 
and cash value concession, if any ; or  

(3) the minimum wages payable to employees of Scheduled employments notified 
under Section 5 read with Section 3 or as revised, from time to time, under 
Section 10 read with Section 3 may be- 

(i) a minimum time-rate.  

(ii) a minimum price-rate.  

(iii) a guaranteed time-rate.  

(iv) an overtime rate,  

differencing with (1) different scheduled employments ; (2) different 
classes of work ; (3) different localities ; and (4) different wage periods 
; (5)  different wage groups : 

III. Computation and conditions of payments  

The employer shall pay to every employee engaged in scheduled employment under 
him wages at a rate not less than minimum rate of wages fixed by notification for that 
class of employee.  

The minimum wages payable under this Act shall be paid in cash unless the 
Government authorise payment thereof either wholly or partly in kind.  

Wage periods shall be fixed for the payment of wages at intervals not exceeding one 
month or such other larger period as may be prescribed.  

Wages shall he paid on a working day within seven days of the wage period or within 
ten days if 1,000 or more persons are employed.  

The wage of a person discharged shall be paid not later than the second working day 
after his discharge.  

If an employee is employed on any day for a period less than the normal working day, 
he shall be entitled to receive wages for a full normal working day provided his failure 
to work is not caused by his unwillingness to work but by the omission of the 
employer to provide him with work for that period.  

Where an employee does two or more classes of work to each of which a different 
minimum rate of wages is applicable the employer shall pay to such employee in 
respect of the time respectively occupied in each such class of work wages at not less 
than the minimum rate in force in respect of each such class.  

Where an employee is employed in piece work for which minimum time rate and not 
a minimum piece-rate has been fixed, the employer shall pay to such employee wages 
at not less than the minimum time-rate.  

IV. Hours of work and weekly day of rest 

(1) The number of hours which shall constitute a normal working day shall be 

(a) in the case of an adult, 9 hours.  

(b) in the case of a child, 4 1/2 hours.  

(2) The periods of work of an adult worker on each day shall be so fixed that no 
period shall exceed five hours and that no worker shall work for more than five 
hours before he has had an interval for rest of at least half an hour.  

(3) The period of work of an adult worker in a scheduled employment other than 
employment in any plantations shall be so arranged that inclusive of his 
intervals for rest, they shall not spread over more than ten and half hours in 
any day.  

The employer shall allow a day of rest with wages to the employees every 
week. Ordinarily Sunday will be the weekly day of rest day, but any other day 
of the week may be fixed as such rest day. Na employee shall be required to 
work on a day fixed as rest day, unless he is paid wage for that day at the 
overtime rate and also allowed a substituted rest day with wages. The 
employer shall give prior intimation to the employee if he is required to work 
on the rest day. [See Rule 24] 

When a worker works an employment for more than nine hours on any day or 
more than forty-eight hours in any week he shall in respect of overtime worked 
be entitled to a wages— 

(a) in the case of employment in agriculture including plantation, at one 
and a halftimes the ordinary rate of wages ;  

(b) in the case of any other Scheduled employment at double the ordinary 
rate of wages.  

V. Fines and deductions 

No deductions shall be made from wages except those authorised by or under the 
rules. Deductions from the wages shall be one or more of the following kinds namely- 

(i) Fines :- An employed person shall be explained personally and also in writing 
the act or omission in respect of which the fine or deduction is proposed to be 
imposed and given the opportunity to offer any explanation in the presence of 
another person and also in writing. The total amount of fine which may be 
imposed shall not exceed in any one wage period on amount equal to three 
naye paise in the rupee of the wage payable to the employed person in respect 
of such wage period. 

(ii) Deductions for absence from duty.  

(iii) Deductions for damage to or loss of goods entrusted to the employee for 
custody, or of loss of money which he is required to account, where such 
damage or loss is directly attributable to his neglect or default. The employed 
person shall be explained personally and also in writing the damage or loss, in 
respect of which the deductions are proposed to be made and given an 



opportunity to offer any explanation in the presence of another person and 
also in writing 1[xxx].  

2[The total amount of deduction for damage or loss shall not exceed the cost 
of replacing the article damaged or lost on the date of passing the order of 
recovery or the book value of the article, whichever is less. When the amount 
of deduction exceeds an amount equal to one-third of the wages payable to 
the employed person in respect of a wage period, the deduction shall be made 
in instalments in such a way that the amount of each instalment does not 
exceed one-third of the average wages payable to him between one 
instalment and the other.]  

(iv) Deductions for house accommodation supplied by the employer or by 
Government or any authority constituted by Government for providing 
housing accommodation. 

(v) Deductions for such amenities and services, supplied by the employer as the 
Government may by general or special order authorise.  

Explanation: - The words "amenities and services" in this clause do not include the 
supply of tools and protectives required for the purposes of employment.  

(vi) Deductions for recovery of advances or for adjustment of over-payment of 
wages ; such advances shall not exceed an amount equal to wages for two 
calendar months of the employed person and the monthly instalment of 
deduction shall not exceed one-fourth of the wages earned in that month.  

(vii) Deduction of income tax or any tax that may be levied by the Government or 
local authority payable by the employed person.  

(viii) Deductions required to be made by order of a Court or other competent 
authority.  

(ix) Deductions for subscriptions to and for repayment of advances for any 
provident fund.  

(x) Deductions for payment to co-operative societies or deductions made with the 
written authorisation of the person employed, for payment of any premium 
on his life insurance policy to the Life Insurance Corporation of India 
established under the Life Insurance Act, 1956 (Central Act 63 of 1956). 

(xi) Deductions for recovery or adjustment of amounts other than wages paid to 
the employed persons in error or in excess of what is due to them:  

Provided that approval of the Inspector or any other officer authorised by the 
Government in this behalf is obtained in writing before making the deductions, unless 
the employee gives his consent in writing to such deductions.  

VI. Maintenance of registers and records 

Every employer 3[shall maintain at the workspot or the principal office attached to it 
a register of wages in Form No X including therein the particulars showing the nature 
and amount of deductions and the date of payment of wages] specifying the following 
particulars for each employed person 

(a) The minimum rates of wages payable.  

(b) The number of days in which overtime was worked.  

(c) The gross wages.  

(d) All deductions made from wages with an indication of the kinds of deduction.  

(e) The wages actually paid and date of payment.  

Every employer shall issue wage slips4 [in Form No. XI] containing aforesaid particulars 
and such other particulars to every person employed at least a day prior to the 
disbursement of wages.  

Every employer shall get the signature or the thumb impression of every person 
employed on the wage book or wage slips.  

Entries in the wage books and wage slips shall be properly authenticated by the 
employer or his agent.  

5[A Muster Roll, Register of Fines, Register of deductions for damage or loss and 
Register of overtime shall be maintained by every employer or at the workspot or at 
the principal office attached to it in the forms prescribed.]  

Every employer shall keep exhibited 6[at the main entrance to the establishment and 
its office] notices in English and language understood by majority of the workers of 
the following particulars in a clean and legible form, -  

(a) Minimum rate of wages.  

(b) Abstract of the Act and the rules made thereunder.  

(c) Name and address of the Inspector.  

7[Register of Wages, Muster Roll, Register of fines, Register of deductions for damage 
or loss and Register of overtime, shall be preserved for a period of twelve months 
after the date of last. entry made therein.]  

All Registers and records required to be maintained by an employer under the rules 
shall be produced on demand before the Inspector provided that where an 
establishment has been closed, the Inspector may demand the production of registers 
and records in his office or such other public place as may be near to the employers.  

VII. Inspections  

1 Omitted by G.O.Ms.No.691, dt. 25-3-1965. 
2 Bracketed paragraph added by G.O.Ms.No.691, Home, (Labour-II) dated 25-3-1965 published at pages 55-56 
of R.S. to part I of A.P. Gazette dated 15-4-1965 
3 The bracketed matter was substituted by G.O.Ms.No.691. dated 25-3-1965. 

An Inspector can enter in any premises and can exercise powers of inspection 
(including examination of documents and taking of evidence) as he may deem 
necessary for carrying out the purposes of the Act.  

VIII. Claims and complaints 

Where an employee is paid less than the minimum rates of wages fixed for his class 
of work, or less than the amount due to him under the provisions of this Act, he can 
make an application in the prescribed form within six months to the authority 
appointed for the purpose. An application delayed beyond this period may be 
admitted if the authority is satisfied that the applicant has sufficient cause for not 
making the application within such period. 

Any legal practitioner, official of a registered trade union, Inspector under the Act, or 
other person acting with the permission of the authority can make the complaint on 
behalf of an employed person. 

A single application may be presented by or on behalf of any number of persons 
belonging to the same factory, the payment of whose wages has been delayed. 

A complaint under Section 22 (a) relating to payment of less than the minimum rates 
of wages or less than the amounts due to an employee under the provisions of the 
Act can be made to the Court only after an application in respect of the facts 
constituting the offence has been presented under Section 20 and has been granted 
wholly or in part and the appropriate Government or an officer authorised by it in this 
behalf has sanctioned the making of the complaint.  

A complaint under Sec. 22 (b) regarding contravention of the provisions relating to 
hours of work and weekly day of rest or other miscellaneous offences relating to 
maintenance of registers, submission of returns etc., can be made to the Court by or 
with the sanction of an inspector. The time limit for making such complaints is one 
month from the date of grant of sanction by the Inspector, in the case of offences 
falling under Sec. 22 (b) and six months from the date on which the offence is alleged 
to have been committed, in the case of offences falling under Section 22-A.  

IX. Action by the authority 

The authority may direct the payment of the amount by which the minimum wages 
payable exceed the amount actually paid together with the payment of compensation 
not exceeding ten times the amount of such excess. The authority may direct 
payment of compensation in cases where the excess is paid before the disposal of the 
application.  

If any malicious or vexatious complaint is made, the authority may impose penalty 
not exceeding Rs. 50/- on the applicant and order that it be paid to the employer.  

X. Penalties for offences under the Act 

Any employer who pays to any employee less than the amount due to him under the 
provisions of the Act or infringes any order or rules in respect of normal working day, 
weekly day of rest shall be punishable with imprisonment of either description for a 
term which may extend to six months or with fine which may extend to five hundred 
rupees or with both.  

Any employer who contravenes any provision of the Act or of any rule or order made 
thereunder shall, if no other penalty is provided for such contravention by the Act, be 
punishable with fine which may extend to five hundred rupees. If the person 
committing any offence under the Act is a company, every person who at the time of 
the offence was committed, was incharge of, and was responsible to, the company 
for the conduct of the business of the company as well as the company shall be 
deemed to be guilty of the offence and shall be liable to be proceeded against the 
punished accordingly. No such person will be liable to punishment, if he proves that 

the offence was committed without his knowledge or that he exercised all 
the diligence to prevent the commission of such offence.  

Any director, manager, secretary or other officer of the company with whose consent 
or connivance an offence has been committed is liable to be proceeded against and 
punished under the Act.  

Note:- 

(a) "company" means any body corporate and includes a firm or other association 
of individuals.  

(b) "director" in relation to a firm means a partner in the firm.  

XI. Minimum rate of wages 

Name of undertaking   …………………………………………………………………. 

Serial No. Category of employees Minimum Wages 

(1) (2) (3) 

   

XII. Name and address of Inspector(s) 

Name Address 

(1) (2) 

  

 

4 The bracketed matter was substituted by G.O.Ms.No.691. dated 25-3-1965. 
5 The bracketed matter was substituted by G.O.Ms.No.691. dated 25-3-1965. 
6 The bracketed matter was substituted by G.O.Ms.No. 691, Lit. 25-3-1965. 
7 The bracketed matter was substituted by G.O.Ms.No. 691, Lit. 25-3-1965. 

                                                             



 

 

 

FORM 9 

[See rule 11] 

Abstract of the Maternity Benefit Act, 1961 and the rules made thereunder) 

 

1. No employer shall knowingly employ a woman in any establishment during the 
1[eighteen weeks immediately following the day of her delivery or miscarriage and no 
women shall work in any establishment during the said period. 

2. No pregnant woman shall, on a request being made by her in this behalf, be required 
by her employer to do, during the period of one month immediately preceding the 
period of 2[eight weeks,] before the date of her expected delivery and at any time 
during this period of 3[eight weeks] for which she does not avail of leave of absence, 
any work which is of an arduous nature or which involves long-hours of standing, or 
which in any way is likely to interfere with her pregnancy or the normal development 
of the foetus, or is likely to cause her miscarriage or otherwise to adversely affect her 
health. 

3.  

(1) Subject to the provisions of the Act, every woman who has actually worked in 
an establishment of the employer from whom she claims, maternity benefit for 
a period of not less than [’’eighty days’’]4 including the days during which she 
was laid off agreement or as permitted by standing orders under the Industrial 
Employment (Standing Orders) Act, 1946, or under the Industrial Disputes Act, 
1947, and the days on which she has been on leave with full wages earned in 
the previous year or on Maternity leave or on sick leave, shall be entitled to 
and her employer shall be liable for, the payment of maternity benefit at the 
rate of her daily wages for the period of her actual absence not exceeding 
5[eight weeks immediately preceding the date of her delivery and also for the 
eighteen weeks immediately following the date of delivery:]  

Provided that: 

(i) Where a woman dies during the period for which maternity benefit is 
payable to her, the benefit shall be payable only for the days up to and 
including the day of her death. 

(ii) Where the woman having been delivered of a child, dies during her 
delivery or during the period of immediately following the date of her 
delivery, leaving behind in either case the child, the employer shall be 
liable for the payment of maternity benefit for the entire period 
immediately following the date of her delivery but if the child also dies 
during the said period, then for the days up to and including the day of 
the death of the child. 

4. The amount of benefit for the period preceding the date of her expected delivery shall 
be paid in advance by the employer to the woman on production of a certificate from 
a registered medical practitioner in Form 2 appended to the Maharashtra Maternity 
Benefit Rules, 1961 (hereinafter referred to as “the Maternity Benefit Rules”) in 
evidence of the fact that she is pregnant and expected to be delivered of a child and 
the amount due for the subsequent period shall be paid by the employer to the 
woman within forty-eight hours of production of the certificate in the aforesaid Form 
from a registered medical practitioner or of a certificate from a registered midwife in 
Form 3 appended to the Maternity Benefit Rules  or of a certified extract from any 
register of births maintained under the provisions of any law for the time being in 
force relating to registration of births, in evidence of the fact that she has been 
delivered of a child. 

5.     

(1) Any woman employed in an establishment and entitled to maternity benefit 
under the provisions of the Act may give notice in writing in Form 1 appended 
to the Maternity Benefit Rules to her employer, stating that her maternity 
benefit and any other amount to which she may be entitled under the Act may 
be paid to her or to such person as she may nominate in the notice and that 
she will not work in any establishment during the period for which she receives 
maternity benefit. 

(2) In the case of a woman who is pregnant, such notice shall state the date from 
which she will be absent from work, not being a date earlier than 6[eight weeks] 
from the date of her expected delivery. 

(3) Any woman who has not given the notice when she was pregnant may give 
such notice as soon as possible after the delivery. 

(4) On receipt of the notice, the employer shall permit such woman to absent 
herself from the establishment during the period for which she receives 
Maternity Benefit. 

6.      

(1) Every woman entitled to maternity benefit under the Act shall also be entitled 
to receive from her employer a medical bonus of [three thousand five hundred 
rupees]7 if no per-natal confinement and post-natal care is provided for by the 
employer from of charge. The medical bonus shall be paid along with the 
second instalment of the maternity benefit. 

(2) In case of miscarriage, a woman shall, on production of a certificate from a 
registered medical practitioner in Form 2 appended to the Maternity Benefit 
Rules or of a certificate from a registered midwife in Form 3 appended to those 
rules be entitled to leave with wages at the rate of maternity benefit, for a 

period of 8[eight weeks] immediately following the day of her miscarriage. The 
said wages shall be paid within forty-eight hours of production of the certificate 
in Form 2 or Form 3, as the case may be. 

(3) A woman suffering from illness arising out of pregnancy, delivery premature 
birth of child or miscarriage shall, on production of a certificate from a 
registered medical practitioner in Form 2 appending to the Maternity Benefit 
Rules be entitled, in addition to the period of absence allowed to her on 
account of maternity or miscarriage, as the case may be, to leave with wages 
at the rate or maternity benefit for a maximum period of one month. The wages 
for the leave period shall be paid within forty-eight hours of production of proof 
of such illness. 

7. Every woman delivered of a child who return to duty after such delivery shall, in 
addition to the interval for rest allowed to her, be allowed in the course of her daily 
work two breaks of fifteen minutes duration each for nursing the child until the child 
attains the age of fifteen months: 

Provided that, having regard to the time reasonably required to a woman for reaching 
the crèche or the place where her child is kept by her while on duty and for coming 
back to the place of duty, the duration of each such break shall be extended by not 
less than five and not more than fifteen minutes, and where there is a dispute as 
regards the time reasonably required by a woman for the aforesaid purpose, each such 
break shall be extended by such time as may be determined by Competent Authority. 

8. 9[Creche Facility 

(1) Every establishment having fifty or more employees shall have the facility of 
créche within such distance as may be prescribed, either separately or along 
with common facilities: 
Provided that the employer shall allow four visits a day to the creche by the 
woman, which shall also include the interval for rest allowed to her. 

(2) Every establishment shall intimate in writing and electronically to every woman 
at the time of her initial appointment regarding every benefit available under 
the Act.] 

9.    

(1) When a woman absents herself from work in accordance with the provisions 
of the Act, it shall be unlawful for her employer to discharge or dismiss her 
during or on account of such absence or to give notice of discharge or dismissal 
on such a day that the notice will expire during such absence, or to vary to her 
disadvantage any of the conditions of her service. 

(2)      

(a) The discharge or dismissal of a woman at any time during her pregnancy, 
if the woman but such discharge or dismissal would have been entitled 
to maternity benefit or medical bonus shall not have the effect of 
depriving her of the maternity benefit or medical bonus: 

Provided that, where the dismissal is for any of the following acts, the 
employer may, by order in writing communicated to the woman, 
deprive her of the maternity benefit or medical bonus or both: 

(i) wilfully destroying the goods or property of the employer; 

(ii) assaulting superiors or colleagues at the place of duty; 

(iii) criminal offence involving moral turpitude resulting in conviction 
by a court of law; 

(iv) theft, fraud or dishonesty in relation to the employer’s business 
or in relation to the employer’s property at the premises where 
the woman is employed; 

(v) wilful failure to observe the safety measures of the rules on that 
subject; 

(vi) wilfully interfering with safety devices or firefighting equipment. 

(b) Any woman deprived of maternity benefit or medical bonus or both 
may, within sixty days from the date on which the order of such 
deprivation is communicated to her, appeal in Form 5 appended to the 
Maternity Benefit Rules to the Competent Authority and the decision of 
that authority on such appeal, whether the woman should or should not 
be deprived of maternity benefit or medical bonus or both, shall be final. 

10. If a woman work in any establishment after she has been permitted by her employer 
to absent herself under the provisions of the Act for any period during such authorised 
absence, she shall forfeit her claim to the maternity benefit for such period. 

11.     

(1) Any woman or her nominee or legal representative claiming that maternity 
benefit or any other amount to which she is entitled under the Act has been 
improperly withheld may make a complaint to the Inspector in writing in Form 
6 or, as the case may be, Form 7 appended to the Maternity Benefit Rules. 

(2) The Inspector may, of his own motion or on receipt of a complaint in Form 6 or 
7 make an inquiry or cause an inquiry to be made and if satisfied the payment 
has been wrongfully withheld, may direct the payment to be made in 
accordance with his orders. 

(3) Any person aggrieved by the decision of the Inspector may, within thirty days 
from the date on which such decision is communicated to such person, appeal 
to the competent Authority. 

(4) The decision of the Competent Authority where an appeal has been referred to 
it or of the Inspector where no such appeal has been preferred shall be final. 

 



12.     

(a) The employer shall supply to every woman employed by him at her request 
copies of all Form appended to the Maternity Benefit Rules other than Form 9, 
10 and 11. 

(b) Where a notice, appeal or complaint has been received in a form other than 
the form prescribed under the Act, the person receiving such notice, appeal or 
complaint shall, within fifteen days of the receipt of such notice, appeal or 
complaint, require the woman to submit the notice, appeal or complaint, as 
the case may be, in the prescribed form. 

13.    

 
1 Substituted as the latest amendment notified by GSR No. 6, dated 28th March 2017. 
 “provides for 8 weeks of paid Maternity Benefit prior to expected date of delivery and 18 weeks post date of 
delivery. Though the section 4, has not been expressly amended. 
2 Substituted as the latest amendment notified by GSR No. 6, dated 28th March 2017. 

 “provides for 8 weeks of paid Maternity Benefit prior to expected date of delivery and 18 weeks post date of 
delivery. Though the section 4, has not been expressly amended. 
3 Substituted as the latest amendment notified by GSR No. 6, dated 28th March 2017. 

 “provides for 8 weeks of paid Maternity Benefit prior to expected date of delivery and 18 weeks post date of 
delivery. Though the section 4, has not been expressly amended. 
4 Substituted for the words ’’one hundred and fifty days’’ vide Notification No. GLR (RC) 87/80/119, dated the 17th 
May, 1990, published in the A.G. Part IIA, dated 29th August, 1990. 
5 Substituted as the latest amendment notified by GSR No. 6, dated 28th March 2017. 

(1) The employer of every factory in which woman are employed shall prepare and 
maintain up-to-date a maternity benefit register in Form 10 appended to the 
Maternity Benefit Rules and shall enter therein particulars of all women 
workers in the factory. 

(2) All entries in the register shall be made in ink and it shall always be available 
for inspection by the Inspector during working hours. 

(3) The employer of every factory shall on or before the 15th day of January in each 
year submit to the Competent Authority a return in Form 11 appended to the 
maternity Benefit Rules 

 

 “provides for 8 weeks of paid Maternity Benefit prior to expected date of delivery and 18 weeks post date of 
delivery. Though the section 4, has not been expressly amended. 
6 Substituted as the latest amendment notified by GSR No. 6, dated 28th March 2017. 

 “provides for 8 weeks of paid Maternity Benefit prior to expected date of delivery and 18 weeks post date of 
delivery. Though the section 4, has not been expressly amended. 
7 Substituted by Vide S.O. 2016(E), dated 11th August, 2008, published in the Gazette of India, Extra., Pt. II, Sec. 3(ii), 
dated 11th August, 2008 and corrigendum S.O. 2831(E), dated 19th December, 2011. 
8 Substituted as the latest amendment notified by GSR No. 6, dated 28th March 2017. 

 “provides for 8 weeks of paid Maternity Benefit prior to expected date of delivery and 18 weeks post date of 
delivery. Though the section 4, has not been expressly amended. 
9 Inserted by The Maternity Benefit (Amendment) Act, 2017, GSR No. 6, dated 28th March, 2017. 



izlqfr izlqfo/kk vf/kfu;e 1961 

(Maternity Benefit Act, 1961) 

vf/kfu;e dk m)s”; (Object of the Act )  ekrR̀o ykHk vf/kfu;e 1961 f”k”kw& izlo ds igys 

vkSj mlds ckn dh dqN vof/k esa efgykvksa ds fu;kstu dks fofu;fer djus ds m)s”; ls cuk;k x;k 

gSA lekt esa muds LorU=rk iwoZd vkus&tkus dks v”kksHkuh; le>k tkus dks v”kksHkfu; le>k tkus 

okyk og tekuk vc pyk x;k gSA nqfu;k dh izxfr esa fL=;ka vc ihNs ugh jg xbZ gSA Hkkjrh; 

lafo/kku esa bl ckr dk Li’V mYys[k gS fd dsoy ySafxd Lrj ij HksnHkko ojruk fof’k) gSA 

 lkeku osru vf/kfu;e 1970 dk m)s”; lHkh L=h&iq:’kksa dks leku Lrj ij j[kuk rFkk rFkk 

leku vf/kdkj iznku djuk gSA vf/kfu;e dk vk”k; fyaxksa esa HksnHkko dks jksduk gSA rkfd leku dk;Z 

esa fu;ksftr jgsaA  

 ekr`Ro fgr&ykHk ;kstukvksa dk eq[; m)s”; ,d efgyk deZdkj dks mlds izlo 6 lIrkg 

iwoZ o 6 lIrkg ckn esa vius dk;z ls vyx jgrs gq, leFkZ cukuk gSA rkfd mldh vk; dks lqj{kk 

iznku dh tk ldsA vf/kfu;e ds vU; m)s”;ksa esa xHkZorh efgyk dks mfpr fpfdRlk o ns[[Hkky dks 

lqfuf”pr fd;k tkuk gSA iz”ko ds iwoZ rFkk i”pkr dh vof/k;ksa ds nkSjku mldh o[kkZLrxh dks 

izfr”kksf/kr djuk gSA vkSj mlds ckyd dks Lruiku ds leFkZ cukuk gSA 

vf/kfu;e ds vUrxZr egRoiw.kZ ifjHkk’kk;sa %  

d- * leqfpr ljdkj* ls rkRi;Z ,slh LFkkiuk tks [kku ?kqM+lokjh] dyk izn”kZu] dykxkth vkSj vU; 

djroksa ds izn”kZu lEcU/kh gksA dsUnzh; ljdkj vkSj fdlh vU; LFkkiuk ds LEcU/k esa jkT; ljdkj 

vfHkizsr gsA 

[k  f”k”kq  %& ds vUrxZr eqrtkr f”k”kq Hkh lEefyr gsSA 

x- xHkZ dk lkekU; rkRi;Z xHkZ dk fpfdRlh; lekiu vf/kfu;e 1971 ¼1971 dk 34½ ds micU/ks 

ds v/khu vfuqKs; ds lekiu ls vfHkizsr gSaA 

?k-  xHkZikr ls xHkkZoLFkk ds 26 osa lIrkg ds iwoZ ;k nkSjku dh fdlh dkykof/k ls laxHkZ xHkkZ”k; 

dh vUroZLrqvksa dk fu’dklu vfHkizsr gS fdUrq blds vUrxZr ,slk xHkZikr ugh vkrk ftldk dkfjr 

tkuk Hkkjrh; n.M lfagrk ¼1860 dk 45½ ds v/khu n.Muh; gSA 

M- etnwjh ls og lc ikfjJfed vfHkizsr gS tks fdlh L=h dks uxnh esa lnRr fd;k x;k ;k 

;fn fu;kstu dh lafonk ds vfHkO;D; ;k foof{kr fucU/kksa dh iwfrZ gks xbZ gksrh rks lans; gksrk mlds 

varxZr fuEufyf[kr  Hkh vkrs gS %& 

1- ,sls uxn HkRrs ¼ftlds vUrxZr eagxkbZ HkRrk vkSj xg̀ HkkVd HkRrk Hkh gSA½ ftudh dksbZ L=h 

rRle;  gdnkj gksA 

2- izksRlkgu cksul rFkk 

3- [kk?kkuksa rFkk vU; oLrqvksa ds fj;k;rh iznk; dk /ku ewY; fdUrq blds vUrxZr fuEufyf[kr 

ugh gSA 

i. izksRlkgu cksul ls fHkUu dksbZ cksul 

ii.  vfrdkfyd mikrZu vkSj tqekZuksa ds fy, fd xbZ dksbZ dVksrh ;k lank; % 

iii. fdlh iS”ku fuf/k ;k Hkfo’; fuf/k ;k L=h dh izlqfo/k ds fy;s rRl;e izo`r fdlh 

fof/k ds v/khu fu;kstd }kjk lanRr ;k lans; dksbZ vfHknk; rFkk 

iv. lsok ds i;Zolku ij lans; dksbZ minkuA 

vf/kfu;e dh /kkjk 4 esa izo/kku gS fd %& 

1- dksbZ Hkh fu;kstd fdlh L=h dks mlds izlo ;k xkHkZikr ;k xHkZ ds fpfdRlh; lekiu ds 

fnu ds vO;ofgr i”pkoorhZ Ng lIrkg ds nkSjku fdlh LFkkiu esa tkurs gq, fu;ksftr ugh 

djsxkA 

2- dksbZ Hkh L=h vius izlo ;k xHkZikr ;k xHkZ ds fpfdRlh; lekiu ds fnu ds vo;ofLFkr 

iz”pkorhZ Ng lIrkg ds nkSjku fdlh LFkku esa dke ugh djsxhA 

vf/kfu;e dh /kkjk 5 *d* dgk x;k gS fd %&  

izlqfr izlqfo/kk gj L=h dks izkIr gS pkgs og vU; vf/kfu;e ls D;aw dk izHkkfor gks ,slh lHkh lqfo/kk;s 

bl vk/kkj ij ugh vLohdkj dh tk ldrh gS fd os nSfud osru ij fu;qDr gSA vf/kfu;e dh /kkjk 5 

¼[k½ ;h crkrh gS fd dfri; n”kkvksa es Hkh izlqfr izlqfo/kk dk ykHk izR;sd L=h dks feysxkA 

d tks dflh ,sls dkj[kkus vFkok LFkiu esa fu;ksftr gS ftlds deZpkjh jkT; chek 

vf/kfu;e] 1948 ds micU/k ykxw gksrs gSA 

[k ftudh etnwjh ¼vfrdky dke ds fy, izJfed gks NksMdj½ ,d ekl ds fy, ml 

vf/kfu;e dh /kkjk 2 ds [k.M ¼9½ ds mi[k.M ¼[k½ esa fofufnZ’V jde ls vf/kd gS 

vkSj  

x tks /kkjk 5 dh mi/kkjk ¼2½ esa fofufn’V “krksZ dh iwfrZ djrh gSA bl vf/kfu;e 

izlqfr izlqfo/kk ds lank; dh gdnkj gksxhA 

vf/kfu;e dgka ykxq ugh gksxkA 

/kkjk &3 d vkSj 5&[k esa vU;Fkk micfU/kr ds vykok bl vf/kfu;e esa vUrfoZ’V dksbZ Hkh ckr fdlh 

,sls dkj[kkus ;k vU; LFkkiu dks ykxw ugha gksxhA ftuij bls mu izfr’Bkuksa ij ykxw ugh ekuk 

tk;sxk tgka ds deZdkj jkT; chek vf/kfu;e 1948 ds micU/k rRle; ykxw gksrs gSaA ,slk blfy;s 

fd;k x;k gS fd D;ksfd vf/kfu;e Hkh bUgs izlqfr izlqfo/kk miyC/k djkrs gSaA nwljh ckr ;h gS fd 

nkSgjk ykHk u fn;s tkus dk Hkh blesa ladsr feryk gSA dksbZ Hkh deZdkj pkgs L=h gks ;k iq:’k ,d ckj 

gh ykHk izkIr dj ldrk gSA izlqfr izlqfo/kk ,oe~ ckdul nsus dk mRrjnkf;Ro fu;kstd dk gksrk gSA 

;fn og mUgsa vuqfpr <+x ls jksdrk gS rks og nks’kfl) fd;k tk ldsxk vkSj n.Mhr HkhA 

fuEufyf[kr ifjfLFkfr;ksa esa fu;kstd dks mRrjnk;h cuk;k tk ldrk gSA 

1- t cog fu;ksftr L=h dks izlqfr izlqfo/k iznku ugh djrk ;fn mls cksul Hkh 25 :i;s dk ns; 

gksxkA ftlds nsus ds mRrjnkf;Ro ls og eqDr jgrk gSA 

2- tc fu;kstd bldks izlo dk;Z ds fy;s 12 lIrkg dh NqV~Vh ugh iznku djrkA 

3- izlo dk;Z ds vk”kf;r fnu ls ,d eghuk iwoZ tc og L=h dk izkFkZuk&i= Lohdkj ugh djrk  

ftlesa og gYdk dke nsus ,oe~ [kM+k u dke djus dh izkFkZuk djrh gSA 

4- tc fu;kstd 6 lIrkg iwoZ dk mls vfxe osru ;k vk”k; dk izek.k i= izLrqr djus ij dh mlus 

iz”ko dk;Z lEiUu dj fy;k gSA 48 ?kUVs ds Hkhrj izlqfr izlqfo/kk ugh ns nsrkA og ykHk mlds 3 

eghus iwoZ ds vkSlr osru dh nj ij ns; gksrk gSA 

5- tc fu;kstd tkucq>dj fdlh ,slh xHkZorh L=h dks fu;ksftr djrk gSA tks Ng lIrkg ds vUnj 

cPpk nsus okyh gS ;k izlo dk;Z ds ckn 6 lIrkg dk vodk”k iw.kZ ugh dj ik;h gS ysfdu ;fn L=h 

Lo;a /kks[kk nsrh gS rks fu;kstd mRrnk;h ugh gksxkA ;g fu;e L=h ds oS/kkfud ,oe~ izkdf̀rd <+x ls 

xHkZikr ds fy, ykxw gksxkA 

6- ;fn fu;kstd iz”ko djus okyh L=h dh èR;q ds ckn ns; vnRr izlqfr izlqfo/kk mlds ukfer O;fDr 

;k oS/kkfud mRrjkf/kdkjh dks ugh iznku djrk rks L=h dh èR;q ij izlqfr izlqfo/kk vius ikl j[kus dk 

dksbZ cgkuk ugh crk;k tk ldrkA ;fn L=h iz”ko dk;Z ds iwoZ gh ej tkrh gS rkfd mldks èR;q ds 

fnu  rd izlqfr izlqfo/kk ns; gksxhA     

7- tc fu;kstd izlo ds 6 lIrkg ckn L=h dks nwX/kiku ds ds fy, fu/kkfjZr le; dk nks vodk”k 

ugha iznku djrk tks lkekU; vodk”k ds vfrfjDr gksxsaaA 

8- ;fn fu;kstd xHkZ iz”ko ,oe~ xkHkZiktfur chekjh ds dkj.kksa vodk”k dh vko”;drk mRiUu gksus ij 

L=h dks 6 lIrkg ds vkyko 1 eghus dh vkSj losru NqV~Vh ugh nsrkA 

9- tc fu;kstd /kkjk 12 ds izo/kkuksa ds izfrdqy vodk”k dky esa L=h dks lsokfoeqDRk ;k fuyfEcr 

djrk gSA ;k ,slk uksfVl nsrk gS tks vodk”k dky esa gh izHkkoh gksus okyh gksA 

10- tc fu;ksftr leqfpr ljdkj }kk fu;qDr fufj{kd dh dk;Zokgh esa vuqfpr <+x ls oO;/kku mRiUu 

djrk gS vFkkZr jftLVj vfHkys[k uksfVl fn[kkus ls bsdkj djrk gS ;k mudh izfrfyfi ugh ysus nsrk 

gSA 

11- fufj{kd ds vkns”k dk ikyu ugh djrkA 

/kkjk 23 bl ckr dk ladsr djrh gS fd bl vf/kfu;e ;k mlds vUrxZr cuk;s x;s fdlh Hkh fu;e 

ds v/khu ftl fnu vijk/k dk fd;k tkuk vfHkdfFkr gSA 1 o’kZ ds O;frr gksus ds igys vfHk;kstu ds 

fy, dksbZ Hkh O;fFkr eghyk VsªM ;qfu;u dk dksbZ inkf/kdkjh ftldh efgyk lnL; gS ;k fufj{kd 

la{ke lkf/kdkj U;k;ky; esa vijk/k dkfjr fd;s tkus dh f”kdk;r nkf[ky dj ldrk gSA Li’V gS fd 

;gka vijk/kksa ;k fu;eksa ds mya?ku ds fy, esVªkiksfyVu eftLVsªV ;k izFke Js.kh ds eftLVsªV ds 

U;k;ky; esa gh vfHk;kstu izlrqr fd;k tk ldsxkA blds uhps ds U;k;ky; esa ughA dsUnzh; ljdkj 

izlrqr vf/kfu;e dks ykxw djus dk vkns”k ns ldrh fdUrq blds fy, nks ekl dk vfxze lwpuk 

lEcfU/kr m?kksxksa dks izsf’kr dj nsxhA lewfpr ljdkjsa vius vius {ks=kf/kdkj ds fHkUu&fHkUu esa fLFkr 

m?kksxksa ds fy, fujh{kdksa dh fu;qDr vkSj jkti= esa vf?klwpuk }kjk mudk {ks=kf/kdkj foHkkftr djsxhA 

;g vf/kdkj dsoy ds0 ljdkj dks gh izkIr gSA tks bl vf/kfu;e ds izo/kkuksa ds fdz;kUo;au lEcU/kh 

vkns”k jkT; ljdkjksa dks ns ldrh gSA ;g vkns:k ijekns”kd gksrk gS ftldk ikyu djuk jkT; 

ljdkjksa ds fy, vko”;d gksxkA 

/kkjk 25 bl /kkjk ds varxZr dsUnzh; ljdkj }kjk cuk;k x;k izR;sd fu;e blds cuk;s tkus ds 

;”kk”kh?kz ckn laln ds iVy ij j[kk tk;sxk A tcfd laln 30 fnuksa ds iwjs dky ds fy, l= esa gksaA 

bl le; eS ;k nks yEcorhZ l=ks laekfo’V gksa A vkSj ;fn l= ds O;rhr gksus ds igys nksuks lnu 

lger gks x;s dksa f dbl fu;e esa dksbZ ifj”kks/ku fdlh tk;s ;k nksuks lnu lger gks x;s gks f dog 

fu;e ugh cuk;k ugh tkuk pkfg, rks og fu;e mlds ckn dsoy ,sls izfj”kksf/kr :i esa izHkkodkjh 

gksxk A ;k dksbZ izHkko ugh j[ksxk tslh Hkh fLFkfr gks iwujfi ,slk dksbZ ifj”kks/ku ;k :)dj.k mlh 

fu;e ds varxZr igys dh xbZ fdlh ekeys dh oS/krk ij izfrdwy izHkko ugh Mky ldsxk A  

 

dkSu lh fL=;ka izlqfr izlqfo/kk ikus ds ;ksX; ugh le>h tkrh%& 

/kkjk 18 ds vuqlkj fdlh xaHkhj nqjkpj.k dh nks’kh ikbZ tkus okyh efgyk;sa ykHkksa dks u ik ldsxhA 

xaHkhj nqjkpkj D;k gS bldk Li’Vhdj.k fd;k tkuk okafNd FkkA iz”ko ds ckn 6 lIrkg ds vodk”k ds 

chp ;fn og vU;= dke djrh gS rks izlqfr izlqfo/kk ls oafpr gksxhA vU;Fkk blls vf/kfu;e ds 

ewyksa)s”; ij gh dqBjk?kkr gksxkA D;ksfd ftlds fy, 6 lIrkg ds lnì;ksx dk volj fn;k x;k gS A 

mldk rks nq:i;ksx og vU;= dke djds djsxh A nwljh ckr ;g gS fd xyr izek.ki= nsdj izlqfr 

izlqfo/kk ysuk Hkh vuSfrd rFkk voS/kkfud gS A rhljs tc og df̀=e xHkZikr djrh gS ;k djkrh gS rks 

izlqfr izlqfo/kk ugh ik;sxh A lkFk gh Hkkjrh; n.M lafgrk ds vuqlkj nafMr Hkh dh tk,xh A 

m)s”; %& L=h;ks dks bl izdkj dh lqfo/kk nsuk gh bl vf/kfu;e dk m)s”; gS rkfd fdlh izdkj dk 

O;o/kku izlo&dky esa u gksA vkSj og dk;Z ldq”ky lEiUu gks ldsa A lkFk gh eghyk fu;ksftrh dks 

vius in ls gVk;s tkus dk Hk; u jgs A  

 lqfize dksVZ us ;g O;k[;k nh gS fd nSfud osru ikus okyh efgyk deZpkjh Hkh izlqfr 

vodk”k esa osru rFkk HkRrksa dh ik= gSA D;ksfd lafo/kku ds vuqPNsn 39 ,oa 42 esa jktdh; fufr 

funs”kd rRoksa ds varxZr gh ekrR̀o fgr ykHk vf/kfu;e cuk gS A  

 



  

ABSTRACT OF THE CONTRACT LABOUR ACT, 1970 

 

The Act aims at the abolition of Contract Labour in respect of such categories as may 
be notified by the appropriate Government and at regulating the service conditions of 
Contract Labour where abolition is not possible. 

APPLICABILITY 

This act applies 

 To every establishment in which 20 or more workmen are employed or were 
employed on any day of the proceeding 12 months as contract labour [Sec 1(4) 
(a)] 

 To every contractor who employs or who employed on any day of the preceding 
12 months 20 or more workmen [Sec 1(4) (a)] 

To whom does it not apply? 

It shall not apply to establishments in which work only of an intermittent or casual 
nature is performed [Sec 1(5) (a). 

If question arises whether work performed in an establishment is of an intermittent or 
casual nature, the appropriate Government shall decide that question after 
consultation with the Central Board or, as the case may be, a state Board, and its 
decision shall be final [Sec 1(5) (b) 

For this purpose of this subsection, work performed in an establishment shall not be 
deemed to be an intermittent nature: 

 If it was performed for more than 120 days in the preceding 12 months; or 

 If it is of a seasonal character and is performed for more than 60 days in year. 

Administration 

The Act is administered by the Central or State Advisory Boards, as the case may be, 
whereon the Labour Commissioner will be a member [Sec 3 & 4] 

Who is principal employer? 

The head of any office or department of Government or local authority or, in a factory, 
the owner or occupier of the factory or a person named as the Manager of the factory 
under the Factories Act 1948, is the principal employer under the Act [Sec 2(g)] 

What are Wages? 

For the purpose of this Act, the expression ‘wages’ shall have the same meaning 
assigned to it under the Payment of Wages Act. Wages will, therefore, comprise Basic 
Pay (B. P.), Dearness Allowance (D.A), City Compensatory Allowance (C.C.A), Overtime 
Wages (O.W) and Production Incentive,. The term also includes encashment amount of 
leave, terminal dues, such as, notice pay, retrenchment compensation layoff., if the 
contract between the worker and the immediate employer so provide [Sec 2(h)] 

Who is a ‘Workman’? 

Workman means any person employed in or in connection with a work of skilled, semi- 
skilled or unskilled, manual, supervisory, technical or clerical nature for hire or reward, 
whether terms of employment are express or implied. The expression ‘workman’ does 
not includes: 

(a) any person  employed mainly in a managerial or administrative capacity; or 

(b) a person being employed in a supervisory capacity but draw wages exceeding 
Rs. 500/- per mensem or exercises either by the nature of the duties attached 
to his office or by reason of the powers vested in him, functions mainly of a 
managerial nature; or 

(c) a person who is out-worker, that is to say, a person to whom any articles or 
materials are given out by on behalf of the principal employer to be made up, 
cleaned, washed, altered, ornamented, finished, repaired, adapted or 
otherwise processed for sale for the purpose of the trade or business of the 
principal employer and process is to be carried out either in the home of the 
out-worker or in some other premises, not being premises under the control 
and management of the principal employer [Sec 2(i)] 

Contractor to make payment of wages 

The contractor shall be responsible for payment of wages to each contract worker 
employed by him, such amounts as wages and at such intervals as are agreed upon in 
the contract. The contractor should ensure that the wages are disbursed in the 
presence of authorized representative of the principal employer. 

The obligations of the principal employer  

In the case Contractor fails to make payment of wages within the prescribed period or 
makes short payment, then the principal employer shall be liable to make payment of 
wages in full or the unpaid balance due, as the case may be, to the contract labour, 
employed by the Contractor and recover the amount so paid from the Contractor 
either by deduction from any amount payable to the contractor under any contract or 
as a debt payable by the Contractor [Sec 21] 

Employer’s Obligation 

Every principal employer of an establishment shall, under this Act, make an application 
to the Registering Officer in Form I for registration of his establishment. If the 
establishment fails to so register, it is prohibited to employ contract labour after the 
expiry of the period permitted for making the application [Sec 7(1) & (2)] 

Licensing of Contractors  

No employer shall undertake any work through Contract Labour except under the 
license issued by the Licensing Officer [Sec 11]. Such license will contain conditions as 
to hours of work, fixation of wages and other essential amenities for the contract 
employees. Such license shall be valid for a specific period where after the employer 
may apply for renewal [Sec 12(2)]. Any appeal against an order of the licensing officer 
may be made by the employer within 30 days before the Appellate Officer nominated 
by the Government [Sec 15]. 

Welfare, Safety and Health measures 

Every principal employer governed by this Act is responsible for maintaining such 
standards of welfare, safety and health of contract labours as prescribed in detail in 
the Act [Sec 16 to 21] 

Registers and Records 

Registers of contractors: Every principal employer shall maintain in respect of each 
registered establishment a register of contractors in Form XII [Rule 74] 

Employment Card:  

I) Every contractor shall issue an employment card in Form XIV to each worker 
within 03 days of employment of the workers,  

II) The card shall be maintained up to date and any change in the Particulars shall 
be entered therein [Rule 76] 

Service Certificate: On termination of employment for any reason whatsoever the 
contractor shall issue to the workman whose service have been terminated a Service 
Certificate in Form XV [Rule 77] 

Muster Roll, Wages Register, Deduction Register and Overtime Register: Every 
contractor shall in respect of each work on which he engages contract labour [Rule 78] 

 maintain a Muster Roll and Registers of Wages in Forms XVI & XVII respectively 
provided that a combined Register of Wage- cum- Muster Roll in Form XVIII 
shall be maintained by the contractor where the wage period is a fortnight or 
less; 

 maintain a Register of Deductions for damage or loss, Register of Fines and 
Registers of Advances in Form XX, Form XXI and Form XXII respectively. 

 Maintain a Register of Overtime in Form XXIII recording therein the numbers of 
hours of, and wages paid for, overtime work if any. 

 Every contractor shall, where the wage period is one week or more, issue wage 
slips in Form XIX, to the workmen at least a day prior to the disbursement of 
wages. 

 Every contractor shall obtain the signature or thumb impression of the worker 
concerned against the entries relating to him on the Register of Wages or 
Muster Roll-cum-Wages Register, as the case may be, and the entries shall be 
authenticated by the initials of the contractor or his authorized representative 
and shall also be duly certified by the authorized representative of the principal 
employer in the following manner: 

The authorized representative of the principal employer shall record under his 
signature a certificate at the end of the entries in the Register of Wages or the 
(Register of Wages-cum-Muster Roll), as the case may be, in the following form: 
“Certified that the amount shown in Column No…..has been paid to the 
workman concerned in my presence on………..(date) at…………….(place) 

Display of the Act 

Every contractor shall display an abstract of the Act and rules in English and Hindi and 
in the language spoken by the majority of workers in such form as may be approved by 
the Chief Labour Commissioner (Central). The contractor shall also display notices 
showing rates of wages, hours of work, wage period, dates of payment of wages in 
conspicuous places at the establishment and the work site [Rule 80-81 (1) & (2)]. 

Returns 

Every principal employer shall, within 15 days of the commencement or completion of 
each contract work under each contractor, submit a return to the Inspector, intimating 
the actual dates of commencement and completion of such contract work in Form VI-B 
[Rule 81(3)]. 

Every contractor shall send half yearly returns in Form XIV (in duplicate) so as to reach 
the Licensing Officer concerned not latter than 30 days from the close of the half year 
[Rule 82(1)] 

Every principal employer of registered establishment shall send annually a return in 
Form XXV (in duplicate) so as to reach the Registering Officer concerned not later than 
15

th
 February following end of the year to which it relates. [82 (2)] 

Penalties 

Contravention of provisions of the Act will attract punishment by way of imprisonment 
or fine or both.  



laonk Jfed ¿ fofu;e vkSj mRiknuÀ vf/kfu;e] 1970 vkSj lfonk 

Jfed ¿ fofu;e vkSj mRiknuÀ fu;e] 1971 dh laf{ki 

 

I-  vf/kfu;e dk foLrkj 

bl vf/kfu;e dk foLrkj lEiw.kZ Hkkjr ij gSA fdlh deZdkj dk fdlh deZdkj ;k 

lafonk ;k LFkk;h vkns”kksa ds fucU/kuksa ds vuqlkj tks vf/kdkj izlaqfo/kk;sa izkIr fd;s tk 

ldrs gS ;k lsok dh vkSj vuqdwy “krsZ ds gdnkj gS ;k ,sls djkjksa vkfn ds djus ds 

ftuls bl vf/kfu;e ds v/khu nh xbZ izlqfo/kkvksa ls vf/kd vuqdwy izlqfo/kk;sa izkIr 

gks tk;sa dks bl vf/kfu;e Nhu ugha jgk gSA 

II.  ;g vf/kfu;e fdu dks ykxw gksrk gSA 

;g vf/kfu;e izR;sd LFkkiu^ ij ykxw gksrk gS] ftlesa 20 ;k vf/kd deZdkj lafon 

Jfed ds :i esa fu;ksftr gS ;k iwoZorhZ 12 eklksa ds fdlh Hkh fnu fu;ksftr Fkssssss ss vkSj 

,sls gj Bsdsnkj dks ykxw gksrk gS tks 20 ;k vf/kd deZdkjksa dks fu;ksftr djrk gS ;k 

iwoZorhZ 12 ekalksa ds fdlh Hkh fnu fu;ksftr fd;s FksA 

,sls LFkkiu ftlesa dsoy vkrjkf;d ;k vkdfLed izdkj dk dk;Z fd;k tkrk gks, 

bl vf/kfu;e  ds vUrxzr ugh vkrsA ysfdu ,sls LFkkiu tgka dh iwoZorhZ 12 ek;ksa esa 

120 ;k vf/kd fnu dke fd;k x;k Fkk ;k fdlh lkef;d izdkj ds dk;Z esa ,d o’kZ 

esa 60 ls vf/kd fnu dke fd;k x;k Fkk] dks vkarjkf;d izdkj dk dke djus okyk 

ugha le>k tk,xkA 

III-  ifjHkk’kk,a  

     1-  leqfpr ljdkj ls % & 

d- dsUnzh; ljdkj }kjk ;k mls izkf/kdkj ds v/khu] pyk;s tkus                                            

okys vk;ksx ;s lEcfU/kr dksbZ LFkkiu 

 d dsUnzh; ljdkj }kjk fofufnZ’V dksbZ fu;af=r m|ksx  

 [k dksbZ jsy] 

 x Nkouh cksMZ] 

 | egkiRru] 

 M- [kku] 

 p rsy {ks=] 

 N fdlh cSad dkjh ;k chek dEiuh dks dksbZ LFkkiu] 

 t ds lEcU/k esa dsUnzh; ljdkj vfHkizsr gSA 

[k- fdlh vU; LFkkiu ds lEcU/k esa] ftl jkT; esa LFkkiu fLFkr gS] 

ogkaW dh jkT; ljdkj vfHkizsr gSA 

II.  LFkkiu %& ljdkj ;k fdlh LFkkuh; izkf/kdkjh dksbZ dk;kZy; ;k foeku ;k ,slk 

dksbZ LFkku tgka m|ksx] O;kikj] dkjksckj] fofuekZ.k ;k mithfodk pykbZ tkrh gSA 

III. LFkkiu %& iz/kku fu;kstu %  d½ ljdkj ;k fdlh LFkkuh; izkf/kdkjh  ds fdlh 

dk;kZy; ;k foHkkx ;k izkf/kdkjh dk iz/kku ;k ,slk vU; vf/kdkjh ftls ljdkj ;k 

LFkkuh; izkf/kdkjh bl fufre fofufnZ’V djsA [k½  fdlh dkj[kkusa dh n”kk esa] ml 

dkj[kkus dk Lokeh ;k vf/kHkksxh vkSj dkj[kkuk vf/kfu;e ds v/khu fu;qDr izcU/kd 

vkSj fdlh [kku ds ekeys esa [kku dk Lokeh ;k vfHkdrkZ vkSj [kku dk izcU/kdA x½  

fdlh vU; LFkkiu ds i;Zos{k.k vkSj fu;U=.k ds fy, mRrjnk;h dksbZ O;fDrA 

IV. ‘Bsdsnkj* ls ,slk O;fDr tks fofufeZr eky ;k oLrqvksa ds flQZ iznk; djus ls 

fHkUu dksnZ fuf”pr ifj.kke lafonk Jfedksa ds ek/;e ls ml LFkkiu ds fy, izkIr 

djkus dks opuc} gS ;k tks ml LFkkiu ds fdlh Hkh dke ds fy;s lafon Jfedksa dks 

iznk; djrk gsA Bsdsnkj ds vUrxZr mi&Bsdsnkj vkrk gSA 

V. ‘lafon Jfed* dksbZ deZdkj fdlh LFkkiu esa ‘lafon Jfed* ds :i esa fu;ksftr 

le>k tk,xk t cog iz/kku fu;kstd dh tkudkjh esa ;k mlds fcuk] fdlh Bsdsnkj 

ds ek/;e ls dke ds fy;s HkkbZ esa j[kk tkrk gSA 

VI. ‘deZdkj* & dksbZ O;fDr tks fdlh LFkkiu eas HkkM+s ; buke ds fy, dksbZ dq”ky] 

vdq”ky “kkjhfjd dk;Z ;k I;Zos{k.kh; rduhfd ;k fyfid dk;Z djus ds fy,s fdlh 

LFkkiu esa fu;ksftr gS] pkgs fu;ksftr ds fucU/ku gks ;k foof{krA 

dksbZ O;fDr tks eq[;r% izcU/k lEcU/kh ;k iz”kklfud gSfl;r ls fu;ksftr gS ;k 

i;Zos{k.k lEcU/kh gSfl;r  esa fu;ksftr gS vkSj 500 :0 ekfld ls vf/kd etnwjh 

ikrk gS tks eq[;r% izcU/k lEcU/kh dk;Z djrk gS vkSj czkgzkk dkfeZd tks iz/kku 

fu;kstd dh vksj ls ,sls ifjlj esa dksbZ d;Z djrk gS tks iz/kku fu;kstd ds 

fu;U=d vkSj izcU/k ds v/khu ugha gS] dks bl vf/kfu;e ds vUrxZr deZdkj ds :i 

esa ugh ekuk tk;sxkA 

IV. ‘vf/kfu;e*  fu;eksa dks dsUnzh; {ks= esa ykxw djus ds fy;s oa= 

lHkh lgk;d Je vk;qDr ¼dsUnzh;½ jftLVªhdj.k ,oa vuqKfIr vf/kdkjh ds :I esa vkSj 

lHkh izknsf”kd Je vk;qDr ¼dsUnzh;½ vihy vf/kdkjh ds :i esa fu;qDr fd;s x;s gS 

lHkh izknsf”kd Je vk;qDr ¼dsUnzh;½ lgk;d Je vk;qDr ¼dsUnzh;½] Je izorZu 

vf/kdkjh ¼dsUnzh;½ vkSj dfu’B Je fujh{kdksa ds :i esa fu;qDr fd;s x, gSA  

V. ‘lygkdkj cksMZ*   

vf/kfu;e ds iz”kklu lEcfU/kr ekeyksa esa ljdkj dks lykg nsus ds fy;s leqfpr 

ljdkj lygkdkj cksMksZ dks xBu djsxhA 

VI. ‘jftLVªhdj.k* 

fdlh LFkkiu dk gj iz/kku fu;kstd vius LFkkiu ds lEcU/k esa] ftls {ks= esa mldk 

LFkkiu fLFkr gS]  mlds jftLVªhdj.k vf/kdkjh leqfpr ljdkj }kjk fofgr fu;r 

vof/k ds Hkhrj] ml iz;kstu ds fy, fofufnZ’V Qhl nsdj jftLVªhdj.k dk izek.k i= 

izkIr djsxkA leqfpr ljdkj ds iwoZ vuqeksnu ij jftLVªhdj.k izek.k i= izfrlagzr 

fd;k tk ldsxk ;fn ;g ik;k tk;s fd izek.k i= nqO;Zins”ku }kjk ;k fdlh rkfRod 

rF; dks nckdj izkIr fd;k x;k  ;k jftLVªhdj.k csdkj ;k izHkkoghu gks x;k gSA 

VII. ‘vjftLVªhdj.k dk izHkko 

fdlh LFkkiu dk dksbZ iz/kku fu;kstd] ;fn mldk LFkkiu leqfpr ljdkj }kjk 

fofufnZ’V vof/k ds Hkhrj jftLVªhd r ugh gqvk gS ;k mlds jftLVªhdj.k ds 

izfrlsgj.k ds i”pkr~ lafon fu;ksftr ugh dj ldrk gsa 

VIII. ‘lafon Jfedks ds fu;kstu dk izfr’ks/k* 

leqfpr ljdkj ;FkkfLFkfr dsUnzh; cksMZ ;k jkT; lykgdkj cksMZ ls lykg djus ds 

i”pkr~ jkti= esa vf/klwpuk }kjk fdlh Hkh LFkkiuk dh fdlh izfd;k] fdz;k ;k vU; 

ladeZ esa lafon Jfedksa dks fu;kstu izfrf’k} dj ldsxhA ,slh vf/klwpuk tkjh djus 

ls igus leqfpr ljdkj ml LFkkiu esa lsfo, Jfedks ds fy;s O;ofLFkr dk;Z dh 

n”kkvksa vkSj izlqfo/kkvksa rFkk vU; laxr ckrksa dk /;ku j[ksxhA 

IX. ‘Bsdsnkjksa dk vuqKkiu* 

1- leqfpr ljdkj }kjk tSlk fd vf/klwfpr dh xbZ rkjh[k ls dksbZ Bsdsnkj] 

ftl ij ;g vf/kfu;e ykxw gksrk gks] lafonk Jfedksa ds ek/;e ls dksbZ Hkh 

dke ugh ysxh ;k fu’ikfnr ugh djsxk flok; vuqKkiu vf/kdkjh }kjk bl 

fufer nh xbZ vuqKfIr ds v/khu vkSj mlds vuqlj.k esaA 

2- izR;sd Bsdsnkj dks]ftl ij vf/kfu;e ykew gksrk gks] mls mldk LFkkiu 

fLFkr gS ml {ks= ds vuqKkiu vf/kdkjh ls] leqfpr ljdkj }kjk fu;e 

vof/k ds Hkhrj izfr deZdkj 30:0 tek djds vkSj fofgr Qhl nsdj 

vuqKfIr izkIr djuh gksxhA vuqKkfIr  ds izek.ki= esa vU; ckrksa ds 

lkFk&lkFk fuEufyf[kr lwpuk gksxhA 

1- vuqKfIr vuUrj.kh; gksxhA 

2- ml LFkkiu esa lafo, Jfedks ds :i esa vf/kdre fdrus fu;ksftr  

fd;s tk ldrs gS ds lkFk vU; fof”kf’V;kaW tSls fd lans; etnwjh dh 

nj] dk;Z ds ?kaVs vkSj deZpkjh dh lsok dh vU; “krsZA 

3- ,sls LFkkiu esa] tgka lkekU;r% 20 ;k vf/kd deZdkj lafon Jfed ds 

:i esa fu;ksftr gks]Bsdsnkj ;qfDr;qDr vkdkj ds nks dejksa dh f”k”kqd{k 

ds :i eas iz;ksx fd;s tkus ds fy, O;oLFkk djsxk vkSj muds cPpksa ds 

fy, f[kykSus] [ksydwn] fcLrjksa vkSj pkjikbZ;ksa dh O;oLFkk djsxkA 

vuqKfIr 12 ekl ds fy, fof/kekU; gksxh vkSj fofgr Qhl nsus ij mls 

uohd̀r fd;k tk ldsxk vkSj fdlh vuqKfIr ds uohdj.k ds fy;s 

vosnu ml tkjh dh xbZ vuqKfIr lekIr gksus dh rkjh[k ls de ls 

de 30 fnu iwoZ fn;k tkuk pkfg,A ;fn vUqkKfIr nqo;Zins”ku vkfn 

}kjk izkIr dh xbZ gks ;k ;fn vuqKfIr/kkjh vuqKifr dh “krsZ dk ikyu 

djus  esa vleFkZ jgk gks rks mls izfrlagzr fd;k tk ldsxkA O;fFkr 

i{kdkj }kjk ,sls vkns”k ij vkns”k ds 30 fnu ds Hkhrj vihy nk;j 

dh tk ldsxhA 

X. ‘lafon Jfedska dk dY;k.k vkSj LokLF; 

dSUVhu] foJked{k] is; ty] “kkSpky;] eU=ky;] /kqykbZ lqfo/kkvksa dks fuEufyf[kr 

ekieku ij ] dY;k.k] LokLFk; izlqfo/kkvksa esa ls izR;sd ds lkeus nh xbZ fofgr le; 

lhek ds Hkhrj O;oLFkk djus dk mRrnkf;Ro Bsdsnkj dk gS %& 

dY;k.k LokLF; 

izlqfo/kk;sa 

“krsZ, ekieku le; lhek 

dssUVhu Tc lafon Jfedks ; fu;kstu 

6 eghus ds fy;s pyrs jgus 

dh laHkkouk gks vkSj fu;ksftr 

lafon Jfedks dk la[;k 100 

;k vf/kd gks] fu;eksa esa 

;FkkfofuZ’V mi;qDr dsUVhu 

dh O;oLFkk djuh vkSj 

pykuh gksxhA 

fo?keku LFkkiuksa dh 

fn”kk esa fu;eksa ds izorZu 

dh rkjh[k vFkkZr 16-02-

71 ls 60 fnu ds Hkhrj 

vkSj u;s LFkkiuksa ds 

ekeys esa lafon Jfedksa 

ds fu;kstu ds vkjEHk ls 

60 fnu ds HkhrjA 

foJke d{k tgka dgh Hkh lafon Jfedksa 

dk fu;kstu 3 ekl ;k 

vf/kd ds fy, pyrs jgus dh 

laHkkouk gks vkSj lafon 

Jfedksa ls jkr esa :duk] 

visf{kr gks] fu;eksa ds vuqlkj 

foJked{k j[kus gksaxsA 

fo?keku LFkkiuksa dh n”kk 

esa fu;eksa ds izorZu dh 

rkjh[k vFkkZr 10-02-71 

ls 15 fnu ds Hkhrj vkSj 

u;s LFkkiuksa ds ekeys esa 

lafon Jfedksa ds 

fu;kstu ds vkjEHk ls 15 

fnu ds HkhrjA 

is;&ty  lqfo/kktud LFkyksa ij 

LokLF;in is; ty dh 

O;oLFkk gksxhA 

fo?keku LFkkiuksa dh n”kk 

esa fu;eksa ds izorZu dh 

rkjh[k vFkkZr 10-02-71 

ls 7 fnu ds Hkhrj vkSj 

u;s LFkkiuksa ds ekeys esa 

lafon Jfedksa ds 

fu;kstu ds vkjEHk ls 7 

fnu ds HkhrjA 

/kqykbZ lqfo/kk;sa tSls fu;eks esa crk;k x;k gS 

/kqykbZ lq/kkvksa ds fy;s 

mi;qDr vkSj lewfpr lqfo/kk;s 

nh tk;sxhA 

fo?keku LFkkiuksa dh n”kk 

esa fu;eksa ds izorZu dh 

rkjh[k vFkkZr 10-02-71 

ls 7 fnu ds Hkhrj vkSj 

u;s LFkkiuksa ds ekeys esa 

lafon Jfedksa ds 



fu;kstu ds vkjEHk ls 7 

fnu ds HkhrjA 

ew=ky;] “kkSpky; 1- tgka efgyk;sa 

fu;kstu gks ogka 

izR;sd 25 efgykvksa 

ds fy, de ls de 

,s “kkSpky;A 

2- tgka iq:’k fu;ksftr 

gksa] ogka izR;sd 25 

iq:’kksa ds fy, de 

ls de ,d 

“kkSpky; tgka iq:’kksa 

;k vf/kd gks rks 

izFke 100 rd 

;FkkfLFkr izR;sd 25 

iq:’kksa ;k efgykvksa 

ds fy;s ,d 

“kkSpky; vkSj mlds 

i”pkr~ 50 ds fy, 

,d] I;kZIr gksxkA 

;FkksDrA 

izkFkfed mipkj lqfo/kk;sa izR;sd 150 lafon Jfedks ;k 

muds fdlh Hkh Hkkx ds fy, 

de ls de ,d cDl dh nj 

ij izkFkfed mipkj cDl 

j[kk tkuk pkfg;s vkSj iwjs 

dk;Z ds ?k.Vs ds nkSjku rqjUr 

igqap esa gksuk pkfg;sA 

;FkksDrA 

  

;fn Bsdsnkjksa fofgr le; lhek ds Hkhrj fdlh izlqfo/kk dh O;oLFkk djus esa vlQy 

jgs rks ,slh izlqfo/kk iz/kku fu;kstd }kjk] dsaVhu ds ekeys esa 60 fnu ds Hkhrj] 

foJked{k ds ekeys esa 15 fnu esa] is;&ty ds iznk; “kkSpky; vkSj ew=ky; dh 

O;oLFkk] /kqkbZ vkSj izkFkfed mipkj lqfo/kk;sa dh O;oLFkk djuk visf{kr Fkk] dh 

tk;sxhA 

XI.  et+nwjh dk lank; 

I. Bsdsnkj et+nwjh dh og vof/k;ka] ,d ekg ls vf/kd fu;r djsxk ftudh 

ckcr et+nwjh ns; gksxhA 

II. ,sls LFkkiu esa tgka ,d gt+kj ls de O;fDr fu;ksftr fd;s x;s gksa 

lEcfU/kr et+nwjh vof/k dh vfUre fnu ds I”pkr~ 7 oka fnu lekIr gksus 

ls igys et+nwjh nh tk;sxh vkSj tgka ,d gt+kj ;k vf/kd O;fDr 

fu;ksftr gks ogka nloka fnu lekIr gksus  ls igys nh tk;sxhA 

III. fdlh deZdkj ds fu;kstu dh lekfIr ij is; et+nwjh mlds fu;kstu dh 

lekfIr ds fnu ls nwljs dk;Z fnol dh lekfIr ls iwoZ mldks ns; et+nwjh 

nh tk;sxhA 

IV. lHkh lank; deZdkj dks lh/ks ;k deZdkj  }kjk iz;kstu ds fy;s 

izkf/kd̀r O;fDr ds ek/;e ls fd;s tk;sxsa] et+nwjh pkyw flDds ;k 

djsalh ;k nkuks esa nh tk;sxh vkSj igys ls vf/klwfpr rkjh[k dks 

dk;Z ifjlj ij dk;Z ?k.Vksa ds nkSjku fdlh dk;Z fnol dk nh 

tk;sxhA 

V. ;fn dke et+nwjh dh vof/k dh lekfIr ls iwoZ iwjk gks tk;s rks 

vfUre lank; dk;Z&fnol ds 48 ?k.Vs ds Hkhrj fd;k tk;sxkA 

VI. et+nwjh fcuk fdlh dVkSrh ds]flok; et+nwjh lank; vf/kfu;e] 

1936 ds v/khu izkf/kd`r] deZdkj dks nh tk;sxhA 

VII. enwjh dk lank; iz/kku du;kstd ds izkf/kd̀r  izfrfuf/k dh 

mifLFkfr esa vkSj bl iz;kstu ds fy, vf/klwfpr LFkku vkSj le; 

ij fd;k tk;sxkA 

XII.  jftLVj vkSj vfHkys[k 

I. iz/kku fu;kstd lafonk;ksa dk jftLVj j[ksxkA 

II. izR;sd Bsdsnkj vius vius }kjk fu;ksftr O;fDr;ksa dk ,d jfTLVj 

j[ksxk vkSj izR;sd deZdkj dks] mlds fu;kstd ds rhu fnu ds Hkhrj 

fu;kstu i= Hkh tkjh djsxkA fu;kstu dh lekfIr ij Bsdsnkj deZdkj 

dks lsok  izek.k i= Hkh tkjh djsxkA 

III. Bsdsnkj vaxzssth vkSj fgUnh esa fuEufyf[kr jftLVj j[ksxkA 

d½ eLVj jksy 

[k½ et+nwjh dk jftLVj] 

x½ dVkSfr;ksa dk jftLVj] 

?k½ vfrdkfyd jftLVj] 

M+½ tqekZu dk jftLVj] 

p½ vfxze jftLVj] 

IV. izR;sd Bsdsnkj vf/kfu;e vkSj fu;eksa dh laf{kIr vaxszt+h vkSj fgUnh esa 

vkSj deZdkjksa dh cgqla[;k }kjk cksyh tkus okyh Hkk’kk esa j[ksxkA 

V. lHkh jftLVj vkSj vU; vfHkys[k muesa dh vafre izfof’V dh rkjh[k ds 

rhu dyS.Mj o’kksZ dh vof/k ds fy, ewy :i ls ifjjf{kr j[ksa tk;saxsaA 

vf/kfu;e ;k fu;eksa ds v/khu j[ks x;s jftLVj vkSj vfHkys[k] ekax 

fd;s tkus ij fu;{kd ;k vf/kfu;e ds v/khu fdlh vU; izkf/kdkjh ;k 

bl fufer ljdkj }kjk izkf/kd`r fdlh O;fDr ds le{k is”k fd;s 

tk;saxsA 

XIII.   lwpuk,a 

et+nwjh dh njsZ] dk;Z ?k.Vs] et+nwjh dh vof/k;ka] et+nwjh lank; dh rkjh[k esa 

vf/kdkfjrk j[kus okys fufj{kdkssa ds uke vkSj iRrs vkSj vlanRr et+nwjh ds lank; dh 

rkjh[k nf”kZr djus okyh lwpuk,a] vaxzsth vkSj fgUnh esa vkSj deZdkjksa dh cgq&la[;k 

}kjk le>h tkus okyh vLFkfu; Hkk’kk esa laiznf”kZr dh tk;sxhA 

XIV.   fooj.kh;ka 

izR;sd Bsdsnkj v}Z&okf’kZd fooj.kh; iz:i&24 esa ¼nks izfr;ksa esa½ vuqKkiu vf/kdkjh 

dks Hkstsxk vkSj izR;sd iz/kku fu;kstd okf’kZd fooj.k iz:i&25 esa ¼nks izfr;ksa esa½ 

jftLVªhdj.k vf/kdkjh ds ikl HkstsxkA 

fVIi.k %& v}Z&okf’kZd ls izR;sd o’kZ dh izFke tuojh ls izFke tqykbZ rd dh vof/k 

vfHkizsr  

v}Z&okf’kZd fooj.k v}Z&okf’kZdh dh lekfIr ds i”pkr~ 30 fnu ds i”pkr~ vkSj okf’kZd 

fooj.k] ftlds lEcU/k esa os gks mlds var ds i”pkr~ vkus okyh 15 Qjojh igqap 

tk;sA 

XV.   “kfDr;ka 

cksMZ] lfefr] eq[; Je vk;qDr ¼dsUnzh;½ ;k fufj{kd ;k vf/kfu;e ds v/khu dksbZ 

vU; izkf/kdkjh dks fdlh lafon Je ds lEcU/k esa fdlh iz/kku fu;kstd ;k Bsdsnkj ls 

fyf[kr vkns”k }kjk fdlh Hkh le; dksbZ lwpuk ;k vkadMs eakxus dh “kfDr gksxhA 

XVI. vijk/k ds fy, “kkfLr;ka%& 

1- Tks dksbZ fdlh fujh{kd dks mlds drZO;ksa dh fuogZu esa ck/kk igqpk,xka] 

;k vf/kfu;e ds v/khu dksbZ fujh{kd] dk ijh{kk tkap ;k vUos’k.k djus 

esa fujh{kd dks ;qfDr;qDr lqfo/kk nsus ls bUdkj ;k mldh tkucw>dj 

mis{kk djsxk] og dkjkokl] ftldh vof/k 3 ekl rd dh gks ldsxh] 

;k tqekZus ls] tks ikap lkS :I;s rd dk gks ldsxk] ;k nksuks ls naMuh; 

gksxk A ;gh n.M ,sls O;fDr ij ykxw gksxk tks bl vf/kfu;e ds v/khu 

j[ks x;s fdlh jftLVj ;k visf[kd nLrkost dks fujh{kd ds lkeus 

j[kus ls tkucw>dj badkj djsxk ;k mlds le{k mifLFkr gksus ;k 

mlds }kjk ijhf{kr fd;s tkus ls fdlh O;fDr dks fu/kkZfjr djsxk ;k 

,slk dksbZ dk;Z djsxk ftlds ckjs esa fujh{kd dks ;g fo”okl djus dk 

dkj.k gks fd fuokj.k dh laHkkouk gSA 

2- Tkks dksbZ bl vf/kfu;e ;k fu;eksa ds fdlh ,sls mica/k dk mya?ku 

djsxk tks lafon Jzfedksa ds fu;kstu dks izfrf’k}] fucZf/kr ;k fofu;fer 

djrk gS ;k bl vf/kfu;e ds v/khu vuqnRr vuqKfIr dh fdlh “krZ 

ij mYya?ku djsxk og dkjkokl ls] ftlds vof/k 3 ekl rd dh gks 

ldsxh] vkSj pkyw jgus okys mYya?ku dh n”kk esa ,sls 1 gtkj :i;s 

izfrfnu ds vfrfjDr rd dk gks ldsxk] ;k nksuks n.Muh; gksxk tks 

izFke mYya?ku ds fy, nks’k&flf) ds i”pkr ,sls izfrfnu ds fy,] 

ftlds nkSjku ,slk mYya/ku pkyw jgrk gS] gksxk A 

3- ;fn dksbZ O;fDr bl vf/kfu;e ;k bl fu;eksa ds fdUgh ,sls micU/kks 

dk mYya?ku djsxk ftuds fy, vU;=a dksbZ vU; “kfLr micafU/kr ugh 

dh xbZ gS] rks og dkjkokl ls] ftldh vof/k rhu ekl rd dh gks 

ldsxh] ;k tqekZus ls] tks ,d gtkj :i;s rd dk gks ldsxk ] ;k nksuks 

ls] n.Muh; gksxk A 

XVII. dEifu;ksa }kjk vijk/k %& 

;fn vf/kfu;e ;k bu fu;eksa ds v/khu vijk/k djus okyk O;fDr daiuh gS rks og 

dEiuh vkSj dEiuh ds lapkyu ds fy, mldk Hkkjlk/kd rFkk mlds izfr mRrjnk;h 

gj ,d O;fDr vkSj fu;eksa ds v/khu dkjZokbZ fd;s tkus ds nkf;Ro ds v/khu gksxkA 

XVIII. fujh{kd ds “kfDr;ka  

vf/kfu;e ds v/khu fujh{kd& 

d- ,sls lgk;dksa ds lkFk ftUgs og Bhd le>s] bl vf/kfu;e ;k rn/khu cuk;s 

x;s fu;eksa ds }kjk ;k v/khu j[ks ;k iznf”kZr fd;s tkus ds fy, visf{kr 

fdlh jftLVj ;k vfHkys[k ;k fdUgh lwpukvksa dh ijh{kk dus ds iz;kstu ds 

fy, lHkh ;qfDr;qDr ?kUVks esa ,sls fdlh ifjlj ;k LFkku esa izos”k dj ldsxk 

tgka lafon Jzfed fu;ksftr gS vkSj fujh{k.k ds fy, mldk is”k fd;k tkuk 

visf{kr dj ldsxk] 

[k- ,sls fdlh O;fDr dh ijh{kk dj ldsxk ftls og ,sls fdlh ifjlj ;k LFkku 

esa ik;sa vkSj ftl esa mlds ikl og fo”okl djus dk ;qfDr;qDr gks fd og 

mlesa fu;ftr dksbZ deZdkj gS] 

x- dke ckaVus okys fdlh O;fDr ls vkSj fdlh deZdkj ls og vis{kk dj 

ldsxk fd og mu O;fDr;ksa ds] ftUgs ;k ftlds fy;s og dke ckaVk tkrk 

gS ;k ftuls dke izkIr gksrk gS] ukeks o irks ads laca/k esa rFkk dke ds fy, 

fd;s tkus okys lank;ks ds laca/k esa ,slh tkudkjh nsa ftldk nsuk mldh 

“kfDr esa gks A 

?k- ,sls vfHkys[k ;k lwpuk;sa ftUgs og bl vf/kfu;e ds v/khu fdlh 

,sls vijk/k ds laca/k esa laxr le>s vfHkxzghr dj ldsxk ;k 

mldh izfrfyfi;ka ys ldsxkA 

M- ,sls vU; “kfDr;ksa dk iz;ksx dj ldsxk tSlh ljdkj }kjk fofgr 

dh tk;sa A 



 

 

 

 

Abstract of the Workmen's Compensation Act, 1923 

 [Vide Section 32 (o), read with Rule 5 (1)] 

(To be fixed in a conspicuous place at or near the main entrance) 

Definitions: Section 2 (1) (d) 

"Dependant" means any of the following relatives of a deceased-workman, namely  

(i) A widow, a minor legitimate son, and unmarried legitimate daughter, or a 
widowed mother ; 

(ii) If wholly dependant on the earnings of the workman at the time of this death, a 
son or a daughter who has attained the age of 18 years and who is infirm ; and 

(iii) if wholly or a part dependant on the earnings of the workman at the time of his 
death, 

(a) a widower;  

(b) a parent other than a widowed mother ;  

(c) a minor illegitimate son, an unmarried illegitimate daughter or a daughter 
legitimate or illegitimate if married and a minor or if widowed and a minor,  

(d) a minor brother or an unmarried sister or a widowed sister, if a minor,  

(e) a widowed daughter-in-law,  

(f) a minor child of a pre-deceased son.  

(g) a minor child of a pre-deceased daughter where no parent of the child is 
alive, or  

(h) a paternal grand-parent, if no parent of the workman is alive.  

Section 2 (1) (g) 

"Partial disablement" means , where the disablement is of a temporary nature, such 
disablement as reduces his earning capacity of a workman in any employment in which 
he was engaged at the time of the accident resulting in the disablement, and where the 
disablement is of a permanent nature, such disablement as reduces the earning capacity 
in every employment which he was capable of undertaking at that time : 

Provided that every injury specified (in Part II of Schedule I) shall be deemed to result in 
permanent partial disablement. 

Section 2 (1) 

"Total disablement" means such disablement, whether of a temporary or permanent 
nature, as incapacitates a workman for all work which he was capable of performing at 
the time of the accident resulting in such disablement 

Provided that permanent total disablement shall be deemed to result from every injury 
specified in Part I of Schedule I or from any combination of injuries specified in Part II 
thereof, where the aggregate percentage of loss of earning capacity, as specified in the 
said Part II against these injuries, amounts to one hundred per cent or more. 

Section 2 (1) (n) 

(2) "Workmen covered" workman means any person (with the exception of casual 
labourer employed otherwise than for the employer's trade or business) who is 
employed on monthly wages not exceeding five hundred rupees, in any such 
capacity as is specified in Schedule II of the Act. In addition, a railway servant not 
permanently employed in any administrative department or sub-divisional office 
of a Railway and not employed in any capacity specified in Schedule II of the Act 
is also covered . Persons working in the capacity of a member of the Armed Forces 
are, however, excluded. The exercise and performance of the powers and duties 
of a local authority or of any department acting on behalf of Government shall be 
deemed to be their trade or business. The State Government may, after giving not 
less than three months' notice by notification in the official Gazette, added to 
Schedule II any class of persons employed in the opinion of Government in any 
hazardous occupation in respect of specified injuries only.  

 

 

Schedule II 

Schedule II specifies the following persons as workmen within the meaning of the Act 

Those (excluding clerks and railway employees) employed in connection with operation 
or maintenance of lift or vehicle propelled by steam or other mechanical power or by 
electricity or in connection with loading or unloading of such vehicle; those employed in 
factories where manufacturing process is carried on or in any kind of work connected 
with it or with the articles made and steam, water or other mechanical or electrical power 
is used ; those employed in connection with making altering repairing, ornamenting, 
finishing or otherwise adapting for use, transport or sale in any premises any article or 
part thereof where twenty or more persons are so employed, (persons employed outside 
such premises or precincts but in any work incidental to, or connected with the work 
relating to making, altering, repairing, ornamenting, finishing or otherwise adapting for 
use, transport, or sale of any article or part of any article shall be deemed to be employed 
within such premises or precincts); those employed in the manufacture of handling of 
explosive in connection with employer's trade or business, those employed in a mine, or 

in any operation connected with it ; (other than clerks) those employed as the master or 
as a seaman of a ship; those employed in loading, unloading etc. of a ship within the limits 
of any part or in warping, mooring and unmooring ships ; or in removing or replacing dry 
dock caissons or in docking or undocking or in preparing splicing coir springs etc. , and 
painting depth marks, removing or replacing fenders, landing or gangways, maintenance 
of life-buoys, etc. or in jolly beats those employed in the construction, maintenance, 
repair or demolition of a building of more than one storey above the ground or twelve 
feet or more from the ground level ; or of a dam or embankment twelve feet or more in 
height, or of any road, bridge, tunnel or canal or a wharf, quay, sea well or other marine 
work ;' those employed in connection with setting up, etc. of any telegraph or telephone 
line or post or any overhead electric line or cable or post or standard those (excluding 
clerks) employed in aerial ropeway, canal, pipe line or sewer ; those employed in fire- 
brigade those employed by contractors fulfilling a contract with the railway 
administration, those employed as Inspector, Mail Guard, or Van Peon in the Railway 
Mail Service, or in an occupation involving outdoor work in the Indian Post and 
Telegraphs Departments; those employed (excluding clerks) in connection with 
operations for winning natural petroleum or natural gas; those employed in making of 
any excavation in which more than twenty-five persons have been employed or 
explosives have been used or whose depth exceeds twelve feet ; those employed in ferry 
boat capable of carrying more than ten persons ; those employed (excluding clerks) in 
connection with rowing of cardamom, cinchona, coffee, rubber or tea employing twenty-
five or more persons, those employed (excluding clerks) in connection with growing of 
cardamom, cinchona, coffee gas in generating or supplying of gas, those employed in a 
lighthouse ; those employed in producing cinematrograph pictures ; those employed in 
training, keeping or working of elephants or wild animals those employed in tapping of 
palm trees, feeling or logging of trees or transport of timber by inland waters or control 
or extinguishing or forest fires ; those employed for catching of hunting of elephants or 
other wild animals ; those employed as drivers ; those employed in transport of goods in 
warehouse employing ten or more persons or in any market employing fifty or more 
persons, those employed in handling and manipulation of radium or X-rays apparatus or 
contact with radioactive substance those employed in construction, erection 
dismantling, operation of maintenance of an aircraft; those employed in farming by 
tractors or other contrivances driver by steam or other mechanical power or by 
electricity; those employed (excluding clerks) in tube-well those employed in connection 
with electric in any building and those employed in circus. 

(3) Employer's liability for compensation 

If a workman is injured in an accident arising out of and in the course of his 
employment, his employer shall be liable to pay compensation to the workmen. 
The employer shall, however, not be so liable to pay compensation in respect of 
injury not resulting in total or partial disablement of the workman for more than 
three days or in respect of injury which does not result in death and is caused by 
an accident occurring on account of the workman having willfully disobeyed an 
order expressly given, or a rule framed for safety purposes, or the workman having 
wilfully removed safety guards etc. provided for his safety.  

Under Section 4: (4) Amount of Compensation 

The amount of compensation shall be as follows  

(a) In case of death, Schedule IV of the Act (Annexed to this abstract) lays down the 
amount in second column against the limits within which the monthly wages 
received by the deceased-workman fall as shown in first column.  

(b) In case of permanent total disablement, Schedule IV lays down the amount in third 
column against wage limits shown in first column. 

(c) In case of permanent partial disablement  

(1) The percentage of loss of earning capacity caused by injury specified in 
(Part II) of Schedule I would be the percentage of compensation payable in 
case of permanent total disablement in column 3 of Schedule IV, and  

(2) Such percentage of compensation would be payable for permanent total 
disablement resulting from injury not specified in Schedule I, which is 
proportionate to the loss of earning capacity permanently, caused by the 
injury. Bedsides, in case of more than one injury, the amount of 
compensation shall be summed up but it should not exceed the amount 
payable in case of permanent total disablement resulted from injury.  

(d) In case of total or partial temporary disablement Schedule IV lays down in fourth 
column, a half-monthly payment of the sum against the wage limits shown in first 
column on the sixteenth day 

(i) from the date of disablement if disablement lasts for twenty-eight days or 
more, or  

(ii) after the expiry of the waiting period of three days from the date of 
disablement in case of disablement lasting for a period of less than twenty-
eight days, and thereafter half-monthly during disablement or during five 
years whichever period is shorter subject to the deduction of the amount 
of any payment or allowance already received by the workman from the 
employer by way of compensation during the period of disablement price 
to receipt of lump sum of first half-monthly payment. Besides, no half-
monthly payment shall exceed the amount, if any, by which half the 
amount of monthly wages of the workmen before the accident exceeds 
half the amount of such wages earned by him after the accident. 

On the ceasing of the disablement before the date on which any half-monthly 
payment falls due, a sum proportionate to the duration of the disablement in that 
half-month shall be payable in respect of that half-month. 

Under Section 4-A: (4-A). Compensation to be paid when due and penalty for default 



Compensation shall, be paid as soon as it falls due. In cases, where the employer does 
not accept the liability for compensation to the extent claimed, he shall be bound to make 
the provisional payment based on the extent of liability which he accepts. Such payment 
shall be either paid to the workman directly or deposited with the Commissioner without 
prejudice to the right of the workman to make any further claim. Besides in case of 
default by employer in payment of compensation within one month from the date it fell 
due, the Commissioner may direct that besides arrears simple interest at the rate of 6 
per cent per annum on the amount due together with a further sum not exceeding fifty 
per cent of such amount if in the opinion of the Commissioner there is no justification for 
the delay, shall be recovered from the employers as penalty.  

Schedule III: (5). Occupational diseases for which compensation is payable. 

The contracting of any disease specified in Schedule III of the Act (annexed to this 
abstract) by a workman 

(i) employed in any employment specified in Part A of the Schedule ; or  

(ii) who is service of an employer for a continuous period of not less than six months 
(excluding a period of service under any other employer in the same kind of 
employment) specified in Part B of the Schedule ; or  

(iii) who is in service of one or more employers in any employment specified in Part C 
of the Schedule for continuous period to be specified by the Central Government 
in respect of such employment shall be deemed to be an injury by accident having 
arisen out of and in the course of employment. If any disease specified in Part C 
of Schedule III as occupational disease has been contracted by a workman during 
the continuous period specified in the foregoing paragraph in respect of that 
employment and the workman has during such period been employed in such 
employment under more than one employer, all such employers shall be liable for 
payment of compensation in a proportion to be prescribed by the Commissioner. 

Under Section 9: (6). Compensation not to be assigned, attached or charged. 

Save as provided by the Act, no lump sum or half-monthly payment payable under this 
Act shall be assigned, or charged, or attached, or passed to a person other than the 
workman and no claim be set-off against the same.  

Under Section 10 (1), (7), Notice and claim 

No claim for compensation shall be entertained by a Commissioner unless notice of the 
accident has been given, as soon as practicable after the happening thereof and unless 
the claim is preferred before him within two year's, of the occurrence of the accident or 
in case of death, with in years from the case of death. 

In case, the accident is the contracting of a disease, it shall be deemed to have occurred 
on the first of the days during which the workman was continuously absent from work in 
consequence of the disablement caused by the disease. 

Under Section 10, in case of partial disablement due to the contracting by the disease of 
any such disease as does not force the workman to absent himself from work, the period 
of two years shall be counted from day the workman gives notice of the disablement to 
his employer.  

If a workman who having been employed in an employment for a continuous period 
specified under sub-section (2) of Section 3 in respect of that employment, ceases to be 
so employed and develop symptoms of an occupational disease peculiar to that 
employment within two years of the cessation of employment, the accident shall be 
deemed to have occurred on the day on which the symptoms were first detected. 

The want or any defect or irregularity in notice, shall not be a bar to the entertain of a 
claim if it is preferred in respect of the death of a workman resulting from an accident 
which occurred on the premises of the employer, or at any place where the workman at 
the time of the accident was working under the control of the employer, or of any person 
employed by him, and the workman died on such premises, or on any premises belonging 
to the employer, or died without having left the vicinity of the premises, where the 
accident occurred or if the employer, or any one of several employers or any person 
responsible to the employer for the management of any branch of the trade or business 
workman was employed had knowledge of the accident from any other source at or 
about the time when it occurred.   

Beside the Commissioner may also entertain and decide any compensation if he is 
satisfied that failure to give the notice or refer the claim in due time was due to sufficient 
cause.  Every such notice shall give the name and address of the person injured, the cause 
of the injury and the date on which the accident happened and shall be served on the 
employer or upon any one of the several employers, or upon any person responsible to 
the employer for the management of any branch of the trade of business in which the 
injured workman was employed. 

The State Government may require that any prescribed class of employers shall maintain 
at their premises at which workmen are employed, a notice-book, in the prescribed form, 
which shall be readily accessible at all reasonable times to any injured workman 
employed on the premises and to any person acting bona fide on his behalf.  

Such a notice may be served by delivering it at or sending it by registered post addressed 
to the residence or any office or place of business of the person on whom it is to be 
served, or, where a notice hook is maintained, by entry in the notice-book. 

Under Section 10-A: Power to require for employer's statement regarding fatal 
accidents  

Where a Commissioner receives information from any source that a workman has died 
as a result of an accident arising out of and in the course of his employment, he may sent 
by registered post a notice  to the employer requiring him to submit, within thirty days 
of the service of the notice, a statement, in the prescribed form, giving the circumstances 
attending  the death of the workman, and indicating whether, in the opinion of the 
employer he is or is not liable to deposit compensation  on account of the death. If the 

employer is of opinion that he is liable to deposit compensation, he shall made the 
deposit within thirty days of the service of the notice. If the employer is of opinion that 
he is not liable to deposit compensation, he shall in his statement indicate the grounds 
on which he disclaims liability. Where the employer has so disclaimed liability the 
Commissioner, after such inquiry as he may think fit, may inform any of the dependants 
of the deceased- workman that it is open to the dependants to prefer a claim for 
compensation, and may give them such other further information as he may think fit. 

 Under Section 10-B, Reports of Fatal Accidents 

Where, by any law for the time being in force, notice is required to be given to any 
authority, by or on behalf of an employer, of any accident occurring on his premises 
which results in death or serious bodily injury, the person required to give the notice 
shall, within seven days of the death or serious bodily injury send a report to the 
Commissioner giving the circumstances attending the death of serious bodily injury or to 
the authority prescribed by the State Government for giving notice. The State 
Government may, by notification in the official Gazette, extend the above provisions to 
any class of premises other than those coming within the scope of the above provisions, 
and may, by such notification, specify the persons who shall send the report to the 
Commissioner. 

None of the above provisions shall apply to factories to which the Employers' State 
Insurance Act, 1948 applies. 

 Under Sections 12: (8) Contracting  

Where the principal, in the course of or for the purposes of his trade or business contracts 
with any other person, namely, the contractor for the execution of the whole or any part 
of any work connected with trade or business of the principal, the principal shall be liable 
to pay to any workman so employed, any compensation payable to that workman if he 
had been immediately employed by him, and where compensation is claimed from the 
Principal, this Act shall apply as if references to the Principal were substituted for 
references to the employer except that the amount of compensation shall be calculated 
with references to the wages of the workman under the employer by whom he is 
immediately employed. 

Where the principal is so liable to pay compensation he shall be entitled to be 
indemnified by the contractor or any other person from whom the workman could have 
recovered compensation and where a contractor who is himself a Principal is liable to 
pay compensation or to indemnify a Principal he shall be entitled to be indemnified by 
any person standing to him in the relation of a contractor from whom the workmen could 
have recovered compensation and all questions as to the rights to and the amount of any 
such indemnity shall, in default of agreement, be settled by the Commissioner.  

Besides, the workman can also receive compensation from the contractor instead of the 
Principal. 

The above provisions under the he "Contracting" shall not apply in any case where the 
accident occurred elsewhere than on, in or about the premises on which the principal 
has undertaken or usually undertakes to execute the work or which are otherwise under 
his control or management.  

Under Section 17: (9) Contracting out  

Any contract or agreement whether made before or after the commencement of this Act, 
whereby a workman relinquishes any right of compensation from the employer for 
personal injury arising out of or in the course of the employment shall be null and void in 
so far as it purports to remove or reduce the liability of any person to pay compensation 
under this Act.  

Under Section 24: (10) Appearance of Parties 

Any appearance, application or act required to be made or done by any person before or 
to a Commissioner (other than an appearance of a party which is required for the purpose 
of his examination as witness may be made or done on behalf of such person by a legal 
practitioner or by an official of an Insurance Company or a Registered Trade Union or by 
an Inspector appointed under sub-section (1) of Section 8 of the Factories Act, 1948 or 
under sub-section (1) of Section 5 of the Mines Act, 1952, or by any other officer specified 
by the State Government in this behalf, authorised in writing by such person, or with the 
permission of the Commissioner by any other person so authorised.  

 



 

 

कामगार क्षतिपूतिि अधितियम, 1923 का सार  

 [िार 32 (o) के अिुसार, तियम 5 (1) के साथ पढ़ें] 

(प्रमुख स्थाि या मुख्य प्रवेश द्वार के तिकट लगाया जािा है) 

(1) पररभाषाएं: िारा 2 (1) (डी) 

"आश्रित" का अर्थ है मतृक– मजदरू के निम्िलिखित ररश्तेदारों में से कोई भी व्यक्तत, 
अर्ाथत  

(i) एक विधिा, एक िाबालिग िधै पुत्र, और अवििाहहत िैध पुत्री, या एक विधिा 
माां; 

(ii) यहद मतृ्यु के समय मजदरू की कमाई पर पूरी तरह से निभथर है, एक पुत्र या 
एक पुत्री जो 18 िर्थ का हो चुका/ चुकी है और जो अक्षम/कमजोर है; और 

(iii) यहद मजदरू की मतृ्यु के समय यहद पूर्थ रूप से या आांलिक रूप से उसकी 
आमदिी पर निभथर है, 

(a) एक विधिा;  

(b) एक विधिा माां के अिाि अलभभािक/ जिक;  

(c) एक िाबालिग अिैध पुत्र, एक अवििाहहत अिैध पुत्री या यहद वििाहहत हो 
तो एक िैध या अिैध पुत्री और एक िाबालिग या यहद विधिा और एक 
िाबालिग,  

(d) एक िाबालिग भाई या एक अवििाहहत बहि या एक विधिा बहि, यहद 
िाबालिग हो,  

(e) विधिा बहू,  

(f) पूिथ–मतृक पुत्र का िाबालिग बच्चा।   

(g) पूिथ– मतृक पुत्री का एक िाबालिग बच्चा जहाां बच्च ेके माता– वपता में से 
कोई भी जीवित ि हो, और   

(h) अगर मजदरू के माता– वपता में से कोई जीवित िहीां हो तो वपता पक्ष के 
माता– वपता (दादा– दादी)।   

िारा 2 (1) (g) 

"आांलिक विकिाांगता" का अर्थ है, ऐसी विकिाांगता जो अस्र्ायी प्रकृनत की हो, ककसी भी 
रोजगार में क्जसमें मजदरू दरु्थटिा के समय काम कर रहा र्ा और क्जसकी िजह से 
अक्षमता पैदा हुई, के कारर्, उसकी अजथक क्षमता कम हो जाती है और जहाां अक्षमता 
स्र्ायी प्रकृनत की हो, ऐसी अक्षमता प्रत्येक रोजगार क्जसे मजदरू उस समय करि ेमें 
सक्षम र्ा, उसकी अजथक क्षमता को कम कर देता है: 

बित,े हर निहदथष्ट चोट (अिुसूची । के भाग II में) को स्र्ायी आांलिक विकिाांगता की 
िजह मािा जाएगा।  

िारा 2 (1) 

"सांपूर्थ अक्षमता" का अर्थ है ऐसी अक्षमता, चाहे िह अस्र्ायी या स्र्ायी प्रकृनत का हो, 
जो एक मजदरू को दरु्थटिा के समय, क्जसकी िजह से यह अक्षमता होती है, उसके 
द्िारा ककए जा सकि ेिािे सभी कायों को करि ेके लिए अक्षम बिा देता है।    

बित ेस्र्ायी कुि विकिाांगता अिुसूची । के भाग । में निहदथष्ट प्रत्येक चोट या भाग ।। 
में निहदथष्ट चोट कक ककसी भी सांयोजि का पररर्ाम समझा जाएगा, जहाां अजथक क्षमता 
की हानि का कुि प्रनतित, जैसा इि चोटों के लिए भाग ।। में कश्रर्त तौर पर निहदथष्ट 
है, एक सौ प्रनतित या उससे अश्रधक के बराबर हो।  

िारा 2 (1) (एि– n) 

(2) "किर ककए गए मजदरू" मजदरू का अर्थ है ऐसा कोई भी व्यक्तत (नियोतता के 
व्यापार या कारोबार के लिए अन्यार्ा काम पर रि ेगए आकक्स्मक मजदरूों को 
छोड़ कर) क्जसे, अश्रधनियम की अिुसूची ।। में निहदथष्ट ककसी भी काम के लिए 
मालसक िेति पर, जो कक पाांच सौ रुपयों से अश्रधक का ि हो, रिा गया हो। 
इसके अिािा, एक रेििे का मुिाक्जम क्जसे रेििे के ककसी भी प्रिासनिक विभाग 
या उप– मांडिीय कायाथिय में स्र्ायी रूप से िहीां रिा गया हो और क्जसे 
अश्रधनियम की अिुसूची ।। में निहदथष्ट ककसी भी काम के लिए िहीां रिा गया हो, 
को भी किर ककया जाता है। हािाांकक, सिस्त्र बिों के कमथचारी के तौर पर काम 
करिे िािे व्यक्ततयों को इससे बाहर रिा गया है। सरकार की तरफ से एक 
स्र्ािीय प्राश्रधकरर् या ककसी भी विभाग द्िारा अपिे अश्रधकारों और कतथव्यों को 
करिे को उिका व्यापार या कारोबार समझा जाएगा। राज्य सरकार, आश्रधकाररक 
राजपत्र में अश्रधसूचिा द्िारा िोहटस देिे, जो कक तीि महीिे से कम का ि हो, 

के बाद लसफथ  निहदथष्ट चोटों के सांदभथ में सरकार की राय में ककसी भी ितरिाक 
पेिे से जुड़ ेककसी भी िगथ के व्यक्ततयों को अिुसूची ।। में िालमि कर सकती है।   

अिुसूची II 

अिुसूची II अश्रधनियम के अर्थ के दायरे में निम्िलिखित व्यक्ततयों को िालमि करता 
है।   

िैसे व्यक्तत (लिवपकों और रेििे के कमथचाररयों को छोड़कर) जो लिफ्ट या भाप द्िारा 
या ककसी अन्य याांत्रत्रक िक्तत या त्रबजिी चििे िािे िाहिों के सांचािि या रिरिाि से 
जुड़ ेहैं या ऐसे िाहिों में समाि चढािे या उतारिे का काम करत ेहैं; उि कारिािों में 
काम करत ेहैं जहाां निमाथर् प्रकिया चिती है या इससे जुड़ी ककसी भी प्रकार के काम या 
बिाई गई िस्तुओां से जुड़ ेहैं और भाप, पािी या अन्य याांत्रत्रक या विद्युत िक्तत का 
प्रयोग ककया जाता है; जो निमाथर्, सांिोधि, मरम्मत, आभूर्र् निमाथर्, पररष्करर् या 
अन्य कायथ के लिए ककसी भी पररसर में ककसी भी िस्तु के उपयोग, पररिहि या त्रबिी 
के काम में िगे हैं, जहाां बीस या उससे अश्रधक व्यक्तत काम पर रि ेगए है (ऐसे 
पररसरों या पररसीमा के बाहर काम पर रि ेगए व्यक्तत िेककि ककसी िस्तु या िस्तु के 
हहस्से के उपयोग, पररिहि या त्रबिी के लिए निमाथर्, सांिोधि, मरम्मत, आभूर्र् 
निमाथर्, पररष्करर् या अन्यर्ा अिुकूिि से सांबांश्रधत ककसी भी काम में, आिुर्ांश्रगक या 
काम से जुड़ े हों, को ऐसे पररसरों या पररसीमा में नियुतत कमथचारी मािा जाएगा); 
नियोतता के व्यापार या कारोबार के सांबांध में विस्फोटक के रि–रिाि के निमाथर् में 
कायथरत कमथचारी, िदाि में नियुतत कमथचारी या उससे सांबांश्रधत कोई भी काम करि े
िािे कमथचारी; (लिवपकों के अिािा) मास्टर या जहाज में िाविक के तौर पर काम करि े
िािे; ककसी भी हहस्से की सीमा के भीतर जहाज पर सामाि िादिे, उतारिे आहद के 
काम पर िगे िोग या जहाज का िांगर डाििे, तट पर िगािे और िांगर हटािे का काम 
करिे िािे; या बांदरगाह के सूिे केसूि को हटािे या बदििे या बांदरगाह पर िािे या 
हटािे या रस्से को जोड़िे का काम करिा आहद, और गहराई श्रचन्ह को रांगि,े छाज को 
हटािे या बदििे, िैंडड ांग या गैंगिेज, जीििरक्षक पेटी का रिरिाि आहद या जॉिी 
बीट्स में; निमाथर्, रि–रिाि, मरम्मत या जमीि से उपर बि ेएक से अश्रधक मांक्जि 
िािी इमारत या बारह फीट या जमीि स्तर से अश्रधक को श्रगरािे के काम में या बारह 
फीट या उससे अश्रधक उांच ेिािे बाांध या तटबांध या ककसी सड़क, पुि, सुरांग या िहर या 
र्ाट, बाांध, समुद्री कुां आ या अन्य समुद्री काम में िगाए गए कमथचारी;' ककसी टेलिग्राफ 
या टेलिफोि िाइि या िांभे या ककसी अन्य उपरी विद्युत िाइि या केबि या िांभे या 
मािक को स्र्ावपत करि े के सांबांध में काम पर रि ेगए कमथचारी, हिाई रोपिे, िहर, 
पाइप िाइि या सीिर के काम पर रि ेगए कमथचारी (लिवपकों को छोड़कर); अक्नि–
िामक में नियुतत कमथचारी, रेिि े प्रिासि के सार् अिुबांध पूरा करि े िािे ठेकेदारों 
द्िारा काम कर रहे गए कमथचारी, रेििे डाक सेिा में निरीक्षक, मेि गाडथ या िैि वपयोि 
के तौर पर नियुतत कमथचारी या भारतीय डाक और टेलिग्राफ विभागों में कायाथिय से 
बाहर के काम में िगे कमथचारी; प्राकृनतक पेट्रोलियम या प्राकृनत गैस का पता िगािे के 
कायथ के सांबांध में नियुतत कमथचारी (लिवपकों को छोड़कर); ककसी भी ऐसे िुदाई कायथ 
क्जसमें पच्चीस से अश्रधक व्यक्तत काम पर रिे गए हों या क्जसमें विस्फोटकों का प्रयोग 
ककया जा रहा हो या क्जसकी गहराई बारह फीट से अश्रधक है, में नियुतत कमथचारी; दस 
से अश्रधक व्यक्ततयों की क्षमता िािे िाि पर नियुतत कमथचारी; इिायची, लसांकोिा, 
कॉफी, रबड़ या चाय से सांबांश्रधत काम (लिवपकों को छोड़कर) में नियुतत (लिवपकों को 
छोड़कर) पच्चीस या उससे अश्रधक व्यक्ततयों की क्षमता, इिायची, लसांकोिा, कॉफी गैस 
के उत्पादि या गैस की आपूनतथ के सांबांध में नियुतत (लिवपकों को छोड़कर) कमथचारी, 
आकािदीप (िाइटहाउस) में नियुतत कमथचारी; लसिेमैटोग्राफ श्रचत्रों को बिािे के काम में 
नियुतत कमथचारी; हाश्रर्यों या िन्य पिुओां के प्रलिक्षर्, उि पर काम करि े के लिए 
नियुतत कमथचारी; िजूर के पेड़ से रस निकाििे, पेड़ों को काटिे या अांतदेिीय जि 
मागों द्िारा िकड़ी के पररिहि या नियांत्रर् या जांगि में िगी आग को बुझािे के लिए 
नियुतत कमथचारी; हाश्रर्यों या अन्य जांगिी जाििरों के लिकाररयों को पकड़िे के लिए 
नियुतत कमथचारी; चािक के तौर पर नियुतत कमथचारी; दस या अश्रधक व्यक्ततयों िािे 
माि गोदाम में िस्तुओां के पररिहि कायथ में नियुतत कमथचारी या पचास या उससे 
अश्रधक व्यक्ततयों को काम पर रििे िािे ककसी भी बाजार में, रेडडयम या एतस–रे 
उपकरर् के रि–रिाि और सांचािि या रेडडयोधमी पदार्थ के सार् काम करि ेके लिए 
नियुतत कमथचारी, विमाि के निमाथर्, निमाथर् वििांडि, रि– रिाि कायथ में नियुतत 
कमथचारी; टै्रतटरों या भाप द्िारा या अन्य याांत्रत्रक िक्तत द्िारा या विद्युत द्िारा चिाए 
जािे िािे उपकरर् से िेती करि े के लिए नियुतत कमथचारी; ट्यूबिेि में नियुतत 
कमथचारी (लिवपकों को छोड़कर); ककसी भी भिि में त्रबजिी सांबांधी कायों को करि े के 
लिए नियुतत कमथचारी और सकथ स में काम करिे िािे िोग।  

(3) क्षतिपूतिि के ललए तियोक्िा की देयिा  

यहद एक मजदरू अपिे काम के दौराि होिी िािी दरु्थटिा में या दरु्थटिा के बाद 
र्ायि हो जाता है तो, उसका नियोतता मजदरू को मुआिजे का भुगताि करिे 
का उत्तरदायी होगा। हािाांकक नियोतता, तीि से अश्रधक के लिए मजदरू के कुि 



 

 

या आांलिक विकिाांगता की िजह िहीां बििे िािी चोट के सांदभथ में या ऐसी चोट 
क्जसकी िजह से मौत ि हुई हो और चोट उस दरु्थटिा में िगी हो क्जसमें मजदरू 
िे जािबूझ कर हदए गए निदेिों या सुरक्षा उद्देश्यों से बिाए गए नियमों का 
उल्िांर्ि ककया हो या मजदरू की सुरक्षा के लिए प्रदाि ककए गए सुरक्षा उपकरर्ों 
आहद को मजदरू िे जािबूझ कर हटा हदया हो आहद, के सांदभथ में नियोतता 
मुआिजे का भुगताि करि ेका उत्तदायी िहीां होगा।   

िारा 4: (4) के िहि मुआवजे की ििरालश 

मुआिज ेकी धिरालि इस प्रकार होगी  

(a) मतृ्यु के मामिे में, अश्रधनियम की अिुसूची IV (इस सार से सांबद्ध) जैसा कक 
पहिे कॉिम में हदिाया गया है मतृक मजदरू द्िारा क्जि सीमाओां में मालसक 
मजदरूी प्राप्त ककया जा रहा र्ा, के खििाफ धिरालि को दसूरे कॉिम में हदिाता 
है।   

(b) स्र्ायी कुि विकिाांगता के मामिे में अिुसूची IV पहिे कॉिम में हदिाए गए 
मजदरूी सीमाओां के विपरीत धिरालि को तीसरे कॉिम में हदिाता है।  

(c) स्र्ायी आांलिक विकिाांगता के मामिे में  

(1) अिुसूची । के (भाग ।।) में निधाथररत चोट की िजह से कमाई क्षमता में 
होिे िािी हानि का प्रनतित, अिुसूची IV के कॉिम 3 में स्र्ायी कुि 
विकिाांगता के मामिे में देय मुआिजे का प्रनतित होगा और  

(2) अिुसूची । में क्जि चोट को निहदथष्ट िहीां ककया गया है उसकी िजह से 
होिे िािे कुि स्र्ायी विकिाांगता के लिए मुआिजे का यह प्रनतित देय 
होगा, जो चोट की िजह से स्र्ायी रूप से अजथि क्षमता में हुई हानि के 
अिुपात में है। इसके अिािा, एक से अश्रधक चोट के मामिे में, मुआिज े
की धिरालि जोड़ दी जाएगी िेककि यह धिरालि चोट की िजह से होिे 
िािी स्र्ायी कुि विकिाांगता के मामिे में देय धिरालि से अश्रधक िहीां 
होिी चाहहए।  

(d) कुि या आांलिक अस्र्ायी विकिाांगता के मामिे में अिुसूची IV के चौरे् कॉिम 
में िीच े हदया गया है, पहिे कॉिम में सोिहिें हदि दी गई िेति सीमाओां के 
मुकाबिे आधे िेति का भुगताि ककया जाता है।   

(i) यहद विकिाांगता अट्ठाईस हदि या अश्रधक तक रहती है तो विकिाांगता 
की तारीि से, या   

(ii) अट्ठाईस हदि से कम की अिश्रध तक रहिे िािी विकिाांगता के मामिे में 
विकिाांगता की तारीि से तीि हदि की प्रतीक्षा अिश्रध के ित्म होिे के 
बाद और उसके बाद विकिाांगता के दौराि अधथ– मालसक या पाांच िर्थ के 
दौराि, जो अिश्रध कम हो, पहिे अधथ– मालसक िेति के भुगताि की 
एकमुश्त धिरालि नियोतता से मजदरू द्िारा पहिे ही प्राप्त ककए जा चुके 
ककसी भुगताि या भते्त की कटौती के विर्याधीि होगी। इसके अिािा, 
कोई भी अधथ– मालसक भुगाति धिरालि से अश्रधक िहीां होगा, यहद कोई 
होगा, क्जसके द्िारा दरु्थटिा से पहिे मजदरूों की मालसक मजदरूी की 
आश्रध धिरालि दरु्थटिा के बाद उिके द्िारा अक्जथत इस प्रकार की मजदरूी 
से अश्रधक है।    

अधथ– मालसक भुगताि ककए जािे की तारीि से पहिे विकिाांगता के 
समाप्त होिे पर उस आधे– महीिे में विकिाांगता की अिश्रध के अिुपात में 
उस आधे– महीिे के सांबांध में देय होगा।  

िारा 4-ए: (4-ए) के िहि, मुआवजा भुगािि की िारीख पर ददया जाएगा और चूक 
करि ेपर जुमाििा  

मुआिज ेके भुगाति की तारीि आत ेही उसका भुगताि ककया जाएगा। ऐसे मामिों में 
जहाां नियोतता दािा ककए गए मुआिज ेकी देयता स्िीकार िहीां करता, तो िह स्ियां की 
स्िीकायथ सीमा तक देयता का अिांनतम भुगताि करिे के लिए बाध्य होगा। इस प्रकार 
का भुगताि या तो सीधे मजदरू को ककया जाएगा या मजदरू के मुआिजा के दािा के 
अश्रधकार को हानि पहुांचाए आयुतत (कलमश्िर) के पास जमा कराया जाएगा। इसके 
अिािा देय तारीि से एक महीिे के भीतर नियोतता द्िारा मुआिजे के भुगताि ि ककए 
जािे के मामिे में, अगर आयुतत की राय में देरी का कोई औश्रचत्य िहीां है तो िह 
बकाया धिरालि के अिािा देय धिरालि पर 6 प्रनतित सािािा के सरि ब्याज दर से 
देय रालि और धिरालि जो ऐसी धिरालि के पचास प्रनतित से अश्रधक िहीां हो, को 
जुमाथिे के तौर पर िसूि करि ेका निदेि दे सकता है।    

अिुसूची III: (5) व्यावसातयक रोग जजसके ललए  

क्षतिपूतिि देय है 

ककसी मजदरू द्िारा अश्रधनियम की अिुसूची III (इस सार से सांबद्ध) में निहदथष्ट ककसी 
बीमारी का अिुबांध  

(i) अिुसूची के भाग ए में निहदथष्ट रोजगार में नियोक्जत; या   

(ii) अिुसूची के भाग बी में निहदथष्ट जो एक नियोतता के लिए काम कर रहा र्ा, 
और उसके काम करि ेकी अिश्रध िगातार छह महीिे से कम की िहीां हो (इसमें 
एक ही प्रकार के रोजगार में ककसी अन्य नियोतता के तहत की जािे िािी 
िौकरी िालमि िहीां है); या   

(iii) जो ऐसे रोजगार के सांबांध में कें द्र सरकार द्िारा निहदथष्ट अिश्रध के लिए अिुसूची 
के भाग सी में निहदथष्ट ककसी भी रोजगार में एक या अश्रधक नियोतताओां के लिए 
काम कर रहा हो, रोजगार के दौराि हुई दरु्थटिा से िगी चोट मािा जाएगा। यहद 
अिुसूची ।।। में व्यािसानयक बीमारी के रूप में निहदथष्ट ककसी भी बीमारी से, 
पूिथगामी पररच्छेद में उस रोजगार के सांदभथ में निधाथररत िगातार अिश्रध के 
दौराि, मजदरू ग्रलसत होता है और िह मजदरू उस अिश्रध के दौराि एक या एक 
से अश्रधक नियोतता के अधीि ऐसे रोजगार में नियोक्जत ककया जाता है, तो ऐसे 
सभी नियोतता आयुतत द्िार निधाथररत अिुपात में मुआिजे का भुगताि करि ेके 
उत्तरदायी होंगे।      

िारा 9: (6) के िहि मुआवाजा सौंपा, संलग्ि या प्रभाररि  

िहीं ककया जाएगा  

अश्रधनियम के प्रािधािों के अिुसार, इस अश्रधनियम के तहत देय कोई भी एकमुश्त या 
अधथ– मालसक भुगताि को मजदरू के अिािा ककसी भी व्यक्तत को सौंपा या प्रभाररत या 
सांिनि या हदया िहीां जाएगा और इसके खििाफ कोई दािा भी िहीां ककया जा सकता है।   

िारा 10 (1), (7), के िहि िोदटस और दावा  

जब तक कक दरु्थटिा के होिे के तत्काि बाद उसकी सूचिा आयुतत को िहीां दी जाए 
और दरु्थटिा होिे के दो िर्ों के भीतर या मतृ्यु के मामिे में मतृ्यु होिे के एक िर्थ के 
भीतर मुआिजे का दािा िहीां ककया गया जाए तब तक आयुतत द्िारा मुआिजे के दाि े
पर विचार िहीां ककया जाएगा।  

यहद दरु्थटिा एक बीमारी की िजह से हुई हो, ऐसे मामिे में बीमारी की िजह से हुई 
विकिाांगता के कारर् मजदरू द्िारा काम से िगातार अिुपक्स्र्त रहिे के हदिों में पहिे 
हदि पर बीमारी का होिा मािा जाएगा।  

धारा 10 के तहत, ऐसे ककसी भी बीमारी के सांपकथ  में आिे से क्जसिे मजदरू को काम 
पर ि जािे के लिए मजबूर ि ककया हो, की िजह से होिे िािी आांलिक विकिाांगता के 
मामिे में, दो िर्थ की अिश्रध उस हदि से श्रगिी जाएगी क्जस हदि मजदरू अपिे 
नियोतता को अपिी विकिाांगता के बारे में िोहटस देगा।   

यहद एक मजदरू को क्जसे उस रोजगार के सांबांध में धारा 3 की उप– धारा (2) के तहत 
निहदथष्ट निरांतर अिश्रध के लिए काम पर रिा गया हो, उस काम को करि ेसे रोक हदया 
जाता है और उसका रोजगार समाप्त ककए जािे के दो िर्ों के भीतर उसी काम की 
िजह से उसमें व्यािसानयक बीमारी के िक्षर् विकलसत हो जात ेहैं, तो दरु्थटिा उस हदि 
मािी जाएगी क्जस हदि सबसे पहिे उसमें िक्षर् का पता चिा र्ा।  

यहद ककसी दरु्थटिा की िजह से नियोतता के पररसर में या नियोतता के नियांत्रर् िािी 
ऐसी कोई भी जगह काम करिे के दौराि होिे िािी दरु्थटिा या नियोतता द्िारा नियुतत 
ककसी व्यक्तत के अधीि काम करि ेके दौराि मजदरू की मौत होिे पर, और मजदरू की 
ऐसे पररसरों में या नियोतता से सांबांश्रधत ककसी पररसर में मौत हो जाती है, जहाां दरु्थटिा 
हुई हो या नियोतता या एक से अश्रधक नियोतताओां में से कोई भी एक या व्यापार एिां 
कारोबार की ककसी िािा के प्रबांधि के लिए नियोतता के प्रनत जिाबदेह कोई व्यक्तत 
नियुतत र्ा, को दरु्थटिा कब और कहाां हुई, के बारे में ककसी अन्य स्रोत से जािकारी 
लमिी हो तो इस सांदभथ में दािा पर विचार करिे के लिए इच्छा या िोहटस में कोई कमी 
या अनियलमतता बाधा िहीां होगी।    

इसके अिािा आयुतत यहद इस बात से सांतुष्ट हों कक िोहटस देिे या समय के भीतर 
दािा करि ेमें विफिता के पीछे पयाथप्त कारर् रे् तो िह ककसी भी प्रकार के मुआिज े
पर विचार कर सकत ेहैं और उसे देिे का फैसिा कर सकत ेहैं। ऐसी प्रत्येक िोहटस में 
र्ायि व्यक्तत का िाम और पता, चोट िगिे की िजह और क्जस तारीि पर दरु्थटिा 
हुई, िह हदया जाएगा और इसके लिए नियोतता या कई नियोतताओां में से ककसी एक 
या र्ायि मजदरू क्जस काम पर रिा गया र्ा उसके व्यापार की ककसी भी िािा के 
प्रबांधि के लिए नियोतता द्िारा रि ेगए क्जम्मेदार ककसी व्यक्तत पर कािूिी कारथिाई 
की जाएगी।  

राज्य सरकार को नियोतताओां के ककसी भी निधाथररत िगथ द्िारा उिके पररसरों में जहाां 
उन्होंिे मजदरू नियुतत ककए हुए हैं, िहाां, निधाथररत प्रारूप में, एक िोहटस– बुक रि ेजािे 
की आिश्यकता हो सकती है क्जसे पररसर में र्ायि होिे िािे ककसी भी मजदरू के लिए 



 

 

या र्ायि मजदरू की तरह से प्रमाखर्क रूप से काम करि ेिािे ककसी भी व्यक्तत को 
ककसी भी समय आसािी से सिुभ कराया जाएगा।   

इस प्रकार के िोहटस को पांजीकृत डाक द्िारा क्जस व्यक्तत के िाम से िोहटस तैयार 
ककया गया है उसके आिास या ककसी कायाथिय या व्यापार के स्र्ाि पर पहुांचाया या 
भेजा जा सकता है या जहाां िोहटस– बुक है िहाां िोहटस– बुक में प्रविक्ष्ट कर िोहटस 
हदया जा सकता है।  

िारा 10-A के िहि: घािक दघुिटिाओं के संबंि म़ें तियोक्िा का कथि  

प्राप्ि करि ेका अधिकार   

जहाां एक आयुतत को ककसी भी स्रोत से यह जािकारी लमिती है कक उसके रोजगार के 
दौराि हुई दरु्थटिा की िजह से या दरु्थटिा के बाद मजदरू की मौत हो गई है, िह 
नियोतता को पांजीकृत डाक द्िारा एक िोहटस भेज सकत ेहैं क्जसमें िोहटस हदए जािे 
की तारीि से तीस हदिों के भीतर निधाथररत प्रारूप में एक कर्ि प्रस्तुत करि ेकी बात 
कही गई हो और मजदरू की मतृ्यु की पररक्स्र्नतयों को बतािे को कहा गया हो। सार् ही 
यह भी बतािे को कहा गया हो कक नियोतता के विचार से तया िह मतृ्यु के एिज में 
मुआिजा/ क्षनतपूनतथ करिे का उत्तरदायी है या िहीां। यहद नियोतता के विचार से िह 
मुआिजा जमा करि ेका उत्तरदायी है तो, िह िोहटस हदए जािे की तारीि से तीस हदिों 
के भीतर धिरालि जमा कराएगा। यहद नियोतता के विचार से िह मुआिजा जमा करि े
का उत्तरदायी िहीां है तो, उसे अपिे कर्ि में उत्तरदानयत्ि को अस्िीकार करि ेकी िजह 
बतािी होगी। जहाां नियोतता अपिे उत्तरदानयत्ि को अस्िीकार करता हो, िहाां आयुतत, 
पूछताछ के बाद, जो उन्हें उश्रचत िगे, मतृक मजदरू के आश्रितों को सूश्रचत कर सकत ेहैं 
कक िे मुआिजे/ क्षनतपूनतथ का दािा कर सकत ेहैं और जैसा िह उश्रचत समझें ऐसी अन्य 
जिकारी भी  उन्हें प्रदाि कर सकत ेहैं।  

. िारा 10-B के िहि, घािक दघुिटिाओं की ररपोटि 

जहाां, ितथमाि में िागू ककसी कािूि द्िारा, ककसी भी अश्रधकारी को, नियोतता द्िारा या 
उसकी तरफ से उसके पररसरों में हुई ककसी भी दरु्थटिा के बारे में क्जसकी िजह से 
मतृ्यु या गांभीर िारीररक चोट िगी हो, िोहटस हदए जािे की आिश्यकता है। उस 
व्यक्तत को यह िोहटस मौत होिे या गांभीर िारीररक चोट िगि ेके सात हदिों के भीतर, 
गांभीर िारीररक चोट की िजह से हुई मौत की पररक्स्र्तयों को बतात े हुए आयुतत या 
राज्य सरकार द्िारा ऐसे िोहटस हदए जािे के लिए निधाथररत अश्रधकारी को भेजिी होगी। 
राज्य सरकार आश्रधकाररक राजपत्र में अश्रधसूचिा द्िारा उपरोतत प्रािधािों के दायरे के 
भीतर आिे िािे िोगों के अिािा ककसी भी पररसर के ककसी भी िगथ के लिए उपरोतत 
प्रािधािों में विस्तार कर सकती है और ऐसी अश्रधसूचिा द्िारा आयुतत को ररपोटथ भेजि े
िािे व्यक्ततयों का भी निधाथरर् कर सकती है।  

उपरोतत प्रािधािों में एक भी प्रािधाि उि कारिािों पर िाग ू िहीां होंगे क्जिमें 
नियोतता राज्य बीमा अश्रधनियम, 1948 िाग ूहैं।  

 िारा 12: (8) के िहि अिुबंि  

जहाां मालिक, ककसी अन्य व्यक्तत अर्ाथत ठेकेदार, के सार् अपिे व्यापार या कारोबारी 
अिुबांधों के लिए या उसके उद्देश्य के लिए, अपिे व्यापार या कारोबार से सांबांश्रधत ककसी 
काम के पूरे या ककसी हहस्से के निष्पादि के लिए, नियुतत ककसी मजदरू को भुगताि 
करि े के लिए मालिक उत्तरदायी होगा, यहद मजदरू को मालिक द्िारा काम पर रिा 
गया है तो उसे दी जािे िािी ककसी भी मुआिज ेका भुगताि मालिक करेगा और जहाां 
मालिक से मुआिज ेकी माांग की जाए, िहाां यह अश्रधनियम िाग ूहोगा जैसा कक मालिक 
के सांदभथ नियोतता के सांदभथ के लिए प्रनतस्र्ावपत ककए गए रे् लसिाए इसके कक मुआिजे 
की धिरालि की गर्िा नियोतता, क्जसिे मजदरू को काम पर रिा र्ा, के अधीि, 
उसकी मजदरूी के सांदभथ में की जाएगी।  

जहाां मालिक मुआिज ेका भगुताि करिे का उत्तरदायी है, िहाां िह ठेकेदार या ककसी 
अन्य व्यक्तत क्जससे मजदरू मुआिजा प्राप्त कर सकत े है, द्िारा मुआिजा हदए जािे 
का हकदार होगा और जहाां ठेकेदार िुद मालिक है और मआुिजा देिे का उत्तरदायी है या 
मालिक को मुआिजा प्राप्त करि ेका हकदार है, िह ठेकेदार के सांबांध में अपिे सार् िड़ े
ककसी भी व्यक्तत द्िारा मुआिजा प्राप्त करि ेका हकदार होगा क्जिसे मजदरू मुआिजा 
प्राप्त कर सकत ेरे् और अिुबांध के अभाि में ऐसे ककसी भी मुआिजे के अश्रधकारों का 
निपटारा आयुतत द्िारा ककया जाएगा।  

इसके अिािा, मजदरू मालिक की बजाए ठेकेदार से भी मआुिजा प्राप्त कर सकत ेहैं।  

उपरोतत प्रािधािों के तहत "अिुबांध" ऐसे ककसी भी मामिे में िागू िहीां होगा जहाां 
दरु्थटिा उि पररसरों के बाहर में हुई हो क्जस पर मालिक का अश्रधकार हो या क्जिका 
प्रयोग िह काम करिे के लिए करता हो या जो िे उसके नियांत्रर् या प्रबांधि के अधीि 
हों।  

िारा17: (9) अिुबंि करिा    

इस अश्रधनियम के िागू होिे से पहिे या बाद में ककए गए ककसी भी अिुबांध या 
समझौत,े क्जसमें एक मजदरू रोजगार के दौराि िगि े िािी निजी चोट के लिए 
नियोतता से मुआिजे का अश्रधकार छोड़ देता है, निर्थक हो जाएगा तयोंकक इसका अर्थ है 
इस अश्रधनियम के तहत ककसी भी व्यक्तत की मुआिजे के भुगताि के प्रनत उत्तरदानयत्ि 
को हटािा या कम करिा।   

िारा 24: (10) के िहि पक्षों की उपजस्थति  

एक आयुतत के समक्ष ककसी भी व्यक्तत द्िारा कोई भी उपक्स्र्नत, आिेदि या कायथ 
ककए जािे की आिश्यकता (एक पक्ष की उपक्स्र्नत के अिािा जो कक एक गिाह के तौर 
पर उसकी जाांच के उद्देश्य के लिए आिश्यक है, ऐसे व्यक्तत की तरफ से एक िकीि 
या बीमा कां पिी के एक अश्रधकारी या एक पांजीकृत टे्रड यूनियि या फैतट्री अश्रधनियम, 
1948 की धारा 8 की उप धारा (1) या िाि अश्रधनियम, 1952  की धारा 5 की उप– 
धारा (1) के तहत नियुतत निरीक्षक द्िारा या इसके लिए राज्य सरकार द्िारा निहदथष्ट 
ककसी भी अन्य अश्रधकारी द्िारा ककया जा सकता है, ऐसे व्यक्तत द्िारा लिखित में 
अश्रधकृत, या आयुतत की अिुमनत से ककसी अन्य व्यक्तत द्िारा अश्रधकृत।  

 



 
 
 
 
 

CHILD AND ADOLESCENT LABOUR (PROHIBITION AND REGULATION) ACT, 1986 

[Act No. 61 of Year 1986] 

An Act to prohibit the engagement of children in all occupations and to prohibit the 
engagement of adolescents in hazardous occupations and processes and the matters 
connected therewith or incidental thereto. 

PART I 

PRELIMINARY 

1. Short title extent and commencement 

(1) This Act may be called the Child and Adolescent Labour (Prohibition and 
Regulation) Act, 1986. 

(2) It extends to the whole of India. 

(3) The provisions of this Act, other than Part III, shall come into force at once, 
and Part III shall come into force on such date as the Central Government 
may, by notification in the Official Gazette, appoint, and different dates may 
be appointed for different States and for different classes of establishment. 

2. Definitions 

In this Act, unless the context otherwise requires: 

(i) adolescent” means a person who has completed his fourteenth year of age 
but has not completed his eighteenth year; 

(ia)    child” means a person who has not completed his fourteenth year of age or 
such age as may be specified in the Right of Children to Free and 
Compulsory Education Act, 2009, whichever is more; 

(ii) "appropriate government" means, in relation to an establishment under the 
control of the Central Government or a railway administration or a major 
port or a mine or oilfield, the Central Government, and in all other cases, 
the State Government; 

(iii) "day" means period of twenty-four hours beginning at mid-night; 

(iv) "establishment" includes a ship, commercial establishment, work-shop, 
farms, 

(v)  residential hotel, restaurant, eating house, theatre or other place of public 
amusement or entertainment; 

(vi) "family", in relation to an occupier, means the individual, the wife or 
husband, as the case may be, of such individual, and their children, brother 
or sister of such individual; 

(vii) "occupier", in relation to an establishment or a workshop, means the person 
who has the ultimate control over the affairs of the establishment or 
workshop; 

(viii) "port authority" means any authority administering a port; 

(ix) "prescribed" means prescribed by rules made under section 18; 

(x) "week" means a period of seven days beginning at midnight on Saturday 
night or such other night as may be approved in writing for a particular area 
by the Inspector; 

(xi) "workshop" means any premises (including the precincts thereof) wherein 
any industrial process is carried on, but does not include any premises to 
which the provisions of section 67 of the Factories Act, 1948 (63 of 1948), 
for the time being, apply. 

PART II 

PROHIBITION OF EMPLOYMENT OF CHILDREN IN CERTAIN OCCUPATIONS AND 
PROCESSES 

3. Prohibition of employment of children in certain occupations and processes 

(1) No child shall be employed or permitted to work in any occupation or 
process.  

(2) Nothing in sub-section (1) shall apply where the child: 

(a)       helps his family or family enterprise, which is other than any 
hazardous occupations or processes set forth in the Schedule, 
after his school hours or during vacations; 

(b)       works as an artist in an audio-visual entertainment industry, 
including advertisement, films, television serials or any such other 
entertainment or sports activities except the circus, subject to 
such conditions and safety measures, as may be prescribed: 

Provided that no such work under this clause shall affect the school education of 
the child. 

Explanation. —For the purposes of this section, the expression, 

(a) “family” in relation to a child, means his mother, father, brother, sister 

and father’s sister and brother and mother’s sister and brother; 

(b) “family enterprise” means any work, profession, manufacture or 
business which is performed by the members of the family with the 
engagement of other persons; 

(c) “artist” means a child who performs or practices any work as a hobby or 
profession directly involving him as an actor, singer, sports person or in 
such other activity as may be prescribed relating to the entertainment or 
sports activities falling under clause (b) of sub-section (2). 

3A.    Prohibition of employment of adolescents in certain hazardous occupations and 
processes 

No adolescent shall be employed or permitted to work in any of the hazardous 
occupations or processes set forth in the Schedule: 

Provided that the Central Government may, by notification, specify the nature of 
the non-hazardous work to which an adolescent may be permitted to work under 
this Act.’’ 

4. Power to amend the Schedule 

The Central Government, after giving by notification in the Official Gazette, not less 
than three months' notice of its intention so to do, may, by like notification, add 
any occupation or process to the Schedule and thereupon the Schedule shall be 
deemed to have been amended accordingly. 

5. Technical Advisory Committee 

(1) The Central Government may, by notification in the Official Gazette, 
constitute an advisory committee to be called the Technical Advisory 
Committee (hereafter in this section referred to as the committee) to advise 
the Central Government for the purpose of addition of occupations and 
processes to the Schedule. 

(2) The Committee shall consist of a Chairman and such other members not 
exceeding ten, as may be appointed by the Central Government. 

(3) The Committee shall meet as often as it may consider necessary and shall 
have power to regulate its own procedure. 

(4) The committee may, if it deems it necessary so to do, constitute one or 
more sub-committees and may appoint to any such sub-committee, 
whether generally or for the consideration of any particular matter, any 
person who is not a member of the committee. 

(5) The term of office of, the manner of filling casual vacancies in the office of, 
and the allowances, if any, payable to, the chairman and other members of 
the committee, and the conditions and restriction subject to which the 
committee may appoint any person who is not a member of the committee 
as a member of any of its sub-committees shall be such as may be 
prescribed. 

PART III 

REGULATION OF CONDITIONS OF WORK OF ADOLESCENTS 

6. Application of part 

The provisions of this part shall apply to an establishment or a class of 
establishment in which none of the occupations or processes referred to in section 
3A is carried on. 

7. Hours and period of work 

(1) No adolescent shall be required or permitted to work in any establishment 

in excess of such number of hours as may be prescribed for such 
establishment or class of establishments. 

(2) The period of work on each day shall be so fixed that no period shall exceed 
three hours and that no adolescent shall work for more than three hours 
before he has had an interval for rest for at least one hour. 

(3) The period of work of a adolescent shall be so arranged that inclusive of his 
interval for rest, under sub-section (2), it shall not be spread over more than 
six hours, including the time spent in waiting for work on any day. 

(4) No adolescent shall be permitted or required to work between 7 p.m. and 8 
p.m. 

(5) No adolescent shall be required or permitted to work overtime. 

(6) No adolescent shall be required or permitted to work in any establishment 
on any day on which he has already been working in another establishment. 

8. Weekly holidays 

Every adolescent employed in an establishment shall be allowed in each week, a 

holiday of one whole day, which day shall be specified by the occupier in a notice 
permanently exhibited in a conspicuous place in the establishment and the day so 
specified shall not be altered by the occupier more than once in three months. 

9. Notice to Inspector 

(1) Every occupier in relation to an establishment in which a adolescent was 

employed or permitted to work immediately before the date of 
commencement of this Act in relation to such establishment shall, within a 
period of thirty days from such commencement, send to the Inspector 
within whose local limits the establishment is situated, a written notice 
containing the following particulars, namely: 

(a) the name and situation of the establishment;   

(b)  the name of the person in actual management of the establishment;  

(c) the address to which communications relating to the establishment 
should be sent; and  

(d) the nature of the occupation or process carried on in the 
establishment. 



(2) Every occupier, in relation to an establishment, who employs, or permits to 
work, any adolescent after the date of commencement of this Act in 
relation to such establishment, shall, within a period of thirty days from the 
date of such employment, send to the Inspector within whose local limits 
the establishment is situated, a written notice containing the particulars as 
are mentioned in sub-section (1). 

Explanation: For the purposes of sub-sections (1) and (2), "date of commencement 
of this Act, in relation to an establishment" means the date of bringing into force of 
this act in relation to such establishment. 

(3) Nothing in sections7, 8 and 9 shall apply to any establishment where in any 
process is carried on by the occupier with the aid of his family or to any 
school established by, or receiving assistance or recognition from, 
government. 

10. Disputes as to age 

If any question arises between an Inspector and an occupier as to the age of any 
adolescent who is employed or is permitted to work by him in an establishment, 
the question shall, in the absence of the certificate as to the age of such adolescent 
granted by the prescribed medical authority, be referred by the Inspector for 
decision to the prescribed medical authority. 

11. Maintenance of register  

These shall be maintained by every occupier in respect of adolescent employed or 
permitted to work in any establishment, a register to be available for inspection by 
an Inspector at all times during working hours or when work is being carried on in 
any such establishment, showing: 

(a) the name and date of birth of every adolescent so employed or permitted to 
work;  

(b) hours and periods of work of any such adolescent and the intervals of rest 
to which he is entitled;  

(c) the nature of work of any such adolescent; and  

(d) such other particulars as may be prescribed. 

12. Display of notice containing Abstract of sections 3A and 14 

Every railway administration, every port authority and every occupier shall cause to 
be displayed in a conspicuous and accessible place at every station on its railway or 
within the limits of a port or at the place of work, as the case may be, a notice in 
the local language and in the English language containing an abstract of Sections 3A 
and 14. 

13. Health and Safety  

(1) The appropriate government may, by notification in the Official Gazette, 
make rules for the health and safety of the adolescents employed or 
permitted to work in any establishment or class of establishments.  

(2) Without prejudice to the generality of the foregoing provisions, the said 
rules may provide for all or any of the following matters, namely: 

(a) Cleanliness in the place of work and its freedom from nuisance; 

(b) disposal of wastes and effluents;  

(c) ventilation and temperature; 

(d) dust and fume; 

(e) artificial humidification;  

(f) lighting; 

(g) drinking water; 

(h) latrine and urinals; 

(i) spittoons;  

(j) fencing of machinery;  

(k) work at or near machinery in motion; 

(l) employment of children on dangerous machines;  

(m) instructions, training and supervision in relation to employment of 
children on dangerous machines;  

(n) device for cutting off power;  

(o) self–acting machines;  

(p) easing of new machinery;   

(q) floor, stairs and means of access;   

(r) pits, sumps, openings in floors, etc. 

(s) Excessive weights;  

(t) Protection of eyes; 

(u) Explosive or inflammable dust, gas etc; 

(v) Precautions in case of fire; 

(w) Maintenance of buildings, and 

(x) Safety of buildings and machinery. 

PART IV 

MISCELLANEOUS 

14. Penalties 

(1) Whoever employs any child or permits any child to work in contravention of 
the provisions of section 3 shall be punishable with imprisonment for a term 
which shall not be less than six months but which may extend to two years 
or with fine which shall not be less than twenty thousand rupees but which 
may extend to fifty thousand rupees or with both. 

Provided that the parents or guardians of such children shall not be punished 
unless they permit such child for commercial purposes in contravention of the 
provisions of section 3. 

(1A).  Whoever employs any adolescent or permits any adolescent to work in 
contravention of the provisions of section 3A shall be punishable with 
imprisonment for a term which shall not be less than six months but which 
may extend to two years or with fine which shall not be less than twenty 
thousand rupees but which may extend to fifty thousand rupees, or with 
both: 

Provided that the parents or guardians of such adolescent shall not be punished 
unless they permit such adolescent to work in contravention of the provisions of 
section 3A. 

(1B).   Notwithstanding anything contained in sub-sections (1) and (1A) the parents 
or guardians of any child or adolescent referred to in section 3 or section 
3A, shall not be liable for punishment, in case of the first offence. 

(2) Whoever, having been convicted of an offence under section 3 or section 3A 
commits a like offence afterwards, he shall be punishable with 
imprisonment for a term which shall not be less than six months but which 
may extend to two years. 

(3) Whoever: 

(a) [Omitted] 

(b) [Omitted] 

(c) [Omitted] 

(d) fails to comply with or contravenes any other provisions of this Act or 
the rules made thereunder, shall be punishable with simple 
imprisonment which may extend to one months or with fine which 
may extend to ten thousand rupees or with both. 

14A.    Offences to be Cognizable 

Notwithstanding anything contained in the Code of Criminal Procedure, 1973, any 
offence committed by an employer and punishable under section 3 or section 3A 
shall be cognizable 

14B.    Child and Adolescent Labour Rehabilitation Fund 

(1) The appropriate Government shall constitute a Fund in every district or for 
two or more districts to be called the Child and Adolescent Labour 
Rehabilitation Fund to which the amount of the fine realized from the 
employer of the child and adolescent, within the jurisdiction of such district 
or districts, shall be credited. 

(2) The appropriate Government shall credit an amount of fifteen thousand 
rupees to the Fund for each child or adolescent for whom the fine amount 
has been credited under sub-section (1). 

(3) The amount credited to the Fund under sub-sections (1) and (2) shall be 
deposited in such banks or invested in such manner, as the appropriate 
Government may decide. 

(4) The amount deposited or invested, as the case may be under sub-section 
(3), and the interest accrued on it, shall be paid to the child or adolescent in 
whose favour such amount is credited, in such manner as may be 
prescribed. 

Explanation: — For the purposes of appropriate Government, the Central 
Government shall include the Administrator or the Lieutenant Governor of a Union 
territory under article 239A of the Constitution. 

14C.    Rehabilitation of rescued child or adolescent 

The child or adolescent, who is employed in contravention of the provisions of this 
Act and rescued, shall be rehabilitated in accordance with the laws for the time 
being in force. 

14D.   Compounding of offences  

(1) Notwithstanding anything contained in the Code of Criminal Procedure, 
1973, the District Magistrate may, on the application of the accused person, 
compound any offence committed for the first time by him, under sub-
section (3) of section 14 or any offence committed by an accused person 
being parent or a guardian, in such manner and on payment of such amount 
to the appropriate Government, as may be prescribed. 

(2) If the accused fails to pay such amount for composition of the offence, then, 
the proceedings shall be continued against such person in accordance with 
the provisions of this Act. 

(3) Where any offence is compounded before the institution of any 
prosecution, no prosecution shall be instituted in relation to such offence, 
against the offender in relation to whom the offence is so compounded. 

(4) Where the composition of any offence is made after the institution of any 
prosecution, such composition shall be brought in writing, to the notice of 
the Court in which the prosecution is pending and on the approval of the 



composition of the offence being given, the person against whom the 
offence is so compounded, shall be discharged. 

15. Modified application of certain laws in relation to penalties 

(1) Where any person is found guilty and convicted of contravention of any of 
the provisions mentioned in sub-section (2), he shall be liable to penalties 
provided in sub-sections (1) and (2) of section 14 of this Act and not under 
the Acts in which those provisions are contained. 

(2) The provisions referred to in sub-section (1) are the provisions mentioned 
below: 

(a) section 67 of the Factories Act, 1948 (63 of 1948);  

(b) section 40 of Mines Act, 1952 (35 of 1952); 

(c) section 109 of Merchant Shipping Act, 1958 (44 of 1958); and 

(d) section 21 of the Motor Transport Workers Act, 1961 (27 of 1961). 

16. Procedure relating to offences 

(1) Any person, police officer or Inspector may file a compliant of the 
commission of an offence under this Act in any court of competent 
jurisdiction.  

(2) Every certificate as to the age of a child which has been granted by a 
prescribed medical authority shall, for the purposes of this Act, be 
conclusive evidence as to the age of the child to whom it relates. 

(3) No court inferior to that of a Metropolitan Magistrate or a Magistrate of the 
first class shall try any offence under this Act. 

17. Appointment of Inspectors 

The appropriate government may appoint Inspectors for the purposes of securing 
compliance with the provisions of this Act and any Inspector so appointed shall be 
deemed to be a public servant within the meaning of the Indian Penal Code (45 of 
1860). 

17A.    District Magistrate to implement the provisions 

The appropriate Government may confer such powers and impose such duties on a 
District Magistrate as may be necessary, to ensure that the provisions of this Act are 
properly carried out and the District Magistrate may specify the officer, subordinate 
to him, who shall exercise all or any of the powers, and perform all or any of the 
duties, so conferred or imposed and the local limits within which such powers or 
duties shall be carried out by the officer as may be prescribed. 

17B.    Inspection and monitoring 

The appropriate Government shall make or cause to be made periodic inspection 
of the places at which the employment of children is prohibited and hazardous 
occupations or processes are carried out at such intervals as it thinks fit, and 
monitor the issues, relating to the provisions of this Act. 

18. Power to make rules 

(1) The appropriate government may, by notification in the Official Gazette and 
subject to the condition of previous publication, make rules for carrying into 
effect the provisions of this Act. 

(2) In particular and without prejudice to the generality of the foregoing power, 
such rules may provide for all or any of the following matters, namely: 

(a)      the conditions and the safety measures under clause (b) of sub-
section (2) and other activities under clause (b) to Explanation of sub-
section (2) of section 3; 

(b)       the term of office of, the manner of filling casual vacancies of, and 
the allowances payable to, the Chairman and members of the 
Technical Advisory Committee and the conditions and restrictions 
subject to which a non-member may be appointed to a sub-
committee under sub-section (5) of section 5;  

(c)      number of hours for which a adolescent may be required or 
permitted to work under sub-section (1) of section 7;  

(d)       grant of certificates of age in respect of young persons in 
employment or seeking employment, the medical authorities which 
may issue such certificate, the form of such certificate, the charges 
which may be made thereunder and the manner in which such 
certificate may be issued. 

PROVIDED that no charge shall be made for the issue of any such certificate if the 
application is accompanied by evidence of age deemed satisfactory by the 
authority concerned, 

(e)      the other particulars which a register maintained under section 11 
should contain. 

(f)     the manner of payment of amount to the child or adolescent under 
sub-section (4) of section 14B; 

(g)      the manner of composition of the offence and payment of amount to 
the appropriate Government under sub-section (1) of section 14D; 

(h)       the powers to be exercised and the duties to be performed by the 
officer specified and the local limits within which such powers or 
duties shall be carried out under section 17A. 

19. Rules and notifications to be laid before Parliament or State Legislature 

(1) Every rule made under this Act by the Central Government and every 
notification issued under section 4, shall be laid, as soon as may be after it is 

made or issued, before each House of Parliament, while it is in session for a 
total period of thirty days which may be comprised in one session or in two 
or more successive sessions, and if, before the expiry of the session 
immediately following the session or the successive sessions aforesaid, both 
Houses agree in making any modification in the rule or notification or both 
Houses agree that the rule or notification should not be made or issued, the 
rule or notification shall thereafter have effect only in such modified form or 
to be of no effect, as the case may be; so, however, that any such 
modification or annulment shall be without prejudice to the validity of 
anything previously done under that rule or notification. 

(2) Every rule made by a State Government under this Act shall be laid as soon 
as may be after it is made, before the Legislature of that State. 

20. Certain other provisions of law not barred 

Subject to the provisions contained in section 15, the provisions of this Act and the 
rules made thereunder shall be in addition to, and not in derogation of, the 
provisions of the Factories Act, 1948, the Plantation Labour Act, 1951 and the 
Mines Act, 1952. 

21. Power to remove difficulties 

(1) If any difficulty arises in giving effect to the provisions of this Act, the 
Central Government may, by order published in the Official Gazette, make 
such provisions not inconsistent with the provisions of this Act as appear to 
it to be necessary or expedient for removal of the difficulty: 

PROVIDED that no such order shall be made after the expiry of a period of three 
years from the date on which this Act receives the assent of the President. 

(2) Every order made under this section shall, as soon as may be after it is 
made, be laid before the Houses of Parliament. 

22. Repeal and saving 

(1) The Employment of CHILDREN Act, 1938 (26 of 1938) is hereby repealed. 

(2) Notwithstanding such repeal, anything done or any action taken or 
purported to have been done or taken under the Act so repealed shall, in so 
far as it is not inconsistent with the provisions of this Act, be deemed to 
have been done or taken under the corresponding provisions of this Act. 

23. Amendment of Act 11 of 1948 

In section 2 of the Minimum Wages Act, 1948: 

(i) for clause (a), the following clauses shall be substituted, namely: 

(a) "adolescent" means a person who has completed his fourteenth year 
of age but has not completed his eighteenth year;  

(aa)  "adult" means a person who has completed his eighteenth year of 
age; 

(ii) after clause (b), the following clause shall be inserted, namely: 

 (bb) "child" means a person who has not completed his fourteenth year of 
age; 

24. Amendment of Act 69 of 1951 

In the Plantations Labour Act, 1951, 

(a) in section 2, in clauses (a) and (c), for the word "fifteenth", the word 
"fourteenth" shall be substituted; 

(b) section 24 shall be omitted;  

(c) in section 26, in the opening portion, the words "who has completed his 
twelfth year" shall be omitted. 

25. Amendment of Act 44 of 1958 

In the Merchant Shipping Act, 1958, in section 109, for the word "fifteen" the word 
"fourteen" shall be substituted. 

26. Amendment of Act 27 of 1961 

In the Motor Transport Workers Act, 1961, in section 2, in clauses (A) and (c), for 
the word "fifteenth", the word "fourteenth" shall be substituted. 
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बाल एवं किशोर श्रम (किषेध एवं कवकियम) अकधकियम, 1986 

 [वर्ष 1986 का अधिधियम सं. 61] 

सभी व्यवसाय  ंमें बच्  ंक  धिय धित करिे  और खतरिाक व्यवसाय  ंऔर प्रधियाओ ंमें और इसके साथ िुडे या 
उससे प्रासंधिक मामल  ंमें धकश र  ंक  धिय धित करिे क  धिधर्द्ध करिे के धलए एक अधिधियम। 

भाग I 

प्रारंकभि 

1. लघु शीषषि सीमा और प्रारंभ 

(1) इस अधिधियम क  बाल और धकश र श्रम  ( धिरे्ि एवं धवधियमि )अधिधियम, 1986  कहा िा 
सकता है। 

(2) यह पूरे भारत में लािू है। 

(3) इस अधिधियम के प्राविाि, भाि III के अलावा, एक बार में लािू ह  िाऐिें, और भाि III   ऐसे 
समय पर लािू ह िा िैसा धक कें द्र सरकार, आधिकाररक रािपत्र में अधिसूचिा द्वारा, धियुक्ति और 
धवधभन्न धतधथय  ंपर धवधभन्न राज्  ंऔर प्रधतष्ठाि  ंके धवधभन्न विों के धलए धियुि धकया िाएिा। 

2. पररभाषायें 

इस अधिधियम में, िब तक अन्यथा संदभष की आवश्यकता िही ंह : 

(i) "धकश र” का अथष है एक व्यक्ति धिसिे अपिी उम्र के चौदहवें वर्ष क  पूरा कर धलया है परनु्त 
अपिे अठारहवें वर्ष क  पूरा िही ंधकया है; 

(iक) "बालक” का अथष है एक व्यक्ति धिसिे अपिी उम्र के चौदहवें वर्ष या ऐसी आयु क  पुरा िही ं
धकया है धिसे बच्  ंक  मुफ्त और अधिवायष धशक्षा अधिधियम, 2009 में धिधदषष्ट धकया िा सकता 
है, ि  भी ज्ादा ह ; 

(ii) "उपयुि सरकार "का मतलब है, एक प्रधतष्ठाि के संबंि में ि  केन्द्र सरकार या रेलवे प्रशासि 
या एक प्रमुख बंदरिाह या एक खाि या तेल के्षत्र, कें द्र सरकार, और अन्य सभी मामल  ंमें, राज् 
सरकार के धियंत्रण के तहत; 

(iii) "धदि" का अथष है मध्य रात्री से शुरू ह िे वाली चौबीस घंटे की अवधि; 

(iv) "प्रधतष्ठाि "में िहाि, वाधणक्तज्क प्रधतष्ठाि, वकष  शॉप, खेत, शाधमल है ; 

(v) आवासीय ह टल, रेस्तरां, भ िि घर, रंिमंच या सावषिधिक मि रंिि या मि रंिि के अन्य स्थाि; 

(vi) "पररवार" का  एक माधलक के संबंि में अथष है व्यक्ति, पत्नी या पधत, ऐसे व्यक्ति का ि  भी 
मामला ह , और उिके बचे्,  ऐसे व्यक्ति के भाई या बहि; 

(vii) "माधलक " का  धकसी प्रधतष्ठाि या कायषशाला के संबंि में अथष है,  वह व्यक्ति धिसका प्रधतष्ठाि या 
कायषशाला के मामल  ंपर परम धियंत्रण है; 

(viii) "बंदरिाह प्राधिकरण "का मतलब है क ई भी प्राधिकरण ि  बंदरिाह के प्रशासि क  संभाल रही 
है; 

(ix) "धििाषररत" का अथष है िारा 18 के तहत धििाषररत धियम; 

(x) "सप्ताह "का अथष है शधिवार की रात क  मध्यराधत्र से शुरू ह िे वाले सात धदि  ंकी अवधि या 
ऐसी अन्य रात धिसे  धिरीक्षक द्वारा धकसी धवशेर् के्षत्र के धलए धलक्तखत रूप में अिुम धदत धकया 
िया ह ; 

(xi) "कायषशाला" का अथष है क ई भी पररसर )उसके अहाते सधहत( धिसमें क ई भी औद्य धिक 
प्रधिया चल रही है, लेधकि इसमें क ई भी ऐसे पररसर क  शाधमल िही ं धकया िया है धिसमें 
कारखािा अधिधियम, 1948 (1948 का 63) की िारा 67 के प्राविाि अभी समय के धलये लािू हैं। 

भाग II 

िुछ व्यवसायो ंऔर प्रकियाओ ंमें बच्ो ंिो कियोकित िरिा किकषद्ध 

3. िुछ व्यवसायो ंऔर प्रकियाओ ंमें बच्ो ंिो रोिगार देिा किकषद्ध 

(1) धकसी भी बचे् क  धकसी भी व्यवसाय में या प्रधिया में धिय धित करिे या काम करिे की आज्ञा िही ंदी 

िाये। 

(2) उपिारा )1( का कुछ भी लािू िही ंह िा िहां बच्ा: 

)क(   अपिे पररवार या पररवार के उद्यम में सू्कल के घंट  ंके बाद या अवकाश के दौराि 
मदद करता है, ि  धकसी भी खतरिाक व्यवसाय या अिुसूची में धििाषररत प्रधियाओ ं
के अलावा है; 

)ख(   सकष स क  छ डकर ऐसी शतों और सुरक्षा उपाय  ंके अिीि, ि  धििाषररत की िा 
सकती हैं ,धवज्ञापि, धिल्म, टेलीधविि िारावाधहक या धकसी भी ऐसे अन्य मि रंिि 
या खेल िधतधवधिय  ंसधहत धकसी ऑधिय -धवजुअल मि रंिि उद्य ि में एक कलाकार 
के रूप में काम करता है: 

बशते इस खंि के तहत ऐसा क ई भी काम बचे् की सू्कल धशक्षा क  प्रभाधवत िही ंकरे। 

स्पष्टीकरण  - इस िारा के प्रय िि के धलए, अधभव्यक्ति, 

(क) “पररवार” बचे् के मामले में का अथष है उसके माता, धपता, भाई, बहि और धपता के बहि और भाई 

और माता के बहि और भाई; 

(ख) “पररवाररक व्यवसाय” का अथष है क ई भी कायष, पेशा, धिमाषण या व्यापार ि  पररवार के 
सदस्  ंद्वारा अन्य व्यक्तिय  ंके साथ धमल कर धकया िाता है; 

(ग) "कलाकार "का अथष है एक बच्ा ि  एक शौक या पेशे के रूप में धकसी भी काम क  
करता है ि  उसे सीिे एक अधभिेता, िायक, खेलकूद व्यक्ति या ऐसी अन्य िधतधवधि में 
शाधमल करता है ि  धक मि रंिि या खेल िधतधवधिय  ं से संबंधित धििाषररत ह  और  उप-
िारा  ( 2 )के खंि  ( बी )के तहत आती ह ।ं 

3ि.     िुछ खतरिाि व्यवसायो ंऔर प्रकियाओ ंमें किशोरो ंिा कियोिि किषेध    

धकसी भी धकश र का आिे अिुसूची में उक्तिक्तखत धकसी भी खतरिाक व्यवसाय या प्रधिया में धिय िि या 
उसे काम करिे के धलए अिुमधत िही ंदी िाएिी: 

बशते कें द्र सरकार, अधिसूचिा द्वारा िैर-खतरिाक कायष की प्रकृधत क  धिधदषष्ट करे धिसमें इस अधिधियम 
के तहत धकश र क  काम करिे की अिुमधत ह  सकती है। 

4. अिुसूची िो संशोकधत िरिे िा अकधिार 

केन्द्रीय सरकार, अधिकाररक रािपत्र में अधिसूचिा देिे के बाद, ऐसा करिे के इरादे से तीि महीिे से कम 
का ि धटस िही,ं  अधिसूचिा द्वारा, अिुसूची में क ई भी व्यवसाय या प्रधिया ि ड सकती है और उसके 
बाद अिुसूची क  तदिुसार संश धित समझा िाएिा। 

5. तििीिी सलाहिार सकमकत 

(1) कें द्र सरकार, सरकारी रािपत्र में अधिसूचिा द्वारा, एक सलाहकार सधमधत का िठि कर सकती है 
धिसे तकिीकी सलाहकार सधमधत  ( इस िारा में इसके बाद सधमधत के रूप में संदधभषत धकया िया 
है )कहा िायेिा ि  कें द्र सरकार क  अिुसूची और प्रधियाओ ंक  ि डिे के मकसद के धलये 
सलाह देिी।  

(2) सधमधत में एक अध्यक्ष और ऐसे अन्य सदस् शाधमल ह िें, दस से ज्ादा िही ं ,ि  धक कें द्र 
सरकार द्वारा धियुि धकए िा सकते हैं। 

(3) सधमधत धितिी बार आवश्यक ह  ,धमल सकती है और इसक  अपिी प्रधिया क  धवधियधमत करिे 
की शक्ति ह िी। 

(4) सधमधत, यधद समझे धक ऐसा करिा आवश्यक है, त  एक या एक से अधिक उप-सधमधतय  ंका 
िठि और धकसी भी ऐसी उप-सधमधत में ,आम या धकसी धवशेर् मामले के धवचार के धलए धकसी 
भी व्यक्ति क  धियुि कर सकता, ि  सधमधत का सदस् िा ह । 

(5) सधमधत के अध्यक्ष और अन्य सदस्  ंके कायषकाल की अवधि ,आकक्तिक ररक्तिय  ंक  भरिे के 
तरीके, और भते्त, यधद क ई ह ,ं ि  उिक  देय ह , और शतें और प्रधतबंि धिसके अिीि सधमधत 
धकसी भी ऐसे व्यक्ति , ि  सधमधत का सदस् िही ंहै, धक धकसी भी उप-सधमधतय  ंके सदस् के 
रूप में धियुक्ति कर सकती है ,ऐसी ह  ं,धिसे धििाषररत धकया िा सकता है। 

भाग  III 

किशोरो ंद्वारा िाम किये िािे िी शतों िा कवकियम 

6. भाग िा प्रयोग 

इस भाि के प्राविाि धकसी ऐसे प्रधतष्ठाि या प्रधतष्ठाि की शे्रणी के धलए लािू ह िें धिसमें िारा  3 ए में 
धिधदषष्ट व्यवसाय या प्रधियाओ ंमें से क ई भी की िही ंिा रही ह िी। 

7. िाम िे घंटे और अवकध 

(1) इस तरह की स्थापिा या प्रधतष्ठाि  ंकी शे्रणी के धलए धििाषररत घंट  ंकी संख्या से ज्ादा धकसी भी 
धकश र क  धकसी भी प्रधतष्ठाि में काम करिे की आवश्यकता िही ंह िी या अिुमधत िही ंह िी। 

(2) प्रते्यक धदि काम की अवधि इस तरह तय की िाए धक क ई भी अवधि तीि घंटे से अधिक िही ं
ह  और क ई भी धकश र कम से कम एक घंटे के आराम के अंतराल लेिे से पहले तीि से 
ज्ादा घंटे तक काम िा करें। 

(3) एक धकश र के कायष की अवधि की व्यवस्था इस तरह की िाये धक उप-िारा  ( 2 )के तहत 
उसके आराम अंतराल क  शाधमल करके, यह छ : घंटे से अधिक तक िैली िा ह , धिसमें धकसी 
भी धदि काम के धलए इंतिार में धबताया िया समय भी शाधमल ह ।  

(4) धकसी भी धकश र क  7 बिे शाम से और  8 बिे सुबह के बीच में काम करिे की आवश्यकता 
िही ंह िी।  

(5) धकसी भी धकश र क  ओवरटाईम करिे की आवश्यकता िही ंह िी या अिुमधत िही ंदी िायेिी। 

(6) धकसी भी धकश र क  धकसी भी प्रधतष्ठाि में धकसी भी उस धदि काम करिे की अिुमधत िही ंदी 
िाएिी धिस धदि वह पहले से ही धकसी अन्य प्रधतष्ठाि में काम कर रहा है। 

8. साप्ताकहि छुकियां 
एक प्रधतष्ठाि में कायषरत हर धकश र क  प्रते्यक सप्ताह में एक पूरे धदि की अवकाश की अिुमधत दी 
िाएिी, उस धदि क  एक सूचिा में धिधदषष्ट धकया िाएिा, ि  स्थायी रूप से प्रधतष्ठाि में एक धवधशष्ट स्थाि 
पर प्रदधशषत ह िी और ि  धदि धिधदषष्ट धकया िायेिा, उसे कबे्जदार द्वारा तीि महीि  ंमें एक बार से 
अधिक बार पररवधतषत िही ंधकया िाये। 

9. किरीक्षि िो सूचिा 
(1) एक प्रधतष्ठाि के संबंि में प्रते्यक धिय िा िहां एक धकश र क  धिय धित धकया िया था या इस 

अधिधियम के प्रारंभ ह िे की तारीख से तुरन्त पहले काम करिे की अिुमधत दी िई थी ,ऐसे 
प्रधतष्ठाि के संबंि में तीस धदि  ंकी अवधि के भीतर, धिरीक्षक ,धिसकी स्थािीय सीमा के भीतर 
प्रधतष्ठाि क्तस्थत है, एक धलक्तखत ि धटस धिसमें धिम्न धववरण शाधमल ह िें ,भेिेिा, अथाषत्: 

(क) प्रधतष्ठाि का िाम और क्तस्थधत;   

(ख) उस व्यक्ति का िाम ि  प्रधतष्ठाि के असल प्रबंिि में है;  

(ग) पता धिस पर प्रधतष्ठाि से संबधित संचार क  भेिा िािा चाधहए; और  

(घ) प्रधतष्ठाि में धकये िािे वाले व्यवसाय या प्रधिया की प्रकृधत। 

(2) धकसी प्रधतष्ठाि के संबंि में प्रते्यक धिय िा ,ि  इस तरह के प्रधतष्ठाि के सबंि में  इस 
अधिधियम के प्रारंभ ह िे की धतधथ के बाद धकसी भी धकश र क  धिय धित करता या काम करिे 
के धलए अिुमधत देता है ,व  , ऐसे र ििार की धतधथ से तीस धदि  ंकी अवधि के भीतर,   धिरीक्षक  ,

 धिसकी स्थािीय सीमा के भीतर प्रधतष्ठाि क्तस्थत है उप-िारा  ( 1 )में वधणषत धववरण  ंसधहत एक 
धलक्तखत सूचिा भेिे। 

स्पष्टीकरण :उप-िाराओं  ( 1 )और  ( 2 )के प्रय िि  ंके धलए, "एक प्रधतष्ठाि के संबंि में इस अधिधियम के 
प्रारंभ की तारीख  "का अथष है इस तरह के प्रधतष्ठाि के संबंि इस अधिधियम के कायाषन्वयि की तारीख। 

(3) िारा  7 , 8 और  9 का कुछ भी धकसी भी प्रधतष्ठाि पर लािू िही ंह िा, िहां माधलक क ई भी 
प्रधिया अपिे पररवार की सहायता से कर रहा है या क ई भी सू्कल सरकार द्वारा स्थाधपत ह  या 
सरकार से सहायता या मान्यता प्राप्त धकया हुआ ह । 

10. उम्र िे बारे कववाद 

यधद धिरीक्षक और माधलक के बीच धकसी भी धकश र की उम्र बारे में क ई सवाल खडा ह  िाता है धिसे 
धकसी प्रधतष्ठाि में धिय धित धकया िया ह  या काम करिे की अिुमधत दी िई ह  , उसके द्वारा कायष करिे 
की अिुमधत है,  त  इस तरह के धकश र की उम्र के धििाषररत धचधकत्सा प्राधिकरण द्वारा धदये िये प्रमाण 
पत्र की अिुपक्तस्थधत में धिरीक्षक, धििाषररत धचधकत्सा प्राधिकरण क  िैसले के धिधदषष्ट कर सकता है। 

11. रकिस्टर िा रखरखाव  

यह धकसी भी प्रधतष्ठाि में काम करिे के धलए धिय धित या काम करिे की अिुमधत धदये िये धकश र  ंके 
संबंि में बिाए रखा िाए, यह रधिस्टर काम के घंट  ंके दौराि या िब ऐसे धकसी भी प्रधतष्ठाि में काम 
धकया िा रहा है, प्रते्यक समय धिरीक्षक द्वारा धिरीक्षण के धलए उपलब्ध रहे: 

(क) प्रते्यक धकश र धिसे धिय धित धकया िया है या काम करिे की अिुमधत है, उस का िाम और 
िन्म धतधथ; 
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(ख) धकसी ऐसे धकश र के काम के घंटे और समय और आराम के अंतराल धिसके धलए वह हकदार 
है; 

(ग) धकसी ऐसे धकश र के काम की प्रकृधत; और  

(घ)   ऐसे अन्य धववरण धिन्हें धििाषररत धकया िा सकता है। 

12. धारा  3 ए और  14 िे सार सकहत सूचिा िा प्रदशषि 

प्रते्यक रेलवे प्रशासि, प्रते्यक बंदरिाह प्राधिकरण और हर माधलक क  अपिे हर से्टशि पर रेलवे पर या 
धकसी बंदरिाह की सीमा के भीतर या काम के स्थाि पर ,िैसा भी मामला ह  ,पर एक धवधशष्ट और 
सुलभ ििह में स्थािीय भार्ा और अंगे्रिी भार्ा में िारा  3 ए और  14 के सार क  प्रदधशषत करे। 

13. सेहत और सुरक्षा  
(1) उपयुि सरकार, अधिकाररक रािपत्र में अधिसूचिा द्वारा धकसी भी प्रधतष्ठाि या प्रधतष्ठाि  ंकी शे्रणी 

में कायषरत धकश र  ंकी स्वास्थ्य और सुरक्षा के धलए धियम बिा सकती है। 

(2) पूवषिामी प्राविाि  ंकी सामान्यता के प्रधत पूवाषग्रह के धबिा, धियम सभी या धिम्न मामल  ंमें सभी या 
धिम्नधलक्तखत में से धकसी मामले के धलये ह  सकता है ,अथाषत्: 

(क) धकसी भी कायष स्थाि पर सिाई और उसका रूकावट  ंसे मुि ह िा; 

(ख) अपधशष्ट पदाथों और अपधशष्ट प्रवाह का धिपटाि 

(ग) वायु-संचार और तापमाि; 

(घ) िूल और िुआं; 

(ङ) िकली आद्रीकरण;  

(च) प्रकाश; 

(छ) पीिे का पािी; 

(ज) शौचालय और मुत्रालय; 

(झ) क्तस्पट्ट न्स ;  

(ञ) मशीिरी की िें धसंि;  

(ट) िधतशील मशीिरी पर या उस के पास काम; 

(ठ) खतरिाक मशीि  ंपर बच्  ंका धिय िि;  

(ड)  खतरिाक मशीि  ंपर बच्  ंके र ििार के संबंि में धिदेश, प्रधशक्षण और पयषवेक्षण; 

(ढ) धबिली काटिे के धलए धिवाइस;  

(ण) स्वचाधलत मशीिें;  

(त) िई मशीिरी की सहिता;   

(थ) फ्रश, सीध़ियां और पहंुच के मािष;   

(द) िि़्ेि, हौदीयां, िशष में खुलाव, आधद 

(ध) अत्यधिक भार;  

(न) आंख  की सुरक्षा; 

(ऩ) धवस्फ टक या ज्वलिशील िूल, िैस आधद; 

(प) आि के मामले में साविाधियां; 

(फ) इमारत  ंका रखरखाव, और 

(ब) इमारत  ंऔर मशीिरी की सुरक्षा 

भाि IV 

कवकवध 

14. दंड 

(1) ि  क ई भी िारा  3 के प्राविाि  ंके उिंघि में धकसी बचे् क  धिय धित करता है या धकसी भी 
बचे् क  काम करिे के धलए अिुमधत देता है, वह उस अवधि के धलए कारावास के साथ दंििीय 
ह िा ि  छ  : महीिे से कम िही ंह िा, लेधकि ि  द  साल तक ब़ि सकता है या िुमाषिे के साथ 
ि   बीस हिार रुपये से कम ह , लेधकि ि  पचास हजार रुपए तक ब़ि सकता है या द ि  ंके 
साथ। 

बशते इस तरह के बच्  ंके माता-धपता या अधभभावक क  दंधित िही ंधकया िाए, िब तक वे इस तरह 
के बचे् क  व्यावसाधयक प्रय िि  ंके धलए िारा  3 के प्राविाि  ंके उिंघि के धलए अिुमधत िही ंदेते। 

(1क) ि  क ई भी िारा  3 ए के प्राविाि  ंके उिंघि में धकश र क  धिय धित करता है या काम 
करिे के धलए धकसी धकश र क  अिुमधत देता है, उस अवधि के धलए कारावास के साथ दंििीय 
ह िा ि  छ  : महीिे से कम िही ंह िा, लेधकि ि  द  साल तक ब़ि सकता है या िुमाषिा ि  
बीस हिार रुपये से कम िही ंह  सकता है लेधकि ि  पचास हजार रुपए तक ब़ि सकता है ,
या द ि  ंके साथ : 

बशते इस तरह के धकश र  ंके माता-धपता या अधभभावक  ंक  दंधित िही ंधकया िाएिा िब तक वे इस 
तरह के धकश र क  िारा  3 ए के प्राविाि  ंके उिंघि में काम करिे की अिुमधत िही ंदेते। 

(1ख).   उप-िाराओं  ( 1 )और  ( 1ए )में शाधमल धकसी भी चीि के बाविूद िारा  3 या िारा  3 ए में उक्तखित 
बचे् या धकश र के अधभभावक पहले अपराि के मामले में सिा के धलए उत्तरदायी िही ंह िे। 

(2) ि  भी, िारा  3 या िारा  3 ए के तहत धकसी अपराि के धलए द र्ी ठहराया िया है, उसके बाद 
उसी तरह का अपराि करेिा, वह उस अवधि के धलए कारावास के साथ दंििीय ह िा ि  छ  : 
महीिे से कम िही ंह िा, लेधकि ि  द  साल तक ब़ि सकता है। 

(3) ि  क ई भी: 

(क) [खत्म धकया िया] 

(ख) [खत्म धकया िया] 

(ग) [खत्म धकया िया] 

(घ)  इस अधिधियम या इसके तहत बिाए िए धियम  ं के धकसी भी अन्य प्राविाि का 
अिुपालि करिे में धविल रहता है या उसका उिंघि करता है,   व   सािारण कारावास 
के साथ दंििीय ह िा ि  एक महीिे तक ह  सकता है या िुमाषिा ि  दस हिार रुपए 
तक ह  सकता है या द ि ।ं 

14ि.    संजे्ञय अपराध 

आपराधिक प्रधिया संधहता, 1973 में धिधहत धकसी भी बात के बाविूद, धकसी धिय िा द्वारा धकए िए धकसी 
भी अपराि और िारा  3 या िारा  3 ए के तहत दंििीय संजे्ञय ह िा। 

14ख.    बाल और किशोर श्रम पुिवाषस किकध 

(1) उपयुि सरकार प्रते्यक धिले में या द  या द  से अधिक धिल  ंके धलए बाल और धकश र  ंके 
धलए बाल और धकश र  ंश्रम पुिवाषस धिधि िामक एक िंि का िठि करेिी  धिसके धलए बचे् 
और धकश र के धिय िा से धलये िये िुमाषिे की राधश क  ऐसे धिले या धिल  ंके अधिकार के्षत्र 
में िमा की िायेिा। 

(2) उपयुि सरकार प्रते्यक बचे् या धकश र के धलए पंद्रह हिार रुपए की राधश क  िमा करेिी 
धिसके धलए उप-िारा  ( 1 )के तहत िुमाषिे की राधश िमा की िई है। 

(3) उप-िारा  ( 1 )और  ( 2 )के तहत िंि में िमा राधश क  ऐसे बैंक  ंमें िमा धकया िाएिा या इस 
तरह धिवेश धकया िाएिा, िैसा धक उपयुि सरकार िैसला है। 

(4) िमा राधश या धिवेश, िैसा भी मामला ह िा ,उप-िारा  ( 3 )के अिीि ह  सकता है, और उस पर 
अधिषत ब्याि का भुिताि ,इस ढंि से िैसे धििाषररत धकया िा सकता है ,उस बचे् या धकश र 
क  धकया िाएिा, धिसके पक्ष में इस तरह की राधश िमा की िई है। 

स्पष्टीकरण  :- उपयुि सरकार के प्रय िि  ंके धलए, संधविाि के अिुचे्छद  239 ए के तहत कें द्र सरकार के 
प्रशासक या संघीय के्षत्र के लेक्तििेंट िविषर शाधमल ह िें। 

14ग.     बचाये गये बचे् या किशोर िा पुिवाषस 

बच्ा या धकश र, ि  इस अधिधियम के प्राविाि  ंके उिंघि में धिय धित हैं और बचाया िया है का 
पुिवाषस उस समय लािू कािूि के अिुसार धकया िाएिा। 

14ड़.    अपराधो ंिा किपटारे  

(1) आपराधिक प्रधिया संधहता, 1973 में धिधहत कुछ भी ह िे के बाविूद, धिला मधिस्टर ेट, आर पी 
व्यक्ति के आवेदि पर, िारा  14 की उप-िारा  ( 3 )के तहत उसके द्वारा पहली बार प्रधतबद्ध धकसी 
अपराि या आर पी व्यक्ति द्वारा माता-धपता या अधभभावक ह िे की सूरत में अपराि धकये िािे 
पर उपयुि सरकार क  ऐसी राधश का भुिताि करिे पर ,धिसे धििाषररत धकया िा सकता है ,
का धिपटारे कर सकता है। 

(2) यधद अधभयुि अपराि के धिपटारे के धलए ऐसी राधश का भुिताि करिे में धविल रहता है, त    

इस अधिधियम के प्राविाि  ंके अिुसार इस तरह के व्यक्ति के क्तखलाि कायषवाही िारी रहेिी। 

(3) िहां धकसी भी अधभय िि से पहले धकसी अपराि का धिपटारे ह ता है त , इस तरह के अपराि 
के संबंि में अपरािी के क्तखलाि क ई अधभय ि स्थाधपत िही ंधकया िाएिा, धिसके संबंि में इस 
तरह के अपराि का धिपटारे हुआ है। 

(4) िहां धकसी भी अपराि का धिपटारे धकसी भी अधभय िि के बाद ह ता है ,ऐसे धिपटारे क  
धलक्तखत रूप में, अदालत के संज्ञाि में लाया िाएिा धिसमें अधभय िि लंधबत है।  अपराि के 
धिपटारे के अिुम दि पर और धिस व्यक्ति के क्तखलाि ऐसे अपराि का धिपटारे धकया िा रहा 
है ,उसे उस से मुि कर धदया िायेिा। 

15. िुमाषिे िे संबंध में िुछ िािूिो ंिे संशोकधत आवेदि 

(1) िहां धकसी व्यक्ति क  द र्ी पाया िाता है और उप-िारा  ( 2 )में वधणषत धकसी भी प्राविाि के 
उिंघि के धलए द र्ी ठहराया िाता है, वह इस िारा  14 के उप-िाराओं  ( 1 )और  ( 2 )में धदए 
िए दंि के धलए उत्तरदायी ह िा और उस अधिधियम और उि अधिधियम  ं के अंतिषत िही,ं 

धिसमें ये प्राविाि शाधमल हैं। 

(2) उपिारा  ( 1 )में धिधदषष्ट प्राविाि िीचे धदए िए प्राविाि हैं : 

(क) कारखािा अधिधियम, 1948 )1948 की 63( की िारा 67;  

(ख) खदाि अधिधियम, 1952 )1952 की 35( की िारा 40; 

(ग) मचेंट धशधपंि अधिधियम, 1958 ) 1958 का  44 ( की िारा  109 ; तथा 

(घ) म टर टर ांसप टष श्रधमक अधिधियम, 1961 )1961 का 27( की िारा 21 

16. अपराधो ंसे संबंकधत प्रकिया 
(1) क ई भी व्यक्ति, पुधलस अधिकारी या इंसे्पक्टर इस अधिधियम के तहत अपराि धकये िािे की 

धशकायत धकसी भी सक्षम न्यायालय के धकसी भी अदालत में दिष कर सकते हैं। 

(2) धििाषररत प्रमाण पत्र द्वारा धदए िए धकसी बचे् की आयु के अिुसार प्रते्यक प्रमाण पत्र, इस 
अधिधियम के प्रय िि  ंके धलए, धििके संबंि में यह संबंधित है, की उम्र के अिुसार धिणाषयक 
सबूत ह िा चाधहए। 

(3) एक महाििरीय मधिस्टर ेट या प्रथम शे्रणी के मधिस्टर ेट से कम  क ई भी न्यायालय इस अधिधियम 
के तहत धकसी भी अपराि की सुिवाई िही ंकरेिा। 

17. किरीक्षिो ंिी कियुक्ति 

उपयुि सरकार इस अधिधियम के प्राविाि  ं के साथ अिुपालि सुधिधित करिे के उदे्दश्य  ं के धलए 
धिरीक्षक  ंक  धियुि कर सकती है और धियुि धकसी भी इंसे्पक्टर क  भारतीय दंि संधहता  ( 1860 के 
45( के अथष के भीतर एक सावषिधिक कमषचारी मािा िाएिा। 

17ि.   किला मकिस्टरेट प्रावधािो ंिो लागू िरेंगे 

उपयुि सरकार ऐसी शक्तिय  ंक  प्रदाि कर सकती है और धिलाधिकारी क  ऐसे कतषव्य दे सकती है ि  
िरूरी ह  सकती है, ताधक यह सुधिधित धकया िा सके धक इस अधिधियम के प्राविाि  ंकी पालिा ठीक से 
की िा रही है और धिला मधिस्टर ेट उस अधिकारी क  धिधदषष्ट कर सकता है ि  उसके अिीि ह , ि  सभी 
या धकसी भी शक्तिय  ंका प्रय ि करे, और सभी या धकन्ही कतषव्य  ंक  धिभाये ,ि  उसे प्रदत्त या लािू की 
िई हैं और उि शक्तिय  ंया कतषव्य  ंक  स्थािीय सीमाओ ंके भीतर धिभाये धिन्हें धििाषररत धकया िा सकता 
है। 

17ख.  किरीक्षण और किगरािी 
उपयुि सरकार उि ििह  ंका आवधिक धिरीक्षण करेिी या धििमें बच्  ंका र ििार धिधर्द्ध हैं और 
खतरिाक व्यवसाय या प्रधिया ऐसे अंतराल पर धकए िाते हैं, िैसा उन्हें उधचत लिता है, और इस 
अधिधियम के प्राविाि  ंसे संबंधित मुद्द  ंकी धििरािी करता है। 

18. कियम बिािे िी शक्ति 

(1) उपयुि सरकार, अधिकाररक रािपत्र में अधिसूचिा द्वारा और पूवष प्रकाशि की क्तस्थधत के अिीि, 

इस अधिधियम के प्राविाि  ंक  लािू करिे के धलए धियम बिा सकती है। 

(2) धवशेर् रूप से और पूवषिामी शक्ति की सामान्यता के प्रधत पूवाषग्रह के धबिा, ऐसे धियम 
धिम्नधलक्तखत सभी या धकसी मामले के धलए बिाये िा सकते हैं, अथाषत् : 

(क)     उपिारा( 2)  के खंि (ख) के तहत क्तस्थधतय  ंऔर सुरक्षा उपाय  ंऔर िारा 3 की उप-िारा 
(2) के खंि )ख( स्पष्टीकरण के धलए खंि( बी )के तहत अन्य िधतधवधिय ;ं 



Simpliance   
 

(ख)       तकिीकी सलाहकार सधमधत के अध्यक्ष और सदस्  ंके कायषकाल की अवधि ,आकक्तिक 
ररक्तिय  ंक  भरिे के तरीके, और भते्त, ि  उिक  देय ह , और शतें और प्रधतबंि धिसके 
अिीि सधमधत धकसी िैर-सदस् क  उप-सधमधत के सदस् के िारा 5 की उपिारा )5( 
के तहत धियुि कर सकती है। 

(ि)   घंट  ं की  संख्या  धिसके  धलए  िारा   7  की  उपिारा   ) 1  (के  तहत  एक  धकश र  की   आवश्यकता  या  

काम करिे  की अिुमधत दी िा सकती है  या िारा  7  के उप-िारा  ) 1  (के तहत ह  सकती है; 

)घ(   धिय धित या धिय िि मांििे वाले युवाओ ं के संबंि में उम्र के प्रमाण पत्र का िारी 
करिा, धचधकत्सा प्राधिकारी ि  ऐसे प्रमाण पत्र िारी कर सकते हैं, ऐसे प्रमाण पत्र का 
प्रपत्र, शुल्क ि  उसके तहत ह  सकते हैं और धिस तरह से इस तरह के प्रमाण पत्र 
िारी धकये िायेंिे। 

बशते धक धकसी भी ऐसे प्रमाण पत्र क  िारी करिे का क ई शुल्क िही ंधलया िाएिा यधद आवेदि के 
साथ संबंधित प्राधिकरण द्वारा संत र्ििक मािा िािे वाला आयु का सबूत है, 

)ड(    अन्य धववरण ि  िारा  11 के तहत बिाए िए एक रधिस्टर में शाधमल ह िे चाधहए। 

)च(    िारा  14 बी की उपिारा  ( 4 )के तहत बचे् या धकश र क  राधश का भुिताि करिे का 
तरीका; 

(छ)    िारा  14 िी की उपिारा(1 )के अिीि उपयुि सरकार क  अपराि के धिपटारे और 
राधश क  भुिताि करिे का तरीका; 

)ि(   अधिकारी द्वारा शक्तिय  ं का प्रय ि और कतषव्य  ं का धिवाषह धिधदषष्ट धकए िए और 
स्थािीय सीमाएं धििके तहत ऐसी शक्तियां या कतषव्य  ंक  िारा  17 ए के तहत प्रय ि 
धकया िाएिा। 

19. संसद या राज्य कवधािसभा िे समक्ष रखे िािे वाले कियम और सूचिाएं 

(1) कें द्र सरकार द्वारा इस अधिधियम के तहत बिाए िए हर धियम और िारा  4 के तहत िारी की 
िई प्रते्यक अधिसूचिा, संसद के प्रते्यक सदि में ,धितिी िल्दी ह  सके ,बिाये िािे या िारी 
धकए िािे के बाद रखी िाए, िबधक यह सत्र में कुल तीस धदि  ंकी अवधि के धलये, ि  एक सत्र 
में या द  या द  से अधिक लिातार सत्र  ंमें शाधमल ह  सकती है, और अिर, सत्र के समापि से 
पहले या सत्र के उत्तराद्धष सत्र  ंके तुरंत बाद, द ि  ंसदि  ंधियम में या सूचिा में क ई संश िि 
करिे में सहमत ह  ंया द ि  ंसदि  ंसहमत ह  ंधक धियम या अधिसूचिा बिायी या िीरी िही ंकी 
िािी चाधहए, उसके बाद धियम या अधिसूचिा इस तरह के संश धित रूप में लािू ह िी या 
प्रभावी िही ंह िी, िैसा भी मामला ह ; इसधलए, हालांधक, ऐसा क ई संश िि या धवरूपण उस 
धियम या अधिसूचिा के पहले धकए िए कुछ भी की वैिता के धलए पूवाषग्रह के धबिा ह िा। 

(2) इस अधिधियम के तहत राज् सरकार द्वारा बिाए िए प्रते्यक धियम क  उस राज् के धविाि 
मंिल इसके पहले बिाये िािे के बाद धितिी िल्दी ह  सके रखा िाये। 

20. िािूि िे िुछ अन्य प्रावधािो ंिो प्रकतबंकधत िही ंकिया गया है 

िारा  15 में धिधहत प्राविाि  ंके अिीि, इसके तहत बिाए िए प्राविाि और उसके अंतिषत बिाये िये 
धियम ,ं कारखािा अधिधियम, 1948, बागाि श्रम अधिधियम, 1951 और खदाि अधिधियम ,1952 के 
अधतररि ह िें और प्राविाि  ंके धवरूद्ध िही ंह िें। 

21. िकििाइयो ंिो दूर िरिे िे कलए शक्तियां 

(1) यधद इस अधिधियम के प्राविाि  ंक  लािू करिे में क ई कधठिाई उत्पन्न ह ती है, त  कें द्र 
सरकार, आधिकाररक रािपत्र में प्रकाधशत आदेश द्वारा इस तरह के प्राविाि बिाये ि  इस 
अधिधियम के प्राविाि  ंके साथ असंित िा ह ,ं ि  इसे आवश्यक या समीचीि कधठिाई क  
हटािे के धलए धदखे: 

बशते धक इस अधिधियम क  राष्टर पधत की स्वीकृधत प्राप्त ह िे की तारीख से तीि वर्ष की अवधि 
समाप्त ह िे के बाद ऐसा क ई आदेश िही ंधदया िाएिा। 

(2) इस िारा के तहत बिाया िया प्रते्यक आदेश ,उस क  बिाये िािे िल्द से िल्द संसद के 
सदि  ंके समक्ष रखा िाये। 

22. रद्ध िरिा और बचत 

(1) बच्  ंके र ििार अधिधियम, 1938 ) 1938 के  26 ( क  इस द्वारा रद्द कर धदया िया है। 

(2) इस तरह के रद्ध धकये िािे के बाविूद, ि  कुछ भी धकया िया है या ि  क ई कारषवाई की िई 
है या की िािी है या ि  इस अधिधियम के तहत धकया िया है ,ि  रद्ध धकया िया है, इस 
अधिधियम के प्राविाि  ंसे असंित िही ंहै, क  ऐसा धकया िािा समझा िाए या इस अधिधियम 
के संबंधित प्राविाि  ंके तहत धकया िया मािा िाये। 

23. 1948 िे अकधकियम 11 में संशोधि 

नू्यितम मिदूरी अधिधियम, 1948 की िारा  2 में : 

(i)    खंि  ( ए )के धलए, धिम्नधलक्तखत िाराओ ंक  प्रधतस्थाधपत धकया िाएिा, अथाषत् 

(क)     "धकश र" का अथष उस व्यक्ति से है धिस िे अपिी उम्र का चौदहवां वर्ष पूरा कर धलया 
है लेधकि अपिा अठारहवां वर्ष पूरा िही ंधकया है;  

(कक(  "वयस्क" का अथष उस व्यक्ति से है धिस िे अपिी उम्र का अठारहवां वर्ष पूरा कर धलया 
है; 

(ii) खंि  ( बी )के बाद, धिम्नधलक्तखत खंि क  िाला िाएिा, अथाषत् : 
 (बीबी( "बच्ा" का अथष उस व्यक्ति से है धिसिे अपिी उम्र के चौदहवें वर्ष क  पूरा िही ंधकया 

है; 

24. 1951 िे अकधकियम 69 में संशोधि 

बागाि श्रम अधिधियम, 1951 में, 

(क) िारा  2 में, खंि  ( ए )और  ( सी )में, "पंद्रहवी ं"शब्द के धलए, "चौदहवें "शब्द क  प्रधतस्थाधपत धकया 
िाएिा; 

(ख) िारा 24 क  खत्म धकया िायेिा;  

(ग) िारा  26 के, शुरूआती भाि में, "धिसिे अपिे बाहरवें वर्ष क  पूरा कर धलया है  "शब्द खत्म 
धकये िाएंिे। 

25. 1958 िे अकधकियम 44 में संशोधि 

मचेंट धशपमेंट अधिधियम, 1958 िारा 109 में, "पंद्रह" शब्द के धलए "चौदह" शब्द प्रधतस्थाधपत धकया 
िाएिा। 

26. 1961 िे अकधकियम 27 में संशोधि 

म टर टर ांसप टष वकष सष अधिधियम, 1961, िारा 2 में, खंि )ए( और )सी( में, "पंद्रहवी"ं शब्द के धलए, 

"चौदहवें" शब्द क  प्रधतस्थाधपत धकया िाएिा। 

अिुसूची 

[िारा 3ए] 

(1) खादािें 

(2) ज्वलिशील पदाथष या धवस्फ टक 

(3) खतरिाक प्रधिया 

स्पष्टीकरण - इस अिुसूची के प्रय िि  ंके धलए, "खतरिाक प्रधिया" का अथष कारखािा अधिधियम, 1948 के खंि 
)सीबी( में धदया िया है। 

 

 

 

 


